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SOUTH CAROLINA EDUCATION OVERSIGHT COMMITTEE
Full Committee Meeting
Minutes of the Meeting

April 8, 2024

Members Present (in-person or remote): Melanie Barton, Russell Baxley, Representative
Neal Collins, Bob Couch, Representative Bill Hager, Barbara Hairfield, Senator Kevin Johnson,
Senator Dwight Loftis, Brian Newsome, Melissa Pender, Senator Ross Turner

EOC Staff Present: Dana Yow, Dr. Rainey Knight, Riley Dixon, Dr. Jenny May, Hope Johnson-
Jones, Tenell Felder, Dr. Matthew Lavery

Guest(s) Present: Matthew Dr. Ferguson (SCDE), Martha Strickland (SC First Steps)

EOC Vice Chair Brian Newsome opened the meeting and asked for a motion to approve the
minutes from the February 12" full committee meeting.

After the minutes were approved, Newsome introduced SC Broadband Office (SCBBO) Director
Jim Stritzinger and Chief Technology Officer at the Office of Regulatory Staff Tom Allen to
provide an update on broadband connectivity in South Carolina.

Stritzinger thanked EOC Director Dana Yow and Newsome for the opportunity to present to the
committee.

He provided a brief overview of the broadband office, which was created on July 1, 2001 with a
$30 million budget. As of May 2022, the General Assembly has allocated $400 million which
Stritzinger described as extraordinary growth.

SCBBO's strategy in South Carolina is to ensure all main street municipalities have high speed
internet.

Stritzinger shared that once construction completes in Norway and Ridge Spring, there will be
high speed broadband connectivity to every mainstream municipality in South Carolina.

He also shared that the SCBBO completed the final piece of a $185.1 million grant program.

Stritzinger presented the agency’s broadband mapping repository website, SCDigitalDrive.org.
The website provides maps of all 46 counties though Stritzinger noted the maps had not been
refreshed recently.

He then showed how the maps illustrate areas that the state and federal government have
invested in, along with tracking construction. The map is also used to ensure that the same
areas are not being invested in by both entities.

Stritzinger then expanded on how the SCBBO prioritized providing broadband infrastructure
where K-12 students lived, particularly in communities where the US Housing and Urban
Development has categorized as low-income or places with no internet service providers.



The total number of Broadband Serviceable Locations (BSL) was approximately 60,000 — which
equaled to roughly 50,000 residential homes and 10,000 businesses total that are missing
broadband investment.

Stritzinger pointed out that in comparison, North Carolina has more than 200,000 remaining
BSLs. The SCBBO will utilize $35 million to reduce South Carolina’s BSLs.

Stritzinger asserted that a key job of the SCBBO is to ensure its investments come into
production. To help monitor this, the SCBBO has a construction dashboard that illustrates in real
time broadband infrastructure that is being built.

Following this, Stritzinger introduced Allen to discuss digital equity.

Allen stated that while Stritzinger had presented on how the SCBBO is expanding infrastructure
and service to all homes and businesses throughout South Carolina — he would present on what
the state is doing to ensure that digital equity is achieved.

A main aspect of digital equity is to provide educational programs to help people learn how to
use broadband services more successfully.

After the Governor's office transferred the Digital Opportunity Department to the South Carolina
office of regulatory staff, Allen and his team created the vision for all South Carolinians to have
access to affordable and reliable high-speed internet and the necessary skills to use this
technology.

Allen reviewed the department’s five Digital Equity goals for South Carolina which are as
follows:

¢ Broadband affordability: Ensuring all households get this broadband infrastructure and
can afford to use the internet.

e Online Accessibility and Inclusivity: Ensuring everyone has access to reliable high speed
broadband service in their home and business.

¢ Digital literacy: Teaching the skills needed for online privacy and cybersecurity, making
sure that all citizens in South Carolina are cyber-aware.

¢ Online Privacy and Cybersecurity: Ensuring every South Carolina resident can safely
and securely utilize broadband services. The agency’s plan was approved and made
them eligible for $12 million in federal funding.

o Device Availability and Affordability: Every resident of South Carolina can access a
desktop or laptop computer at home or in an accessible location.

Following this, questions were accepted.
Representative Neal Collins asked if the construction dashboard was publicly available.

Stritzinger clarified that the dashboard is not publicly available, and that it is currently used as
an in-house tool. He added they are trying to make some of the data more user friendly for
public consumption.

Barbara Hairfield then asked if the Digital Opportunity Department had connected with any high
schools to offer cybersecurity courses and if they have used any cross curricular support.



Allen answered that while they had not, one of their goals is to create a standardized
cybersecurity curriculum throughout the state. He further explained that the department would
like to take the best practices from each of the districts where there are programs in place and
have guidelines for underserved districts.

Yow asked Allen to clarify if the mentioned partnerships would be with all school districts in the
state and if it would focus on cybersecurity.

Allen responded that the partnership would be focused on the five Digital Equity goals.
He emphasized that they planned on working with South Carolina school districts.

Next, Senator Loftis asked about the public/private partnership between the SCBBO and private
internet providers — specifically which entity provided internet connection.

Stritzinger clarified that the central role of the broadband office is to make investments in
projects through the one-time cost of construction — and that they do not connect homes or run
fiber. He further explained that there is always a private sector match for every project that
ranges from 25% to 60%.

Senator Loftis then asked if a homeowner would be dealing with a private provider for internet
access.

Stritzinger stated that Loftis was correct and added that the individual homeowner would pay for
monthly internet service. He also stated it was his department’s responsibility to help ensure
that internet service comes at an affordable price to the consumer, most of which was done
through a grant application process where they evaluate the monthly consumer cost in scoring
the grant.

Senator Loftis then asked if the department considered overhead wiring since running
underground is expensive.

Stritzinger confirmed this through stating that it takes approximately $80,000 a mile to build fiber
underground and about $50,000 a mile to attach the telephone poles, though also clarifying that
most projects are hybrid. He then stated that part of consideration of how projects are built
depends on where they are located geographically, for example underground infrastructure
might be used in a hurricane prone environment.

This concluded the question-and-answer period.

Next, Collins invited ASA Vice Chair Barbara Hairfield to give the report from the March
subcommittee via Zoom.

Hairfield updated the committee on two information items that the ASA subcommittee received.
First was the CERDEP 2022-23 and 2023-24 annual report. Hairfield shared the annual
evaluation helps determine if the state's investment in educating four-year-olds is having a
positive impact. The report showed that the state spent $106.6 million on state funded 4K - the
largest investment to date. In addition, pupils in poverty are more likely to demonstrate
kindergarten readiness at 37% on the Kindergarten Readiness Assessment than other pupils in
poverty who did not participate. This data point does indicate that the program is beneficial for
four-year-old pupils in poverty.



Hairfield called EOC staff member Dr. Jenny May forward to answer questions from the
committee then asked Dana Yow to facilitate.

Committee member Melanie Barton asked if state 4K programs had considered providing
hearing referrals and screenings since they are currently done for kindergarteners.

Dr. May responded that she thought this would be an innovative idea that would benefit students
and should be a part of the early childcare infrastructure. She referred that it was
recommended in the report that all the Early Childhood stakeholders come together to look at
these types of things to help ensure that all children are screened and referred that way.

Dr. Ferguson, special guest from the South Carolina Department of Education, added that many
districts are currently screening 4K students and that he believes those screenings are
dependent on the cost and the availability of the screeners.

Barton then commented that Governor McMaster was supportive of the recent CERDEP
legislation, and that the governor’s office was hoping to get more districts to participate,
especially with the high reimbursement rate of $5100 per student. She then asked if anyone
was aware of new districts looking at getting state funded CERDEP programs.

Dr. Ferguson replied that there were three holdouts — Greenville, Beaufort and Horry counties
and added that public charters are also another large district that does not currently participate
in CERDEP because of concerns they would not be able to provide as many 4K slots.

Melanie Barton then mentioned the governor’s support to train 4K teachers in early literacy. She
also emphasized the need to look at chronic absenteeism from a holistic perspective for children
who are in a 4k program. She stated that children need to get in the habit of attending school
and for there to be a statewide emphasis on taking attendance. Barton then mentioned the
statistic that 25% of SC students are absent for more than 10% of the school year.

Dr. May agreed with the need to collect accurate attendance data and said she believed that
some conversations around that were happening at the state level. She noted the districts take
daily attendance, but that it is not accessible at the state level. She then noted that First Steps
has a different attendance policy and program where daily attendance is accessible.

She then reiterated the importance of attendance so that students receive a “full dose of 4K”
which shows if invested money paid off on higher academic achievement and greater social
wellbeing for SC four-year-olds.

Barton then reiterated the report shows that 37% of children in CERDEP were ready for
kindergarten as compared to 27% who were in poverty who did not attend full-day 4K and that
that kind of difference has a noticeable impact. She then thanked Dr. May for doing the report as
it shows how the state’s 4K investment is doing.

Yow commented that there is proviso language to expand the landscape of data the EOC
receives, especially for the dashboard. She agreed with Barton that the main takeaway is that
CERDEP is working.

Senator Loftis then asked if there was any insight into why some schools were not participating
in CERDEP.



Dr. Ferguson said that some schools claim that it is because of CERDEP’s cost but that he sees
that as a less convincing argument as the reimbursement rate has gone up. He stated his
opinion that the state reporting requirements is the issue. There are some requirements for
certification curriculum, assessments that districts just choose not to participate in.

Loftis then asked if the number of students not receiving CERDEP is known.

Dr. Ferguson responded that the EOC produced a dashboard a few years back that shows this
data.

Melissa Pender then asked for clarification about if CERDEP funding can be used in mixed
classrooms where some kids are CERDEP and some are not.

Dr. Ferguson responded that it is allowed under certain circumstances.

Pender said she asked the question to try to get clarity into why her county was not participating
in CERDEP. She stated she was under the impression that they wouldn't be able to serve nearly
as many students if they utilized CERDEP funds.

With that, Barbara Hairfield, then spoke about the next information item of the Data Trailblazers
Award. She updated the committee that 20 submissions had been received thus far and that the
winners would be presented in August.

Next, Dr. Matthew Lavery was invited forward to present an information item on the Education
Analytics Level Linking Study Results.

Dr. Lavery reviewed why the studies where done which included the following: to give
educators guidance on how interim and benchmark scored correlate with SC READY, to
independently verify the vendors’ linking studies between their own products and to provide
understanding on how well interim and benchmark growth predicted growth on SC READY.

