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SC TEACHER AND STUDENT 
PARTICIPATION IN 2022-2023

South Carolina teacher participation has 
increased by 328% in the last 10 years.

SC TEACHER PARTCIPATION OVER 
TIME

2013-2023

SC Economics engaged with 80% school districts during 
the 2022-2023 school year.



IMPROVING TEACHER QUALITYGoal:

• Comprehensive Workshops and Webinars
• Student Contests and Competitions 
• School and Business Partnerships
• SC Financial Literacy Master Teacher Program
• Curriculum Enhancements
• Evaluation and Feedback

Strategie
s:



SC Economics In-Person PD and Virtual PD Opportunities

COMPREHENSIVE WORKSHOPS AND WEBINARS
for South Carolina Teachers



The SC Stock Market Game, SC Economics Challenge, SC Finance Challenge, Color 
the Concepts, and SC Young Entrepreneur

STUDENT CONTESTS AND COMPETITIONS
South Carolina



SCHOOL AND BUSINESS PARTNERSHIPS
South Carolina

School District In-Service,
Finance/Economics Clubs, 

& Family Financial Fun Nights

Industry Tours, Guest Speakers, Professional 
Panels, Grant Funding, 

& Use of Facilities 



FINANCIAL LITEREACY MASTER TEACHER PROGRAM

The SCFLMT Program is an approved pathway by the Department of Education for SC teachers to be 
certified to teach the new 1/2 unit Personal Finance course.

South Carolina



Survey Questions Average

The PD session demonstrated or identified important 

content that I can use in my classes.
4.81 out of 5

The PD was well organized and presented. 4.88 out of 5

Overall, this webinar was valuable for me. 4.81 out of 5

The presenter(s) was knowledgeable about the 

content and activities in the curriculum.
4.94 out of 5

The presenter(s) encouraged questions and kept 

discussion focused.
4.85 out of 5

CURRICULUM ENHACEMENTS

“Curator of Curriculum”

EVALUATION AND FEEDBACK

*Based on 323 survey responses collected during the 2022-2023 school year. 
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SC Teacher 
Loan Program

Ray Jones, Loan Programs Vice President 



N O V E M B E R  1 8 ,  2 0 2 4 •   S C S T U D E N T L O A N . O R G

C O N F I D E N T I A L

SC Teacher Refinance 
Loan Program
EIA and Improvement Mechanisms Subcommittee Meeting
Monday, November 18, 2024



N O V E M B E R  1 8 ,  2 0 2 4 •  C O N F I D E N T I A L S O U T H  C A R O L I N A  S T U D E N T  L O A N

Why Refinance?
• Benefits would be directed to current classroom teachers, 

addressing a history of requests to provide incentives for those 
already in the profession.

• No recourse for those that did not know they could take out SC 
Teacher Loan

• Retention effort to reduce turnover in the early years of the 
profession

• Recruiting effort for those teaching out-of-state

• Funds used for the purpose they were intended

• Forgiveness model that works



N O V E M B E R  1 8 ,  2 0 2 4 •  C O N F I D E N T I A L S O U T H  C A R O L I N A  S T U D E N T  L O A N

Data-Driven Retention Issue
• National student loan data among educators:

• 45% of educators have taken out student loan debt

• Averaging $55,800 of debt

• Over half still have a balance

• 14% have an unpaid balance of $105,000

 ~National Education Association, NEA.org



N O V E M B E R  1 8 ,  2 0 2 4 •  C O N F I D E N T I A L S O U T H  C A R O L I N A  S T U D E N T  L O A N

Potential Next Steps:
• Collaboration with CHE/EOC and SCSLC
• Terms of the program determined
• Funding model discussion
• Potential regulatory changes



Teach for America SC

Courtney Waters, Executive Director



2024 EIA 
Presentation
November 18, 2024



TFASC’s 
Programs

For Today, For Tomorrow, For One Day



TFASC’s program continuum supports 
the recruitment, development, and 

retention of teachers at every stage of 
the educator pipeline



Our Programs 

Ignite Fellowship

Audience: College students

College students provide virtual, high-
dosage tutoring to students in rural 
schools while exploring the possibilities of 
a career in education 

Audience: Recent grads, professionals

TFA Corps

Recruit and develop new teachers in 
high-need schools via intensive 
training and a high-touch support 
model

Purpose: Recruitment Purpose: Recruitment



New Teacher Academy

Audience: New teachers

Provides development to all 
new teachers in a district, 
resulting in increased retention 
of early career educators 