Next, he reviewed that a Linking-Level Study determines the relationship between two different
tests of similar constructs to find a roughly equivalent score on one given a specific score on the
other.

He then showed that the studies indicated that the independent results were remarkably similar
to the vendor conducted linking studies.

He then advised members to keep in mind that educators should not “over interpret” the 1&B
assessment scores as the scores give useful, but not complete information. He also reiterated
that the cut scores are set a 50% likelihood of making a specific achievement level and are not
a guarantee of a particular score. He also noted that the assessments measure important
content and skills related to SC standards, but not the standards themselves.

Questions were then accepted.

Barton asked if the data used for the three assessments were South Carolina data and if they
were from the most recent year or from multiple years.

Dr. Lavery clarified that they were from South Carolina and that the most recent data were used.

Barton then asked if teachers needed more explanation and guidance of the parameters of the
probability of the test score.



Dr. Lavery stated that any support would likely be helpful and opened up the question to any
educators on committee who would be able to provide insight.

Pender said that she would be able to and stated that she and her teachers make predictions
based on assessment data and that they are able to target students who are showing that they
are struggling in a particular area.

Hairfield also provided insight in stating that teachers and coaches use the data for goal setting
for individual students.

Newsome agreed with Hairfield and commented teachers look at the biggest impact they can
make to get more kids to move.

Dr. Couch then asked about the outlier groups, what percentage of those students passed or
failed the assessment.

Dr. Lavery stated that while he has not personally calculated those data, that the predictions on
a group level were very accurate but that on an induvial level, probability was the better way to
consider pass/ fail rates.

Dr. Ferguson then asked what information the EOC could use to assist districts in determining
the best assessments to use.

Dr. Lavery responded that that would likely depend on what each district was specifically looking
towards as its priority in assessments.

Following no other questions, Dr. Lavery gave an update of the field test of the WIDA- ALT
assessment. He reviewed that WIDA recently conducted a field test for the new version of the
test on March 8th.

Dr. Lavery stated that he believed the changes are positive and that the change is being made
as an improvement.

He then shared that he expected the impact of the update to be very small for indicator rating
points, extremely small on indicator ratings and negligible on overall ratings.

Dr. Lavery then accepted questions.
Barton asked roughly what percentage of SC’'s 1284 schools have an MLP.

Dr. Lavery responded that approximately half receive a rating on the Multilingual Learners
Progress Metric.

Following no other questions, Dr. Lavery presented on the changes to the added-value growth
scoring.

Dr. Lavery stated that for many years, SC used a norm-referenced value-added model and that
we are in the process of transferring to a new Criterion-Referenced value model which is
designed to encourage students to move up to the next highest level.

He then reviewed the main points of the new Added-Value Growth Model and how the target
points are calculated.



Melanie Barton asked when the Federal government would approve or not approve the
proposed changes to which Dr. Lavery responded that they had it currently at the time of the
April 8 meeting.

Yow commented that the goal was to move students to grade level proficiency.

Dr. Ferguson commented that the Federal government had 90 days to provide a response from
the last time that the request was made and that they have committed to having an answer
before the report cards come out in October.

With no other questions, Newsome called Yow to present on the Beating the Odds Investigative
Study (BTOIS), the 2024 EOC retreat, and the Military Task Force Meeting.

Yow stated she wanted to provide an update on the Beating the Odds Investigative Study as it
had been a main part of EOC staff during the previous five months. She shared that the purpose
of this stage of the study was to identify the practices and common characteristics of elementary
schools with a high percentage of students in poverty that are demonstrating either high rates of
achievement or rapid improvement. She also shared that a comment by Senator Kevin Johnson
on wanting to see where students were doing well and excelling is what spurred EOC staff to
develop the BTOIS.

Yow then reviewed the criteria of the BTOIS partner schools which included the following:

e Elementary school with enrollment of more than 100 students

e Overall rating of “Excellent” with no “Below Average” or “Unsatisfactory” indicator ratings

e Atleast 77.6% of students are classified as Pupils in Poverty (PIP)

e Open enroliment policies that do not permit or deny admission based on application or
criteria.

She emphasized that the BTIOS was not to be considered a list of nominated schools, but
rather were determined by the above criteria developed by EOC staff. She also emphasized that
BTOIS was not to be considered to be an awards program.

Newsome commented that he applauded the EOC staff for undertaking the study as often time
the negative is focused on. He anticipated the information being used to benefit other schools.

Yow then updated members of the retreat to be held on August 11-12 in Beaufort, SC and that
additional information would be made available in future weeks.

Concerning the EOC Military Readiness Task Force, Yow updated the committee that the task
force would meet again on April 22 and that the group’s recommendations would be presented
to the EOC at the June 10" meeting.

With no other comments, the meeting was adjourned.



EDUCATION OVERSIGHT COMMITTEE

DATE: June 10, 2024

COMMITTEE:
Academic Standards & Assessments Subcommittee

ACTION ITEM:
Educational Performance of Military-Connected Children in SC, 2024 Report

PURPOSE/AUTHORITY

859-18-100: The Education Oversight Committee, working with the State Board of Education, is
directed to establish a comprehensive annual report concerning the performance of military-
connected children who attend primary, elementary, middle, and high schools in this State. The
comprehensive annual report must be in a reader- friendly format, using graphics wherever possible,
published on the state, district, and school websites, and, upon request, printed by the school
districts. The annual comprehensive report must address at least attendance, academic
performance in reading, math, and science, and graduation rates of military- connected children.

CRITICAL FACTS
The 2024 report provides:
e Demographics details of military-connected students in SC from School Year 2022-23.
e An overview of the data collection and reporting at the State level related to military-con-
nected students as well as an update on the federal Impact Aid program.
e An update on the academic performance and school attendance of military-connected stu-
dents as reported for the most recent school years;
e Existing structures and support for military- connected students in the State; and
e Findings and recommendations.

TIMELINE/REVIEW PROCESS
Annual review

ECONOMIC IMPACT FOR EOC
Cost: $10,000: study

ACTION REQUEST

Xl For approval [ ] For information

ACTION TAKEN

[ ] Approved [ ] Amended
[ ] Not Approved [1 Action deferred (explain)






EDUCATIONAL PERFORMANCE OF
MILITARY-CONNECTED STUDENTS
IN SOUTH CAROLINA

2024 REPORT

PREPARED BY:
Dr. Sara Jane Arnett

PREPARED FOR:
The SC Education Oversight Committee

20 May 2024




EXECUTIVE SUMMARY

Contents of the Educational Performance of Military-Connected Students in
South Carolina found in this report have been produced and published as
required by Act 289, the Military Family Quality of Life Enhancement Act, which
was passed by the South Carolina General Assembly in 2014. The purpose of Act
289 is to, “enhance quality of life issues for members of the armed forces” (2014).

The report provides critical areas of insight to include federal, state, and local level
reporting, academic performance, graduation rates, school attendance,
demographics, and Military Student Identifier (MSI) data collected from
PowerSchool. Report findings and recommendations will be presented to the
Education Oversight Committee's (EOC) Academic Standards and Assessments
Subcommittee on 20 May 2024; additionally, report findings and
recommendations will be presented and briefed to the EOC on 10 June
2024. Recommendations are included for future policies, procedures, and
legislation to better support military-connected students and families such as
enforcing Military-Connected Student reporting, continuing collaboration and
partnerships with state and local military-connected stakeholders while working
to close data gaps to continuously enhance quality of life issues for South
Carolina’s military-connected community.
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BACKGROUND

In 2014, the General Assembly passed Act 289, the Military Family Quality of Life
Enhancement Act. The Act's purpose is to “enhance many quality of life issues
for members of the armed forces” (Act 289 Preamble). Part V requests the SC
Education Oversight Committee (EOC) to develop an annual report on the
educational performance of military-connected children:

The Education Oversight Committee, working with the State Board of
Education, is directed to establish a comprehensive annual report concerning
the performance of military connected children who attend primary,
elementary, middle, and high schools in this State. The comprehensive annual
report must be in a reader-friendly format, using graphics wherever possible,
published on the state, district, and school websites, and, upon request, printed
by the school districts. The annual comprehensive report must address at least
attendance, academic performance in reading, math, and science, and
graduation rates of military connected children.




Federal Military-Connected Student
(MCS) Requirements

The Every Student Succeeds Act codified the recognition of military-connected
students as a district subgroup for reporting purposes which mandates the use
of a Military Student Identifier (MSI). According to the Military Child
Education Coalition (2023):

Schools regularly disaggregate student demographic and performance data to
determine program effectiveness to identify areas requiring aqttention or
resources and to detect students in need of specific academic assistance. MS|
data provide an additional dimension that more finely attunes the schools’
programs to respond to the needs of children.

The MSI is essential to improve and personalize academic and social/emotional
responses for the unique military student population which is highly likely to
move and frequently change schools during their K-12 education years.

By effectively using MSI, schools can also consider programs that recognize
contributions of the military to their community as they do for other groups.

According to the Military Connected Student
Indicator Erratum (2023) “Students who are military
connected: status as a student with a parent who is
a member of the armed forces on active duty or
serves on full-time National Guard duty, where
“armed forces,” “active duty,” and “full-time
National Guard duty” have the same meanings
given them in 10 U.S.C. 101(a)(4), 101(d)(1), and 101(d)
(5).”




Federal Military-Connected Student
(MCS) Requirements (continued)

Table 1. Military-Connected Student Codes PowerSchool is the current South
Carolina Student Information System (SIS)

Code Meaning

00 or blank | Neither Parent nor Guardian is serving in any military service.

0] A Parent or Guardian is serving in the National Guard but is not deployed.

02 A Parent or Guardian is serving in the Reserves but is not deployed.

03 A Parent or Guardian is serving in the National Guard and is currently deployed.

04 A Parent or Guardian is serving in the Reserves and is currently deployed

05 A Parent or Guardian is serving in the military on active duty but is not deployed.

06 A Parent or Guardian is serving in the military on active duty and is currently
deployed

07 The student's Parent or Guardian died while on active duty within the last year.

08 The student's Parent or Guardian was wounded while on active duty within the last

year.

Per definition of MCS, students identified by Code 00, 01, or 02 are not considered MCS.




STATE MILITARY-CONNECTED
STUDENT REPORTING

Table 2. Population of Military-Connected Students in South Carolina by School Year (SY)

Data collected within the Student Information System

MCS School Year District Level Counts
Mili C . (180-Day Enroliment Data)
ilita ry onnection SY 2018- | SY 2019- | SY 2020- | SY 2021- [SY 2022-
2019 2020 2021 2022 2023
Active Duty Military, Not Deployed 9,314 9,672 9,540 9,465 10,778
*National Guard, Not Deployed 2,631 3,027 3,896 3,256 3,311
*Reserves, Not Deployed 2,075 2,308 2,276 2,257 2,748
Active Duty Military, 591 1,087 | 1368 | 1430 | 113
Wounded within last year
Active Duty Military, Currently Deployed 1021 1,081 1,065 1,117 1134
National Guard, Currently Deployed 506 543 525 502 583
Reserves, Currently Deployed 295 368 369 420 360
Active Duty Military, 82 151 190 188 176
Deceased within last year
Tota IS: 16,515 18,237 | 19,229 | 18,635 | 20,221

*While included in the totals above, National Guard, Not Deployed and Reserves, Not Deployed are not considered as military-connected students.

To date, there is no standard collection method and/or
reporting standard for collecting student military-
connected status by state, although a common practice
of data collection is via a parent or guardian survey.
South Carolina collects information about deceased and
wounded military personnel so that appropriate school
personnel can assist families and students who have
experienced loss and grief. Based on the data collected
within the Student Information System and
summarized above in Table 2, the population of
military-connected students within the past five
years, beginning in SY 2018-2019 to SY 2022-2023, has
increased by 19.9%.




LOCAL LEVEL REPORTING

PowerSchool serves as South Carolina's current Student Information
System (SIS) which collects data related to MCS. District implementation
and collection methods vary, making the accurate collection of all MCS an
ongoing challenge. Twenty-five School Districts reported O MCS within SIS.

‘ ‘ 14,162 military-

connected
students were
reported by
school districts
to the South
Carolina
Department of
Education
(SCDE) Iin
school year
2022-2023
based off of
180-day
enrollment

period. ,’
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Table 3. Population of Military-Connected Students by District Districts highlighted in purple
are Purple Star Schools (please see page 16); Districts reporting less than 20 MCS are not included
in the table below to protect student privacy. *Indicates South Carolina Public Charter Schools

District Name # of MCS District Name # of MCS
Aiken 458 Lexington 2 45
Anderson 1 237 Lexington/ 322
Richland 5
Beaufort 1,056 Newberry 27
Berkeley 1,639 Oconee ol
Charleston 714 Orangeburg 76
Chesterfield 69 Pickens 89
Darlington 145 Richland 1 58
Dillon 4 33 Richland 2 2,976
Dorchester 2 1,405 Spartanburg 2 60
Edgefield 40 Sumter 814
Florence 1 364 York 3 81
Florence 2 21 York 4 38
SC Public Charter
Florence 3 ol School District S0
Georgetown 106 Charter Institute 135
at Erskine
Greenville 63 *Liberty Steam 37
*PACE Academy
Horry 1,537
Kershaw 779
Lancaster 74
Lexington 1 55]




Table 4. School Districts with Largest Population of Military-Connected Students
Table highlights top twenty largest numbers of MCS from greatest to least.

District Name # of MCS
Richland 2 2,976
Berkeley 1,639
Horry 1,532
Dorchester 2 1,405
Beaufort 1,056
Sumter 814
Kershaw 779
Charleston 74
Lexington 1 551
Aiken 458
Florence T 364
Loty
el B
Anderson 1 237
Darlington 145
Chanieripstiute | 35
Georgetown 106
Oconee 9]
Pickens 89
York 3 81




DEMOGRAPHICS OF
MILITARY-CONNECTED STUDENTS

Demographics of Military-Connected Students in South Carolina are listed
below in Tables 5, 6, and 7 compared to Non-MCS Student Population

Table 5. Racial Make-Up

Table 6. Percentages by Grade

MCS Non-MCS

American Indian or Alaska Native 0.32% 28%

Asian 1.17% 1.79%

Black or African American 26.08% 31.36%
Hispanic or Latino 14.50% 12.98%
Native Hawaiian or Other Pacific Islander 0.44% 0.125%
Multiple Categories Reported 9.02% 5.70%
White 48.46% 47.76%

Table 7. Advanced Placement Exam Passage

Grade Level MCs Non-MCS
K 7.22% 7.82%
1 7.60% 8.25%
2 7.42% 8.02%
3 7.46% 7.96%
4 7.45% 7.77%
5 7.58% 8.16%
6 7.69% 7.86%
7 7.83% 7.87%
8 8.15% 8.02%
9 9.41% 8.14%

10 8.35% 8.08%
n 6.85% 6.02%
12 6.98% 6.04%

Non-
MCS MCS
Gifted and Talented 16.01% 15.66%
Student with a
(o) (o)
Disabiity (SWD) 1277% | 14.76%
Limited English o o
Proficient (LEP) 409% 9.48%
Pupil in Poverty (PIP) | 28.28% | 62.06%
Foster Care * 0.46%
Homeless 0.37% 1.53%
Migrant * 0.05%

. *indicates a number count of less than 20 (not displayed to protect student privacy)

11



Academic Performance
of Military-Connected Students - KRA

This section compares the 2022-2023 school year performmance of MCS to Non-MCS in
South Carolina across various measures, including the Kindergarten Readiness
Assessment (KRA), SC READY and SC PASS tests, End-of-Course Examination Program
(EOCEP), Advanced Placement (AP) Examinations, and High School Graduation Rates.

Table 8. MCS and Non-MCS KRA Performance KRA performance of
MCS and Non-MCS

MCS Non-MCS ] )
KRA measures readiness in

1) Social Foundations

2) Language/Literacy
45.34% 37.96% 3) Mathematics and

4) Physical Well-Being.

. During the 2022-2023
Approaching 36.01% 34.14% school year, MCS
Readiness demonstrated readiness at
a rate of 45.34% compared
to 37.96% of Non-MCS
students as shown in
Table 8.

Demonstrating
Readiness

Emerging

[0) (o)
Readiness 18.15% 27.24%

Tables 8, 9, and 10
Measures Acronyms:

KRA Kindergarten
Readiness
Assessment

EOCEP End-of-Course
Examination
Program

AP Advanced
Placement




Academic Performance of Military-Connected
Students: SC Ready and SCPASS

The South Carolina College- and Career-Ready Assessments (SC READY)
program is a statewide assessment designed to measure student
performance in English Language Arts (ELA) and Mathematics for grades 3 - 8
The South Carolina Palmetto Assessment of State Standards (SCPASS) is
another statewide assessment program that focuses solely on assessing
science at 4th and 6th grades. During the 2022-2023 School Year, MCS were
more likely to score Meets or Exceeds in Mathematics, ELA and Science.

Table 9. 2022-2023 School Year SC READY and SC PASS Performance

Student % Does % o o % Meets or
Group Count Not Meet | Approaches % Meet % Exceeds Exceeds
MCS 6,308 1.76% 20.97% 28.44% 38.82% 67.26%
SC Ready
Math
Non-MCS | 340,066 21.57% 24.87% 24.91% 28.65% 53.56%
MCS 6,306 19.68% 28.85% 26.94% 24.53% 51.47%
SC Ready
ELA
Non-MCS | 340,154 31.06% 28.43% 20.83% 19.68% 40.51%
MCS 2,073 21.85% 19.92% 29.96% 28.27% 58.23%
SC PASS
Science
Non-MCs 111,819 33.70% 21.70% 24.48% 20.12% 44.60%
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Academic Performance
of Military-Connected Students - EOCEP

The End-of-Course Exams Performance (EOCEP) of MCS and Non-MCS section
provides an overview and measures student performance on end-of-course exams
for gateway courses that are awarded units of credit in English/Language Arts,
Mathematics, Science and Social Studies. EOCEP examination scores have
historically counted for 20% of a student’s final grade in gateway courses. To date,
defined gateway courses include Algebra 1, Biology 1, English 2 and United States
History and the Constitution.

Table 10 outlines the performance of military-connected students on end-of-course
exams for the 2022-2023 school year. During the school year, MCS out-performed all
students state-wide on EOCEP exams in Algebra 1, English 2, Biology 1 and United
States History and the Constitution.

Table 10. EOCEP Performance

Photo courtesy of the South Carolina Department of Veterans' Affairs
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Academic Performance
of Military-Connected Students - Graduation Rates

Graduation Rates are calculated from the graduation cohort base file for the
2022-2023 SY. The graduation cohort included all students whose first year in
high school occurred three full years prior to the school year being measured.
Students are only removed from the cohort for reasons of student death,
emigration, transfer to prison, or juvenile facility following adjudication and
properly documented transfer out of the state.

Table 11. Graduation Rates

School Year MCS Non-MCS
2022-2023 93.18% 83.93%
2021-2022 94.30% 83.90%
2020-2021 91.40% 83.20%
2019-2020 90.80% 82.00%
2018-2019 86.90% 81.10%

The data found below in Table 12 was provided by the South Carolina
Department of Education; the statistics were pulled from PowerSchool to
compute MCS and Non-MCS attendance rates. State-wide average percentage
of Non-MCS attendance rates was 93.04% while MCS attendance was 93.65%.

Table 12. Attendance Rates

MCS Non-MCS
Average Days 10 11.49
Absent '
Average Days 93.65% 93.04%
Attended
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PURPLE STAR SCHOOLS (PSS)

The Purple Star School (PSS) Program is a statewide initiative that recognizes school
districts and campuses which show a concerted and intentional commitment to
military-connected families by providing extra support, resources and focus. The Purple
Star School Program is overseen and managed by the South Carolina Department of
Education’s subcommittee, the Military Interstate Children’s Compact Commission. The
Purple Star School Program is designed to prepare schools to better understand and
respond to the educational and social-emotional challenges military-connected children
face during their transition to a new school and keep them on track to be college,
workforce, and life-ready (2024).

The South Carolina Department of Education (SCDE) adopted the Purple Star School
(PSS) Program initiative in August 2019 to recognize districts and campuses who actively
strive to show a major commitment to military-connected families through targeted
supports and resources. The PSS Program is designed to prepare schools and educators
to better understand, respond and meet educational needs, to include social-emotional
challenges which military-connected children face during school transitions.

The Purple Star School Program is currently undergoing a strategic development plan to
ensure the PSS Program’s integrity and implementation while the overarching goal is to
secure a standard operating procedure so that South Carolina’'s military-connected
students receive a concerted effort of support from state and local leadership through a
streamlined and efficient process.