Audience: Veteran teachers

SC Impact Fellowship

Leadership and career development to 
support our most excellent alumni to 
move into leadership roles in SC 
schools and districts

Purpose: Development, retention Purpose: Development, retention

Our Programs 



Program
Highlights

For Today, For Tomorrow, For One Day



2023-2024 Highlights

of all first-year New Teacher Academy (NTA) 
teachers retained for a second year in their district*

of principals said they would hire
another TFA Corps member

of students tutored by Ignite Fellows grew on NWEA 
MAP assessments 



of corps members are teaching in rural schools

Expanded NTA to include summer pre-service 
training for all first-year Colleton County teachers in 
partnership with SC Coalition for Math & Science

2024-2025 Highlights

Re-launched TFA Corps and welcomed 
26 first-year corps members on the FDOS



2025 - 2026
School Year

For Today, For Tomorrow, For One Day



Growing our TFA Teacher Corps

Recruiting 25-30 2026 
TFA Corps members for a 

total corps size of 50-55

Expanding recruitment 
initiatives at ten SC 

colleges and universities

Corps member placements 
in Allendale, Colleton, 

Darlington, Richland One, 
Williamsburg, and Sumter



Expanding New Teacher Academy

Launching 1:1 in-classroom 
coaching for districts’ most 

struggling new teachers

Expanding program to 
include 1-2 additional 

school districts



Scaling the Ignite Fellowship

Estimated to grow Ignite 
Fellow placements by 88% 

next year

94 projected fellows will 
tutor approx. 235 students 

in rural schools



Other Programs 

SC Impact Fellowship targets 
exceptional teachers poised to 

lead in rural schools in the next 3-
5 years

Leveraging Accelerator 
Academy to target 40+ 

paraprofessionals and those in 
aligned programs for TFA Corps



State Investment

For Today, For Tomorrow, For One Day



State Funding History

20212012

2013

First 
investment 
from the EOC

Between 2013 and 2020, 
TFASC receives $3m 
annual investment

2024

Requesting increase 
to $2.75m to 
support expanded 
programs

TFASC’s 
allocation is 
decreased to 
$2m

Launch new programs and 
expand participant reach 
to meet needs of partner 
communities



State Investment



Our Ask

●Approve TFASC’s request for a $2,750,000 allocation in FY26

● Increased allocation will support TFASC’s expanded programmatic 
reach, impacting 250+ incoming and future SC educators 

○ Implementing full program continuum, including Ignite 
Fellowship, Accelerator Academy, TFA Corps, New Teacher 
Academy, SC Impact Fellowship, and other veteran 
teacher development offerings



Thank you!

For Today, For Tomorrow, For One Day



SC Future Makers/Tallo

Elisabeth Kovacs, Executive Director



CREATED BY

Education Oversight Committee
November 18, 2024



MANUFACTURING 
COMPANIES CALL 

SOUTH CAROLINA HOME

6,000+
OF SC’S GENERAL FUND 
IS DERIVED FROM 
MANUFACTURING

38%
The 
Overall 
Landscape

30%
OF SC’S JOBS ARE TIED 
TO  MANUFACTURING



What is SC
Future 
Makers?

POWERED BY TALLO

https://replay.dropbox.com/share/7xyFRJnd9P6Lseum
https://replay.dropbox.com/share/7xyFRJnd9P6Lseum


What are 
our goals?

1.

2.

3.

Expose and connect individuals to opportunities in SC

Close the STEM skills gap

Retain talent for future economic development and    
regional prosperity





Tallo Student Profile



Tallo Student Profile



Tallo Student Profile



Tallo Resume Builder



By the numbers:



Tallo Career Navigator



Tallo Career Navigator



Tallo Community



Tallo Partner Highlight



Tallo Connect Campaign



Tallo Connect Campaign



2024 SC STEM Signing Day





Building The Future



Manufacturing Madness



Roadtrip Nation Leap and Grow Documentary



South Carolina Choose Your Road



Share Your Road



Creative Career Studios



The Film Series



STEMTASTICSC



New Programs

Educator Industry Academy



Education Oversight Committee
Make It In South Carolina November 18, 2024

Contact:  

Elisabeth Kovacs
Kovacs@myscma.com

(803) 920-0529

mailto:Kovacs@myscma.com


Call Me MISTER

Dr. Roy Jones, Director
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Transforming Lives 
and Communities
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Roy Jones, Ed.D.
Provost Distinguished Professor
Executive Director, Call Me MiSTER
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Origin of the name
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Mission