As of 10 October 2023, 38 states have PSS designation programs, covering more than 550
school districts and 2,700 schools from elementary to high school while there are four
states which have proposed legislation (2024). As of 1 May 2024, South Carolina has 13
school districts and two public charter schools that have earned PSS designation.
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Findings & Recommendations

Table 13. Comparatives of Military-Connected Student Population in South Carolina from (1) School Year

(SY) 2018-2019 to SY 2022-2023 & (2) SY 2021-2022 to SY 2022-2023.

Data presented below is collected in the South Carolina Student Information System (SIS) and based on 180-

Day Enrollment. *Not included in MCS population designation.

Military Connection ™
SY 2018- | SY 2022- o SY 2021- | SY 2022- o
2019 2023 ° 2022 2023 ©

Active Duty Military, Not Deployed 9,314 10,778 15.72% 9,465 10,778 13.87%
*National Guard, Not Deployed 2,631 3,311 25.85% 3,256 3,311 1.68%
*Reserves, Not Deployed 2,075 2,748 32.43% 2,257 2,748 21.75%
Active Duty Military, 591 1131 91.37% | 1430 1131 -20.9%
Wounded within last year
Active Duty Military, Currently Deployed 1021 1134 1.07% 7 1134 1.52%
National Guard, Currently Deployed 506 583 15.22% 502 583 16.14%
Reserves, Currently Deployed 295 360 22.03% 420 360 -14.29%
Active Duty Military, 82 176 | n4.63% | 188 176 -6.68%
Deceased within last year
Totals: 16,515 20,221 22.44% 18,635 20,221 8.51%
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Findings & Recommendations (continued)

Finding One: Areas of concern are noted from the 2019 - 2024 (5 year period): Active Duty
Military, injured within last year with an increase of 91.37%; Active Duty Military, deceased
within last year is 114.63% and the percentage increase of the combined military
fields (codes 1-8) has increased 21.8%.

Recommendation. Monitor the increase of MCS in SC schools, especially those who have
experienced loss or trauma. Work with school-based liaisons and health professionals with
specialized training to both identify these students and effectively support them.

Finding Two: Due to the lack of a uniform Military Student Identifier collection protocol at
the national level, states experience the inability to accurately capture and report MCS. Until
processes are in place to identify military-connected students, the accuracy of MCS reporting
will continue to create ongoing reporting challenges. Per the 2023 Findings and
Recommendations (Adgerdon, 2023), a six-bulleted presentation of data fails to utilize the
Military Student Identifier; this reinforces the need for policies to formalize a standard MSI
protocol.

Recommendation. Work to incentivize school-based reporting of MCS within school
district student information systems; better data quality will allow state policymakers
to make decisions using better data.

Recommendation. In collaboration with the SC Dept of Veterans Affairs, include MCS as filter on
the SC Education Data Dashboard, allowing the general public to see data related this student
group. By surfacing the data visually, districts who currently do not report will be incentivized to
change internal practices to improve data collection and quality.
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MILITARY SUPPORT RESOURCES

Military Interstate Children's Compact
Commission (MIC3)

According to the South Carolina Department of Education (2021):

All states, including South Carolina, have joined the Interstate Compact
regarding Educational Opportunity for Military Children to ease the transition
for students and to ensure that there are no barriers to educational success
imposed on children of military families because of frequent moves and
deployment of their parents. Former Governor Mark Sanford signed the
Compact on June 11, 2010 and it became law in South Carolina on July 1, 2010.

As a member of the Interstate Commission, South Carolina has a seat at the
table to discuss with other member states the Articles of the Compact and
identify best practices to ensure the educational issues associated with military
families during their transitions are successfully addressed.

MIC3 Students are children of the following:

e Active-duty members of the uniformed services including members of the
National Guard and Reserve on active-duty orders (Title 10)

e Members or Veterans who are medially discharged or retired for one year

* Members who die on active duty, for a period of one year after death

e Uniformed members of the Commissioned Corps of the National Oceanic and
Atmospheric Administration (NOAA) and the United States Public Health
Services (USPHS).

& MILITARY INTERSTATE
CHILDREN'S COMPACT
o COMMISSION

South Carolina - Military Interstate Children’s Compact Commission, please visit:
https://mic3.net > state > south-carolina
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Military Support References (continued)

Military Spouse Teacher Certification. To assist educators who may be required to
change residence and employment on short notice due to military service, the Office
of Educator Services provides expedited processing of certification applications for
spouses of active duty military service members assigned to South Carolina.

Military Honor Cords Ceremony for SC High School Seniors. The SC Department of
Education hosts an annual appreciation ceremony to publicly recognize high school
seniors who will be or have enlisted in the U.S. Armed Forces or attending a military
service academy. Seniors who have chosen to serve our country are presented with
white and blue graduation honor cords that they wear during their high school
graduation ceremonies.

Purple Up! (April). April is designated as the Month of the
Military Child or Purple Up! For Military Kids. Nationally, states
and school districts celebrate the important role of military
children through special events and wearing the color purple.

Purple Star School Military Liaisons

School District/School Point of Contact Email Address

Aiken Sondra Thomas sthomas@acpsd.net

Anderson Charity Kurlas kurlasc@apps.andersonl.org

Beaufort Latoshia Middleton latoshia.middleton@beaufort.k12.sc.us
Berkeley Kylon Middleton middletonkylon@bcsdschools.net
Charleston Antoinette Green antoinette_green@charleston.kl2.sc.us
Dorchester 2 Karean Troy ktroy@dorchester2.kl2.sc.us

Edgefield Jerrilyn Harmon jgharmon@edgefield.kl2.sc.us

Horry Velna Allen vallen@horrycountyschools.net
Kershaw Timothy Hopkins timothy.hopkins@kcsdschools.net
Lexington 1 Zan Tracy Pender zpender@lexingtonl.net

Liberty Steam Public Micah Vaughn & mvaughn@libertysteamcharter.org
Charter School Shereza Middleton smiddleton@libertysteamcharter.org
PACE Academy Public Brandon Riley & brandon.reilly@choosepace.org
Charter School Adrian Peay adrian.peay@choosepace.org
Richland 1 David Jackson david.jackson@richlandone.org
Richland 2 Kelsie Carter kecarter@richland2.org

Sumter Tamara Collier tamara.collier@sumterschools.net
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Military Support References (continued)

School Liaison Officers serve as a POC for military families and students
transitioning to new communities and schools. They are also a resource for schools
and school districts. To view a list of school liaison officers by branch, visit:
https://www.dodea.edu/education/partnership-and-resources/department-defense-
school-liaison-program

Fort Jackson School Liaison. Provides ongoing educational support for military-
connected schools. This comprehensive website provides information about public
and private schools, homeschooling, and local school districts
https://jackson.armymwr.com/programs/school-liaison-officer

Shaw Air Force Base is home to the 20th Fighter Wing, Headquarters Nine Air
Force, the United States Army Central Command and several associate units. School
Liaison information is found in the following website:
https://www.thebestfss.com/family-youth/school-liaison-officer

Marine Corps Air Station and the Marine Corps Recruit Depot The School Liaison
Program (SLP) builds bridges for the academic success of military dependent
children by obtaining educational information and assistance from local school
districts. Additional information may be accessed at the following website:
https://southcarolina.usmc-mccs.org/marine-family-support/child-and-
youth/school-liaison

Joint Base Charleston. The Department of Air Force Liaison Program connects
schools, families, and community services to enahnce K-12 educational
opportunities for military children. Visit the following website for more information:
https://www.jbcharleston.com/school-liaison

Upcoming Academic Transition Support Metrics

To support the seamless transition of MCS, the Office of Student Intervention
Services helps students and their families navigate grading measurements and point
systems, age cutoffs for kindergarten entry, and social studies/history (and other
subject credits). Other issues that impact the transitions of MCS and military-
connected families are also included. The office is beginning to categorize and
quantify the issues which are most common for MCS and their families. These new
metrics will aim to assist in the development of targeted MCS policy
recommendations.
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Military Support References (continued)

MILITARY INSTALLATION POINTS OF CONTACT

DAF School Liaison Program Manager
628th Force Support Squadron
Joint Base Charleston

Chris Gerry
christopher.gerry@us.af.mil

DAF School Liaison Program Manager
(PreK-12) 628th Force Support Squadron
Joint Base Charleston

Jennifer Ohmer
jennifer.ohmer@us.af.mil

U.S. Army Fort Jackson School Liaison
Officer, Family and Morale, Welfare and
Recreation/Child & Youth Services

Fred Henley
fred.c.henley.naf@army.mil

Shaw Air Force Base
School Liaison Program Manager
20th Force Support Squadron

Deborah MacQueen
deborah.macqueen@us.af.mil

MCAS Beaufort-Parris Island
School Liaison Program

Kim Wiley
kimberly.wiley@usmc.mil

Photo courtesy of the South Carolina Department of Veterans' Affairs
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APPENDIX A: Historical (2018 - 2023) Military-Connected Student
Annual Report Findings and Recommendations RE: Military Student
Identifier (MSI):

According to Dr. Couch, findings from the 2018 report were as follows, “As a state, South Carolina
continues to under report the number of military-connected students, but the difference in
numbers reported at the state and at national level is closing. Over the past two years, there has
been a 23% increase in the number of military-connected students reported in PowerSchool”
(South Carolina Education Oversight Committee, 2018).

2019 “National, state and local district collection of military-connected student data continues to
be inconsistent. ESSA requires the disaggregation of student-level data, including military-
connected students. When this requirement is fully implemented, data collection should become
more consistent and accurate ... Data related to military-connected students are collected and
reported by districts in PowerSchool” according to the South Carolina Education Oversight
Committee, 2019).

In 2020's report, “There was significant improvement in district reporting of military-connected
students from 2016-17 to 2018-19 school years. Families and educators need to continue assisting
with the reporting of this data, so district and school staff can identify students who may need
additional support services. Military-connected students live with perpetual challenges presented
by frequent moves, parental and sibling deployments, and additional transitions that include
reintegration and dealing with profoundly changed parents. The well-being of these children
depends heavily on a network of supportive adults who are trained to identify early signs of
emotional, physical, and academic challenges.”

Minutes from the 2021 South Carolina Education Oversight Committee meeting stated, “Every
Student Succeeds Act or ESSA requires the identification and collection of Military-Connected
Student data. Data reported by the South Carolina Department of Education (SCDE) regarding
military-connected students are based on district entry of student information into the student
information system.”

The following was listed as a 2022 number one recommendation, “ldentifying military-connected
students provides educators with critical information about students who are highly likely to
move and frequently change schools, necessitating specialized attention of transitions and
resources. EOC recommends staff work with school districts data personnel to identify the
barriers in data collection and reporting of MCS. County and zip code level DEERS data will assist
in the investigations” per the South Carolina Education Oversight Committee (2022).

In 2023, the following was listed as second of the top six report findings, “Consistency in reporting
to local, state, and federal institutions vary among institutions in SC concerning MCS. Efforts
should be made to capture MCS more effectively” and “There is no standard collection and
reporting standard for collecting student military-connected status by state, although all typically
collect it via a survey of parents and guardians” (South Carolina Education Oversight Committee,
2023).
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APPENDIX B. Numbers of National
Guard Dependents by School District
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APPENDIX C: Military Interstate Children’s
Compact Commission (MIC3) Fiscal Year
2025 State Projection Totals
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The South Carolina Education Oversight Committee (EOC) is an independent, non-
partisan group made up of 18 educators, business persons and elected leaders.
Created in 1998, the EOC is dedicated to reporting facts, measuring change, and
promoting progress within South Carolina’s education system.

ADDITIONAL INFORMATION. If you have questions, please contact EOC Staff for
more information. The phone number is (803) 734-6148. Also, please visit the EOC
website at www.eoc.sc.gov for additional resources.

The EOC does not discriminate on the basis of race, color, national origin, religion,
sex, or handicap in its practices relating to employment or establishment and
administration of its programs and initiatives. Inquires regarding employment,
programs, and initiatives of the EOC are referred to the Executive Director, Dana
Yow at (803) 734-6148.
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SC Teacher Loan Program

Annual Report Summary 2022-23

Overview of the South Carolina Teacher Loan Program:

The South Carolina Teacher Loan Program (TLP), was authorized by the South Carolina General Assembly as part of the
Education Improvement Act of 1984.

Purpose: The TLP is a financial incentive program offering forgivable loans to qualified state residents who enter the teaching
profession in academic and/or geographic areas of critical need.* The program is governed by SC Code 59-26-20 and 59-26-30.

*Academic and/or geographic areas of critical need are defined by the State Board of Education (SBE) and are as follows:

e Academic Area of Critical Need: The percentage of positions in a given subject area (i.e., certification field) that are unfilled, filled
by educators in an alternative route program, or filled by educators holding an out of field permit.

e (Critical Geographic Need Areas: Areas are defined as schools with a report card rating of below average or unsatisfactory, 20% or
more teacher turn over rate for the past three years and a poverty index of 70% or higher.

Funding: The program is funded through the General Assembly from the EIA and General Fund. The SC Commission on
Higher Education (CHE) makes recommendations to request EIA funds. Separate funding was allocated to the Student Loan
Corporation under SCDE Aid to school districts to add two more TLP loan forgiveness types (Type 2 and Type 3). Type 2 and 3
loans are funded through the General Fund.

Governance - Key Players:

State Board of SC Student Loan Education Oversight SC Commission on CERRA/TLAC
Education (SBE) Corporation (SLC) Committee (EOC) Higher Education (CHE) tgrra appoints
Annually defines the TLP’s ~ Administers the TLP-the Reviews the TLP program  Recommends to State and maintains
Areas of Critical Needs process for applications, annually, reports to the Treasurer appropriations  the Teacher Loan
pursuant to statutory loans, loan forgiveness/ General Assembly. for loans and administrative  Advisory Committee
requirements. cancellation or repayment. costs incurred. (TLAC).

TLP Loan Forgiveness Options:

*See full report for specifics on loan qualification criteria.

Type 1/TLP: Program loans to individuals attending public or private colleges and universities for
the sole purpose and intent of becoming certified teachers employed in SC areas of critical need.
Freshmen and Sophomores may borrow up to 52,500 per year. All others students may borrow up to 57,500 per
year, with an aggregate maximum of 527,500 for undergraduate and graduate students.

Type 2/TLC: Program loans to assist Career Changers with becoming certified teachers employed in SC
areas of critical need. Participants may borrow up to 515,000 per year and up to an aggregate maximum of
560,000.

Type 3 PACE: Program loans on a reimbursement basis to assist state residents with PACE critical needs
professional certification program expenses. Current PACE participants may borrow up to S750 per year, not to
exceed a total maximum amount of 55,000.




Key Findings & Recommendations

P> Key Findings on TLP Governance

TLP statute does not provide for a governance structure conducive to a single entity having clear authority to manage
and direct the program.

Recommendations

e Designate an appropriate entity to be actively responsible for directing and marketing the program.
Provide statutory authority for this entity’s designated responsibilities and statutory provisions to clarify
the scope and responsibilities of each program stakeholder.

e Audit and update TLP statute, provisos, and goals to better conform with the current environment.

e Assess long-standing Proviso 1A.6 establishing the Teacher Loan Advisory Committee to keep, modify, or
sunset the TLAC; update program goals.

e Establish clearly-defined, targeted goals for the Teacher Loan Program with measurable outcomes, and
the requirement to monitor and measure progress year-over-year.

TLP operations, funding and governance are stagnant.

Recommendations

e Direct the TLAC to perform a critical review of the TLP’s core components using the 2022-23 TLP Report
as a starting point. The review should include, but not be limited to:

1. Program targets and goals, organization, loan structure and amounts, data and reporting, and loan
cancellation provisions (including critical subject and geographic area needs).

2. Program funding-related analysis (e.g., analysis of the Fund Balances, Loan Cancellations, and
Revolving Loan Fund; trends and projections for allowance for loan cancellations vs. repayments).

3. Review the viability of consolidating some of the TLP responsibilities, and/or aligning with the
Teaching Fellows Program, which (although not called a “loan”) also has forgiveness provisions.

e Perform a critical assessment of alignment, parity, and effectiveness between the TLP and other teacher
recruitment initiatives.
>> Key Findings on Funding '
All three loan types have consistent funding: Funding for all three loan types has remained at the same level
for 10 years or more.
Loan Types 2 & 3 are funded through General Funds, loan Type 1 is funded through EIA funds.

RLF balance increase: The Revolving Loan Fund (RLF) includes monies collected by the SLC from individuals
who do not qualify for cancellation. Since 2018 the balance in this account has increased from $8,695,425 to
$20,935,219.

Recommendations:

e Consolidate Type 2 and Type 3 funding with Type 1 EIA funding as a step towards streamlining and
clarifying program operations and data reporting.

e Require fiscal year-end balances to be reported in all agency reporting for TLP cancellations, Revolving
Loan Fund, and Unsubsidized Student Loan Interest.

e Allow the other 14 State Board of Education approved alternative preparation programs to have access
to Type 3 loans.

e Allow use of TLP funds for summer courses and carry forward unused awards for TLP and Teaching Fellows.
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P> Key Findings on TLP Data Collection and Quality

The data collection and reporting processes for teacher mobility, loans, etc. continue to be labor-intensive, paper driven and
include self-reported measures on some of the more significant data points. Disparate and loosely defined metrics used in the
program reports make measuring impact and effectiveness challenging.

TLAC's third goal for the TLP is as follows: Eighty percent of the individuals receiving loans each year under the TLP should enter
the South Carolina teaching force. However no data was available that could be used with integrity to evaluate or assess the
status of this goal.

Recommendations
e Streamline and modernize the TLP application process.
1. Transition from paper-based application and processes.
2. Establish policies to securely connect existing electronic data systems.
3. Add a Teaching Fellows field to the TLP application to record Teaching Fellow TLP loan applicants.

e Streamline and simplify EIA Annual Program Report formats, aligning with agency reporting to CHE to the extent possible
(i.e., to facilitate a clearer understanding of a program’s purpose, deliverables, and cost/benefit; to identify/track progress,
deliverables, data, and financials).

1. Clarify expectations for annual reporting of accurate, meaningful data for all three TLP loan types.

2. Require Type 2 and Type 3 information be included in the TLP EIA Program Budget Form.

3. Monitor and report the number and percent of TLP borrowers still in cancellation status, disaggregated by cancellation
rate (20% vs. 33.3% per year of teaching) and cancellation status.

>> Key Findings on the Teacher Pipeline s ——

Sources of teacher hires: Though overall they are a smaller percentage of teacher hires, the percentage of alternative
certification programs and international teacher hires are the only sources that have increased within the past year. - CERRA
Supply and Demand Survey Reports 2015-2023 (See Table 6 in full report).

African Americansin the SCteaching force: African American applicants and recipients of the TLP should mirror the percentage
of African Americans in the South Carolina teaching force. The annual report found this goal fell short as only 8.9% of Type 1
and Type 2 loan recipients were African American, which is lower than the 15.3% 2021-22 SC Teacher Workforce figure.

Males in the SC teaching force: The percentage of male applicants and recipients of TLP should mirror the percentage of
males in the South Carolina teaching force. The annual report found this goal fell short as 19.2% of TLP applications were
from males, which is slightly less than the SC-TEACH Workforce figure for SC (19.6%). The male application representation falls
below the 23% of males in the 2020-21 national educator workforce.

Research institutions enroliment numbers: The University of South Carolina has seen a 28% decrease from 2014 to 2023 in the
number of enrollments in its bachelor level education program while Clemson University has seen a 57% increase; however, It
should also be noted that in 2014, USC had more than double the bachelor level education enrollments of Clemson University.

Teacher Cadets continue to provide a significant source of TLP recipients: 51% of TLP loan recipients were Teacher Cadets.

Recommendations
e Assign responsibility to school districts to invest in their district’s Teacher Pipeline.

e Increase focus on early teacher pipeline initiatives (e.g., ProTeam, Teacher Cadets, graduates with college and/or career
readiness credentials), Bridge programs, etc.

e Rethink/reorganize Teacher Recruitment initiatives to clarify intent, identify and establish best practices and effective
pipelines; establish common metrics and reporting requirements to be used for measurable results. Examples:

1. Use ProTeam/Teacher Cadet/Teaching Fellows as the starting point for a model.

2. Develop “menu” of proven financial incentives and supports, parameters for loan forgiveness, TLP Revolving Loan
Fund, other repayment funds, and carryover funds, etc.