To increase the pool of available 
teachers from broader, more diverse 
backgrounds particularly among the 
state’s lowest performing 
elementary schools. 
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Student Selection

Student participants are largely 
selected from among under-
served, socio-economically 
disadvantaged and 
educationally at-risk 
communities.
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Pathways

To maximize opportunity and greater 
access, students will have the 
option of first attending one of our 
two-year partner colleges before 
transferring to a four-year institution 
to complete their program of study 
in teacher education and 
baccalaureate degree.
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Post Graduate Commitment
It is expected that a MiSTER 
who completes their program of 
study and becomes certified to 
teach will assume a teaching 
position and teach one year for 
each year they received 
financial support from the Call 
Me MiSTER program.
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Collaboration

The unique collaboration 
among higher education 
partner institutions is 
supported by clearly defined 
license agreements.
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Four-Year Institutions

• Anderson University
• Charleston Southern University
• Clemson University
• Coastal Carolina University
• College of Charleston
• Columbia College
• Converse University
• Lander University
• Limestone College
• Newberry College
• Southern Wesleyan University
• Univ. of South Carolina – Aiken
• Univ. of South Carolina – Beaufort
• Univ. of South Carolina – Upstate
• Winthrop University

Four-Year Historically Black Colleges & Universities

• Claflin University*
• Morris College*
• South Carolina State University

Two-Year Colleges

• Aiken Technical College
• Greenville Technical College
• Horry-Georgetown Technical College
• Midlands Technical College
• Spartanburg Community College
• Piedmont Technical College
• Tri-County Technical College
• Trident Technical College
• University of South Carolina-Sumter
• University of South Carolina-Salkehatchie
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State Participating Institution

Colorado Metropolitan State University – Denver
University of Colorado - Denver

Florida University of South Florida – St. Petersburg

Georgia
Georgia College & State University
Georgia Southern University
Kennesaw State University

Illinois Chicago State University

Kansas Kansas State University

Kentucky Eastern Kentucky University

Louisiana
Grambling State University
Louisiana State University
McNeese State University
Northwestern State University

North Carolina Western Carolina University

Tennessee University of Tennessee – Martin

Virginia Longwood University
University of Lynchburg
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Call Me MiSTER is a 
great example of 
taking care of each 
other and our 
communities.

“

Jim Clements, Ph.D.
President
Clemson University
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S Framework for Success

Co-
Curriculum

Tri-Lateral 
Mentoring

Workshop 
Engagement

Summer 
Internship

Living 
Learning 

Community

Peer 
Assessment

Community 
Engagement

MISTER
Career 

Educators

Identification 
and Enrollment 
of Pre-Service 

Teachers
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Impact Across SC and Beyond

409 The number of MiSTERs who have 
become teachers

17 The number of colleges and 
universities in 10 other states that 
include a Call Me MiSTER program

28
The number of two- and four-year 
colleges and universities in South 
Carolina that include a Call Me 
MiSTER program
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MiSTERs recognized as 
Teacher of the Year.1-in-5

85%

14%

of MiSTER alumni 
remain in the teaching 
profession.

of MiSTER alumni have 
become administrators 
or faculty in teacher 
education programs.

South Carolina Data
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Number of MiSTERs in 
SC Two-Year Programs

Number of MiSTERs in 
SC Four-Year Programs

Total Enrollment in SC 
Call Me MiSTERs in 
Two- and Four-Year 

Programs
2005-06 65 65
2006-05 75 75
2007-06 31 104 135
2008-09 23 93 116
2009-10 25 85 110
2010-11 21 129 150
2011-12 27 144 171
2012-13 25 140 165
2013-14 23 171 194
2014-15 21 192 213
2015-16 26 176 202
2016-17 29 136 165
2017-18 30 134 164
2018-19 19 129 148
2019-20 27 145 172
2020-21 26 179 205
2021-22 27 169 196
2022-23 11 174 185
2023-24 19 176 195
2024-25 7 216 223
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MR Walter Lee, Ph.D.
CMM Site Coordinator
USC Upstate 