3. Require and fund academic and Praxis support programs that use proven methods.

e Develop a cohesive, statewide and district level teacher recruitment strategy with specific goals and expectations for each
component of the teacher pipeline (e.g., for ProTeam and Teacher Cadet programs at the school and district level; goals
to attract and retain students, etc.).

e Re-evaluate annual Teacher Supply and Demand format, approach, focus and data collection.
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Overview of Teacher Pipeline Programs

Teacher Pipeline Programs provide career pathway supports, incentives, preparation, certification, and/or financial
incentives to encourage students or SC citizens to enter the teacher pipeline. Individuals may participate in more than
one of the programs described, excluding the Rural District Undergraduate Loan Forgiveness Program. *See full report

for program specifics.

Icon Key

Scholarship

Minority focus

Forgivable Loan

Career pathway

Teacher Loan Program (TLP):
The TLP was authorized by the South Carolina General Assembly as part of the 1984 Education Improvement Act to provide

forgivable loans to students entering the teaching profession. It was the first EIA funded teacher pipeline program.

Value to the Teacher Pipeline: Incentivizes individuals to teach in areas of academic/ geographic need

in SC public schools.
The TLP offers forgivable loans to encourage qualified state residents to enter the teaching

profession in academic and/or geographic areas of critical need. (Consists of Type 1, Type 2 and

Type 3 loans, see page 3 for more information)

Teacher Cadet Program:

The Teacher Cadet Program is a school-to-college partnership career pathway program where students may take two high

school dual credit accrual courses.
Value to the Teacher Pipeline: Encourages high school students to consider teaching as a profession.

The Teacher Cadet Program has been an essential source of potential candidates for the teacher
pipeline — with nearly 48% of FY 2022-23 TLP loan applicants self-reported as having been in

program.

Rural District Undergraduate Loan Forgiveness Program:

This Program incentives classroom-based teachers to seek and maintain employment within the Rural Recruitment Initiative districts
Eligible teachers may apply for up to $5,000 per year towards any undergraduate loan for which no other loan forgiveness options apply.

Value to the Teacher Pipeline: Incentivizes teachers to seek and maintain employment in rural districts.




Teacher Pipeline Programs, cont ...
Teaching Fellows:

The SC General Assembly funded the Teaching Fellows Program to recruit talented high school seniors into the teaching
profession. Provides maximum of $24,000/ $6,000 a year. Administered by the Center for Educator Recruitment,
Retention and Advancement (CERRA).

Value to the Teacher Pipeline: Incentivizes high school students to teach in SC public schools.

e ATeaching Fellow can receive a TLP Type 1 loan

e A Teaching Fellow agrees to teach in a South Carolina public school one year for each year
of receiving the fellowship and signs a promissory note requiring payment of the scholarship
should they decide not to teach. Recipients are not required to commit to teaching in a
critical need subject or geographic area to receive the award.

Call me MISTER:

Development program for African American males to prepare and place them as teachers. Provides tuition support for students
pursuing approved areas of study in teacher education at participating colleges.

Value to the Teacher Pipeline: Incentivizes African American males to teach in SC public
schools.

Minority Access to Teacher Education: (MATTE, SCSU Bridge Program):

Offers scholarships to high school students from rural school districts, particularly along the 1-95 corridor, to attend
SCSU and pursue and complete a baccalaureate degree in teacher education.

Value to the Teacher Pipeline: Incentivizes high school students to teach in SC public
schools.

Claflin University’s Bridge to Education (CUBE):

Recruits and prepares high school students along the I1-95 corridor for the teaching profession. The Program, which
began FY 2020-21, enrolls students interested in becoming educators during the summer, while living on a college
campus and taking courses focused on the education curriculum in Claflin’s School of Education.

Value to the Teacher Pipeline: Prepares high school students to teach in SC public schools.

SCSU’s SC-PRRMT/Program for the Recruitment and Retention of Minority Teachers:

Offers on-campus and satellite teacher education coursework at off-campus sites to primarily recruit nontraditional
students (teacher assistants, career path changers, and technical college) into the teaching profession. Program includes
classes to help with the Praxis exam, refresher courses for those re-entering college and evening classes.

Value to the Teacher Pipeline: Provides nontraditional minority students assistance to teach in
SC public schools.




EDUCATION OVERSIGHT COMMITTEE

DATE: June 10, 2024

SUBCOMMITTEE: EIA & Improvement Mechanisms Subcommittee

ACTION ITEM: Annual Report of the South Carolina Teacher Loan Program, 2022-23

PURPOSE/AUTHORITY.
The Teacher Quality Act of 2000 provides that the South Carolina Education Oversight Committee

(EOC) “shall review the (SC Teacher) loan program annually and report to the South Carolina
General Assembly. Pursuant to Section 59-26-20(j) of the South Carolina Code of Laws of 1976,
as amended.

CRITICAL FACTS
This report provides information for the Fiscal Year 2022-23 implementation of the South
Carolina Teacher Loan Program.

TIMELINE/REVIEW PROCESS

The study began in March of 2024 with the collection and analysis of data conducted by the South
Carolina Commission on Higher Education in collaboration with the South Carolina Student Loan
Corporation, South Carolina Department of Education, and CERRA.

ECONOMIC IMPACT FOR EQC
Cost: $10,000: study

Fund/Source: EIA funds appropriated for operation of the agency.

ACTION REQUEDST

DJ For approval (] For information

] Approved [] Amended
[] Not Approved [1 Action deferred (explain)






SC Teacher Loan Program

Annual Report 2022-23

Reporting facts. Fpgpapgd |]y
Measuring change. Sally Cauthen, Dana Yow,

Promoting progress. and Tenell Felder




Acknowledgments

The Education Oversight Committee (EOC) staff expresses its appreciation to the following
organizations that provided data and data analysis for this report:

South Carolina Commission on Higher Education
South Carolina Student Loan Corporation
South Carolina Department of Education

South Carolina Teacher Education Advancement Consortium through Higher Education Research
(SC-TEACHER) at the University of South Carolina

Center for Educator Recruitment, Retention, and Advancement (CERRA) at Winthrop University
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SECTION |

Overview of Teacher Loan Program

The South Carolina Teacher Loan Program (TLP), authorized by the South Carolina General Assembly as
part of the Education Improvement Act of 1984, is a financial incentive program offering forgivable loans for
the express purpose of encouraging talented and qualified state residents to enter the teaching profession
in academic and/or geographic areas of critical need. The following subsections provide contextual
information for TLP components as background for the Findings and Recommendations in Section II.

Governance

The Program is governed by SC Code 59-26-20 and 59-26-30 (Appendix A-1); Provisos 1A.6 and 1A.64 of the 2022-23
General Appropriations Bill (Appendix A-2), which remained unchanged for 2023-24 (Proviso 1A.57); and State Regulation
62-110, et al (Appendix B.) Pursuant to these requlatory provisions, the program is governed collectively by five separate
entities, as described below:

The State Board of Education (SBE): SBE defines the TLP’s areas of critical needs annually pursuant to statutory
requirements:

SBE determines criteria for identifying critical certification areas, which according to the South Carolina Department
of Education (SCDE) website, for 2021-22, was based on “the percentage of full-time teaching positions in the 2020-
21 academic year which are vacant or filled by individuals not fully certified in the particular subject area,” (all those
11.43% or higher). Beginning with 2022-23, and through 2024-25, SBE uses the U.S. Department of Education formula for
designating teacher shortage areas: “the percentage of positions in a given subject area (i.e., certification field) that are
unfilled, filled by educators in an alternative route program, or filled by educators holding an out-of-field permit”.

SBE was also directed by statute to define critical geographic need areas until 2004, at which time Act 307 amended
statute to define them based on school report card ratings (overall school ratings of Below Average or Unsatisfactory),
teacher turnover (20% or more for the past three years), poverty index (70% or higher). SBE also provides a member for
the Teacher Loan Advisory Committee (TLAC).

The more inclusive the annual list designating certification and geographic areas as critical needs becomes, the greater the
opportunity for loan recipients to qualify for loan forgiveness, as they have more flexibility for what to teach, and where
—and to have their loan cancelled at an accelerated rate if teaching in a critical certification area plus critical geographic
needs area. (See Tables 2 and 3).

SC Student Loan Corporation (SLC): The SLC, a private entity which also has other loan administration functions,
by statute administers the SC Teacher Loan program (which includes the process for applications, loans, and loan
forgiveness/cancellation or repayment), provides a member for the TLAC, and since February 2019, has outsourced
certain administrative servicing functions.

Education Oversight Committee (EOC): Statute directs the EOC to perform a review of the program annually and
report to the General Assembly (Appendix A-1). The EOC is directed by Proviso to provide a member of the Teacher Loan
Advisory Committee (Appendix A-2), and to receive, review EIA budget requests from SLC before making recommendations
to the General Assembly regarding EIA funding.

SC Commission on Higher Education (CHE): The governing statute provides for CHE’s role in the program:
“Appropriations for loans and administrative costs incurred by the corporation are to be provided in annual amounts,
recommended by the Commission on Higher Education, to the State Treasurer for use by the corporation.” CHE also
provides a member to the TLAC (Appendix A-2).



Cen

ter for Educator Recruitment, Retention, and Advancement (CERRA); Teacher Loan Advisory Committee

(TLAC): A Proviso in place since Fiscal Year 2013-14 directs CERRA to “appoint and maintain the TLAC, to staff the committee,

and

to convene the TLAC at least twice a year. The Proviso expressly limits committee responsibilities to: (1) establishing

program goals, (2) facilitating communication among the cooperating agencies, (3) advocating for program participants, and

(4)r

ecommending policies and procedures necessary to promote and maintain the program (Appendix A-2). Program goals

were established via an advisory committee formed at the request of an EOC subcommittee in 2003:

1.

The percentage of African American applicants and recipients of the TLP should mirror the percentage of African
Americans in the South Carolina teaching force.

2. The percentage of male applicants and recipients of the TLP should mirror the percentage of males in the South Carolina

Fu
The

teaching force.

Eighty percent of the individuals receiving loans each year under the TLP should enter the South Carolina teaching force.

nding of Program
General Assembly provides funding for the Program from the EIA and the General Fund.

Funding for TLP loans and administrative costs is provided through the annual appropriations process, with the CHE making
recommendations to request EIA funds. (See Table 1 for historical funding). Pursuant to Proviso 1A.7, the Program receives
its full EIA appropriation at the start of the fiscal year from available resources.

In addition, separate funding has been allocated to the SLC under SCDE Aid to School Districts since Fiscal Year 2000-01,
when statute was amended to add two more Program loan forgiveness types: (1) loans to “Career Changers” in areas of
critical need, and (2) funds to reimburse individuals with their cost to participate in SCDE’s critical needs teacher certification
program, the PACE alternative certification program established in 1984 (59-28-30(A)(8). Upon receipt of a signed letter
from the State Department of Education requesting this annual appropriation, the State Treasurer provides the funds to
the Program, normally at the start of the fiscal year.

The fourth undesignated paragraph in authorizing statute 59-26-30(j) provides for how loan repayments must be handled:
“Funds generated from repayments to the loan program must be retained in a separate account and used as a revolving
account for purpose that the funds were originally appropriated.”

Program loans are non-competitive, so the SLC determines if more funds are needed than were appropriated to cover
approved applications, and will request the amount needed from the Revolving Fund Account from the State Treasurer.
According to the SLC’s Annual Audit Report, as of June 30, 2023, the balance in the revolving fund was $20,935,219 (up
12% from $18,450,367 as of June 30, 2022)".

! https://www.scstudentloan.org/organization/financial-reports


https://www.scstudentloan.org/organization/financial-reports

Loan Forgiveness

TLP allows borrowers to have portions of their loan indebtedness forgiven by teaching in certain critical geographic and/or
subject areas, which the SBE defines annually in accordance with statutory requirements. Beginning in the fall of 1984, the
SBE defined the certification and geographic areas considered critical and subsequently those teaching assignments eligible for
cancellation.

Three loan forgiveness options are currently available through TLP. At program inception, TLP loans (Type 1/TLP)
became available for students in traditional educator preparation programs. Act 393 of 2000 subsequently amended
statute to add loan forgiveness provisions for Career Changers (Type 2/TLC) and for participants in the state’s critical
needs certification Program of Alternative Certification for Educators program (Type 3/PACE). Following is a description of
each of the three types of loan forgiveness options:

Type 1/TLP — TLP loans to qualified state residents attending public or private colleges and universities for the
sole purpose and intent of becoming certified teachers employed in SC areas of critical academic or geographic
need.

Freshmen and Sophomores may borrow up to $2,500 per year. All others students may borrow up to $7,500
per year, with an aggregate maximum of $27,500 for undergraduate and graduate students. A Proviso added
at the request of the CHE (through the TLAC) for Fiscal Year 2019-20 increased the annual amount for Juniors,
Seniors, and graduate students by $2,500 (from $5,000 to $7,500) and the aggregate by $7,500; this change was
implemented beginning Fiscal Year 2020-2021.

Type 2/TLC - Offers loans to assist Career Changers with becoming certified teachers employed in SC areas of
critical need. Participants may borrow up to $15,000 per year and up to an aggregate maximum of $60,000.

Type 3/Program for Alternative Certification for Educators (PACE) — Offers loans on a reimbursement
basis to assist state residents with their expenses incurred to participate in SDE’s PACE critical needs professional
certification program pursuant to Section 59-26-30(A)(8). According to the current PACE loan forgiveness
application, participants may borrow up to $750 per year, not to exceed a total maximum amount of $5,000.
SCDE’s web site states that the PACE program “was established to enable degreed individuals, who otherwise do
not meet certification requirements, to gain employment in the public schools in a PACE approved subject area
teaching position based on their bachelor’s or graduate degree concentrations and coursework. PACE requires a
three-year commitment to the content area and grade level for which you are admitted.”

Loan cancellation provisions: All loan recipients may have their loan canceled at a rate of 20% or $3,000, whichever is
greater, per year of teaching in critical subject areas or critical geographic locations in South Carolina; loan recipients who
teach in both a critical subject area and a critical geographic area may have their loan canceled at a rate of 33.3% per year
or $5,000, whichever is greater.

Loan Applications

Type 1/TLP & Type 2/Career Changers Loan Application 2024-25: https://www.scstudentloan.org/
sites/default/files/24-25%20TLPCareer%20Changers%20ApplicationPN%20V2_Final3.18.24.pdf

Type 3/PACE Loan Application 2023-24: https://www.scstudentloan.org/sites/default/files/
PACE2023 Application_Updated%207.10.2023 _ V4.pdf



https://www.scstudentloan.org/sites/default/files/24-25%20TLPCareer%20Changers%20ApplicationPN%20V2_Final3.18.24.pdf  
https://www.scstudentloan.org/sites/default/files/24-25%20TLPCareer%20Changers%20ApplicationPN%20V2_Final3.18.24.pdf  
https://www.scstudentloan.org/sites/default/files/PACE2023_Application_Updated%207.10.2023__V4.pdf 
https://www.scstudentloan.org/sites/default/files/PACE2023_Application_Updated%207.10.2023__V4.pdf 

Loan Application and Eligibility

This section describes loan eligibility requirements on the applicable application for all three loan types and the reasons an
application may be denied.

Type 1/TLP - Loan eligibility requirements include:
>> Must be a U.S. citizen or permanent resident, and a South Carolina resident.

Enrolled in and making satisfactory academic progress at an accredited institution on at least a half-time basis;
enrolled in a program of teacher education or have expressed an intent to enroll in such a program.

>> Entering freshmen must have been ranked in the top 40% of their high school graduating class and have an SAT or
ACT score equal to or greater than the South Carolina average for the year of the high school graduation — 1023 and
19, respectively, for 2023-24 applicants; 1020 and 18, respectively, for 2024-25.

>> Enrolled undergraduate students, including second term freshman, must have a cumulative grade point average of
at least 2.75 on a 4.0 scale and must have taken and passed the Praxis Core. Students with an SAT taken on or after
3/5/16 earning a score of 1100 or greater or an ACT score of 22 or greater are exempt from the Praxis requirement.

}> Entering graduate students must have at least a 2.75 GPA on a 4.0 scale. Graduate students who have completed at
least one term must have a GPA of 3.5 or better on a 4.0 scale.

}> If previously certified to teach, applicant must be seeking initial certification in a different critical subject area.

Type 2/Career Changer - Loan eligibility requirements include:

>> Have held a baccalaureate degree for at least three years or worked as an instructional assistant in an SC public
school.

P> Been employed at least three years.

>> U.S. citizen or permanent resident, and an SC resident.

}> Enrolled in and making satisfactory academic progress at an accredited institution on at least a half-time basis.
}> Must be enrolled in a program of teacher education or have expressed an intent to enroll in such a program.

}> Enrolled undergraduate students, including second term freshman, must have a cumulative grade point average of
at least 2.75 on a 4.0 scale and must have taken and passed the Praxis Core. Students with an SAT taken on or after
3/5/16 earning a score of 1100 or greater or an ACT score of 22 or greater are exempt from the Praxis requirement.
Applicants should check with their college’s Education Department to see if other Praxis exemptions may apply.
(Same criteria as for Type 1, except for being waived only during the Type 2 borrower’s initial year as an applicant).

}> Entering graduate students must have at least a 2.75 GPA on a 4.0 scale. Graduate students who have completed at
least one term must have a grade point average of 3.5 or better on a 4.0 scale. (Same criteria as for Type 1).

Type 3/PACE - Loan eligibility requirements include:
}> Must be pursuing a course of study leading to certification as described by the SDE under the PACE program.

>> Must teach in the critical area as prescribed in the PACE program on a full-time basis in South Carolina (either a
critical geographic area to be determined at time of employment, or in a critical subject area as indicated at time of
application), in a public preschool, elementary or secondary school.

}> Provide SLC with evidence of compliance with above requirements.

Reasons a loan application may be denied include: (See Table 8)
e Applicant does not meet academic requirements or has a credit problem.

e Applicant has not met the Praxis requirement (unless exempt from taking Praxis, has not taken it when/as prescribed,
or has but did not pass it.)

e Program funds (including revolving loan funds) are insufficient.

e Other: Not an SC resident, enrollment less than half-time, ineligible critical area, not seeking initial certification, has
already received the maximum annual and/or cumulative loan amount, or application is in process.
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Value of Program to the Teacher Pipeline

The TLP was a component of 1984’s landmark legislation Education Improvement Act, so it is important to note its’ value in
the context of being the first of other EIA funded teacher pipeline-related programs that followed. Programs described below
provide a mix of career pathway supports, incentives, preparation, and certification, and/or financial incentives, pursuant to
authorizing legislation and as administered by the entity directed to do so — and are not mutually exclusive (students may
participate in more than one of the programs described).

“Programs described
below provide a mix of
career pathway supports,
incentives, preparation,
and certification, and/or
financial incentives...”

2

Teacher Cadet Program? (CERRA)

A “grow your own” school-to-college partnership career pathway program piloted in four high schools in
1985-86, CERRA’s FY 2022-23 Program Report shows that there were 175 sites. An innovative, curriculum-
based college level course, its primary goal is to “encourage talented, high-achieving high school students
with exemplary interpersonal and leadership skills to consider teaching as a career.” Through a challenging introduction
to teaching, it provides an opportunity to earn college-level credit. The only such national model, it is used in 40 other
states.

Operating under articulation agreements in place for dual
credit accrual upon course completion, 25 “College Partners”
in teacher education institutions collaborate with CERRA to
offer enrichment experiences for Cadets.

Students must be a high school junior or senior with
at least a 3.0 average on a 4.0-point scale in a college
preparatory program, be recommended in writing by three
or more teachers, and submit an essay on why they want to
participate in the class.

CERRA’s Teacher Cadet FAQs for Instructors indicates that
participating high schools are expected to “actively seek
to recruit students of color and males in keeping with the
need to help expand the future pool of minority teachers,”
as are instructors.

Teacher Cadet instructors must meet certain criteria,
including attendance at a three-day training course.

The level of Teacher shortages and vacancies at the high
school level may affect the availability of the program,
especially in hard-to-staff schools.

https://www.teachercadets.com/

According to the CERRA Program Report for FY 2022-23:

p» Program hosted 249 classes in 175 high schools in 69
of 76 districts, serving 2,528 students through the
Experiencing Education Course — and 307 through the
Education Psychology course. Compared to FY 2021-
22, it grew by four sites, 25 classes, and 130 students;
FY 2023-24 saw three new sites and seven re-established
sites.

P> 885 (33%) of participants were non-white; 597 (23.6%)
were male.

P> The Program has served over 81,500 South Carolina
students since 1985.

After course completion, 36% (811) of the 2,252 Cadets who
completed a 2021-22 end-of-course survey indicated they
plan to pursue teaching as a career after college.