MR Rashad Anderson, Ph.D.
CMM Site Coordinator
Metropolitan State University 

MR Anthony Broughton, Ph.D.
Associate Dean
Alabama State University

MR James Lies, Ph.D.
CMM Site Coordinator
Converse University

MR Justin Ballenger, Ph.D.
Professor of STEM Education
Morehouse College

MR Marquice Clark, Ed.D.
Principal
Cleveland Academy of Leadership

Call Me Dr. MiSTER

MR Ernest Mackins, Ph.D.
Instructional Technology Facilitator
Greenville County School District

MR Jimmy Freeman, Ph.D.
CMM Site Coordinator
Charleston Southern University

MR Thomas Turner, Ph.D.
Principal
Harbison West Elementary

MR Ricardo Robinson, Ph.D.
Assistant Principal
Takoma Elementary School

MR Antonio Taylor, Ph.D.
Director of Improvement Coach
High Tech Mesa
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2023-24 SMART Goal
To address the severe shortage of primarily African American male teachers 
serving in South Carolina elementary schools by:

• increasing the number of new enrollees by 9 students annually among 18 
four-year colleges 

• increasing the number of graduates by 12 teachers annually
• increasing the two-year college enrollment by 8 students annually among 10 

two-year colleges

These increases will improve teacher quality and connections across K-12 
education.

Fiscal year 2023-24 allocation: $500,000.
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2023-24 SMART Goal achieved
Objective Implementation Program Outcomes

To build and develop a network 
of collaborating colleges for 
identifying and recruiting 
prospective pre-service teachers.

Request and receive rosters 
indicating new pre-service 
teachers added. Conduct 
recruitment fairs to assist 
partners in identifying and 
recruiting new pre-service 
teachers.

18 four-year colleges enrolled a 
total of 66 new students, 
exceeding the goal by 57 
students.

10 two-year colleges enrolled 24 
students, exceeding the goal 
by 16 students. 

There were 35 graduates, 
exceeding the goal by 23 
teachers.
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2024-25 SMART Goal
To address the severe shortage of primarily African American male teachers 
serving in South Carolina elementary schools by:

• increasing the number of new enrollees by 9 students annually among 18 
four-year colleges

• increasing the number of graduates by 12 teachers annually
• increasing the two-year college enrollment by 8 students annually among 

10 two-year colleges.

These increases will improve teacher quality and connections across K-12 
education.

Fiscal year 2024-25 allocation: $500,000.
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2024-25 SMART Goal achieved
Objective Implementation Program Outcomes

To build and develop a network 
of collaborating colleges for 
identifying and recruiting 
prospective pre-service teachers.

Request and receive rosters 
indicating new pre-service 
teachers added. Conduct 
recruitment fairs to assist 
partners in identifying and 
recruiting new pre-service 
teachers

18 four-year colleges enrolled a 
total of 79 new students, 
exceeding the goal by 70 
students.

10 two-year colleges enrolled a 
total of five new students, which 
fell below the goal by three 
students.
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Number of MiSTERs 

in SC Two-Year 
Programs

Number of MiSTERs 
in SC Four-Year 

Programs

Total Enrollment in 
SC Call Me MiSTERs 
in Two- and Four-

Year Programs

2018-19 19 129 148

2019-20 27 145 172

2020-21 26 179 205

2021-22 27 169 196

2022-23 11 174 185

2023-24 19 176 195

2024-25 7 216 223

increase in total enrollment 
since 2018-19

50.7%

increase in four-year 
enrollment since 2018-19

67.4%
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Funding Request: $750,000

Your funding request change 
for 2025-26 is: $250,000

If there is a change in the 
request, please explain.

Expansion and growth among SC colleges; increase in 
number of students; decrease in funding sources (i.e. 
ESSER, private foundation). Additional funds needed to 
support 66 students currently enrolled. 

To address the severe shortage of primarily African American male teachers serving in South 
Carolina elementary schools by increasing the number of new enrollees by 12 students annually 
among 18 four-year colleges and increasing the number of graduates by 15 teachers annually. 
These increases will improve teacher quality and connections across K-12 education. The 
colleges anticipate enrolling 91 new students in 2025-26, yielding an approximate 114% 
increase over enrollment in 2018-19.
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The MiSTERs bring diverse perspectives and 
experiences to our learning community, 
helping us think more deeply about the 
critical role of education in preparing 
21st century citizens for life and work. The 
MiSTERs’ commitment to service and 
inclusive excellence helps make our College 
a place where all can learn and thrive.”

“

Kristin M. Gehsmann
Dean and Professor
Clemson University College of Education
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Educate. Empower. Trust.



Adjournment
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