Teacher Cadet program expenses are modest, as CERRA
receives revenue associated with other states that use
its “Experiencing Education” curriculum and materials.
Additional details may be found in an April 2022 report by
Dr. Anderson cited in this report. For additional details on
related data, see Table 11.


https://www.teachercadets.com/

3 https://www.cerra.org

Teaching Fellows (CERRA)3?

In 1999, the SC General Assembly funded the Teaching Fellows Program due to the shortage of teachers in
the state, with the mission of recruiting talented high school seniors into the teaching profession and to help

them develop leadership qualities.

Currently offered at 11 public and private institutions
around the state, it is a merit-based, competitive program
providing a designated number of Fellowships for
high school seniors who have exhibited high academic
achievement, a history of service to their school and
community, and a desire to teach in South Carolina.

A Teaching Fellow agrees to teach in a South Carolina public
school one year for each year of receiving the Fellowship,
and signs a promissory note requiring payment of the
scholarship should they decide not to teach. The Teaching
Fellows Program differs from the TLP in that (1) recipients
are not required to commit to teaching in a critical need
subject or geographic area to receive the award, and (2)
they do not have an opportunity to accelerate the length
of time they are required to teach.

According to the CERRA FY 2024-25 Appropriation Request/
FY 22-23 Program Report for CERRA’s Teacher Recruitment
Project, the Program received 757 applications, made 225
awards, and had 775 Fellows enrolled across all cohorts at
the 11 Teaching Fellows Institutions (TFl). For additional
information, including historical data, see Table 16.

Of the 2,643 Fellows graduates in the 2000-2018 cohorts:

P> 1,736 (65.7%) are currently employed in 72 of 76 public
school districts, SC DJJ, and SC Governor’s School for
Agriculture.

P> 2,465 (93.3%) Fellows graduates have either satisfied
their loan or are currently teaching for loan forgiveness
inan SC public school. Of these 2,465 Fellows graduates:

P> 1,629 (61.6%) have satisfied their loan through teaching

service, 1,126 of whom are employed in SC public
school/district, i.e., 42.6% of the 2,643 cohort Fellows.

P> 249 (9.4%) have satisfied their loan through repayment
or a combination of repayment plus some teaching
service.

P> 587 (22.2%) are currently teaching for loan forgiveness
in a SC public school.

P> The remaining 178 (6.7%) are in active repayment
(4.1%) or in deferment (2.6%).

p» Teaching Fellows repayment fund balances are not
included in Program Reports.

$4,417,628 EIA funds were expended FY 22-23 (plus
$372,860 federal funds).

Teaching Fellows participate in advanced enrichment
programs at the institution they are attending, have
additional professional development opportunities, and are
involved with communities and businesses throughout the
state. They receive up to $24,000 in fellowship funds (up
to $6,000 a year for no more than four years: up to $5,700
for tuition and board and $300 for specific enrichment
programs administered by CERRA) while they complete a
degree leading to initial teacher certification. Funds not used
by a student due to other scholarships or funding sources
may be used be used for Maymester or summer school, but
only during the same academic year.

All Teaching Fellows awards are contingent upon funding
from the S.C. General Assembly.



https://www.cerra.org

Minority Recruitment Programs:

The Program

Call Me MISTER/CMM (Mentors Instructing Students Toward Effective Role Models):

Launched in 2000, Clemson’s Call Me MISTER (CMM) program is an innovative and effective leadership
development program for African American males to prepare and place them as teachers and role
models in some of the state’s poorest and most underserved communities and elementary schools.
Student participants are largely selected from among underserved socio-economically disadvantaged and
educationally at-risk communities. It aligns with the Profile of the South Carolina Graduate by addressing world-class skills,
specifically identified as innovation, collaboration, and teamwork. The program works to increase the pool of available
teachers from more diverse backgrounds, particularly among the lowest-performing elementary schools.*

is housed at Clemson University, and

partnerships have been developed with 10 two-year and
18 four-year higher education institutions in the state;
for FY 22-23, the Program served 178 teacher candidates
(freshmen—seniors) across the 27 partner institutions, by

providing:

4

Tuition support for admitted students pursuing
approved programs of study in teacher education at
participating colleges.
An academic support system to help ensure
participants’ success.

A cohort system for social and cultural support.
Assistance with job placement.

Program partner SCSU’s website indicates the
financial assistance as $10,000 per academic year
for MISTER participants who have passed Praxis
Core, and $5,000 for those who have not.

The FY 21-22 EIA Program Report Program Summary
stated that since its 2000 inception, Call Me MISTER
has graduated 301 fully certified career teachers.
(Related FY 22-23 data was not specified in the FY 22-

23 Program Report).

Program specific data in its FY 22-23 EIA Program Report
includes:

e 26 CMM graduates with Teacher Certification for
FY 21-22 (FY 22-23 not provided), and 200 total
participants.

e S500,000 in EIA funds, of which $325,000 was for
Allocations to Districts/ Schools/Agencies/Entities
and $175,000 for student support. No carry
forward funds were noted for FY 21-22, or FY 22-
23. (FY 21-22 Program Report included a footnote
that $868,671 carry forward funds encumbered for
disbursement).

Minority Access to Teacher Education: (MATTE, SCSU Bridge Program):

The SC State University Minority Access to Teacher Education (MATTE) Bridge Program Report for FY 22-
23 describes the mission of the program as being to recruit and offer scholarships to high school students
from rural school districts, particularly along the 1-95 corridor, to attend SCSU and pursue and complete a
baccalaureate degree in teacher education. The overall goal is to help student from these economically
distressed areas with academic and financial support for post-secondary education, so they can reach their career goal of
becoming teachers. The program supports the SCSU Teacher Preparation Program’s commitment to recruit, retain, and
graduate certifiable teachers to help contribute to the state’s teacher pipeline.

In addition to providing the necessary funding for
undergraduate students to graduate debt-free, the
Program offers a residential summer enrichment program.

The program provides opportunities for 11th and 12th
graders to earn six college credit hours (3 in Math and 3
in English), and provides enrichment activities to enhance
the professional and personal skills needed to transition
from high school to college.

The program prepares students for Praxis Core by
providing Reading, Writing, and Math courses during

https://www.clemson.edu/education/programs/programs/call-me-mister.html
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the summer residential Bridge Program.

Praxis Core seminars are offered during the regular
academic year.

Program specific data in the EIA FY 22-23 Program Report
include:

e For FY 22-23, 45 of the 64 sophomores attempted
Praxis Core, and 15 passed (compared with FY 21-22,
with 7 of the 30 sophomores who attempted the test,
passed).


https://www.clemson.edu/education/programs/programs/call-me-mister.html

Twenty-one 2023-24 seniors were reported in
Cohort 1, which began with 37 summer Program
students. Cohort 4 began with thirty-one 2023
Summer Bridge Program participants and thirty-one
2023 freshmen.

FY 22-23 EIA Funding was $1,000,000, plus $423,796
carryover from FY 21-22, which is also reported as

FY 22-23 carryforward. Expenses included $741,218
in transfers/scholarships, compared to $382,777
FY 21-22 (which may, pursuant to Proviso 1A.67,
include the $400,000 it was directed to transfer
to one or more institutions to establish Claflin “to
partner with one or more institutions of higher
education to establish a similar bridge program”
(i.e., Claflin’s Bridge Program, “CUBE”).)

Claflin University’s Bridge to Education (CUBE):

In partnership with SCSU’s College of Education, Claflin University’s School of Education anticipates recruiting
and preparing high school students along the 1-95 corridor for the teaching profession. Their expectation
is that the CUBE Bridge Program will consist of an aggressive recruitment plan that attracts SC’s best and
brightest — those who have the knowledge, skills, and dispositions to become excellent educators. They
work very closely with these students, implementing intensive trainings on critical thinking, effective communication,
and problem-solving skills that will help them to be successful on required licensure examinations (e.g., Praxis Core,
Praxis Il, and Principles of Learning and Teaching).

The Program, which began FY 2020-21, enrolls students
interested in becoming educators during the summer,
while living on a college campus and taking courses
focused on the education curriculum in Claflin’s School
of Education.

To recruit high school students into the program, the
program uses social media platforms (Twitter, Facebook,
TikTok), television, interviews, and news articles.

Program specific data from the EIA FY 22-23 Program
Report include:

Program currently has four cohorts, with 26
students.

Due to COVID limitations, there were no summer
residential program for Summers of 2020 and 2021;
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14 students enrolled in the six-week Summer 2022
residential program, and none in Summer 2023, as
Program Funding was received late.

Report content and format did not explicitly describe
program content and deliverables deployed to
support participating students.

As of 2020-21 and 2021-22, two students have
attempted Praxis Core, with “1 passing using
composite”.

FY EIA 22-23 funding was $405,671, including
$5,671 carryover from FY 21-22; Expenditures were
$197,669, with the largest expense being $122,429
for Allocation to Districts/Schools/Agencies/Entities;
$214,310 and was carried over to FY 23-24.



SCSU’s SC-PRRMT/Program for the Recruitment and Retention of Minority Teachers:

According to a November 9, 2022 report to the CHE regarding the approval of SC-PRRMT’s expansion
request, this program offers on-campus and satellite teacher education coursework at off-campus sites to
primarily recruit nontraditional students (teacher assistants, career path changers, and technical college)

into the teaching profession.

Funded by the EIA, its mission is to increase the state’s
teacher pool: FY 22-23 Proviso IA.6 (SDE-EIA: CHE/
TeacherRecruitment)appropriatedteacherrecruitment
funds to S.C. State University (SCSU) to be used for the
“operation of a minority teacher recruitment program.”
Further, CHE “shall ensure that all funds are used to
promote teacher recruitment on a statewide basis.”
Also, SCSU “in consultation with the CHE, shall extend
beyond the geographic area it currently serves.”
The participants who meet the program’s eligibility
requirements are awarded a forgivable loan to assist
with tuition, fees, and educational expenses, up to the
cost of attendance, while obtaining a baccalaureate
degree in teacher education — thus making education
more accessible to non-traditional students.

P> Several points of interest from the Program’s FY 22-23
Annual Report to CHE: for FY 19-20 through FY 22-23:

e 13 of the 34 total graduates have had their debt
retired.

e 79% of participants have been Black Females, 15%
Black Males.

e Average Cumulative Cost Per Graduate was
$13,545. Report states that “Many of the students
do not qualify for other types of financial aid and
must receive full funding to participate in the
program.”

e Program responsibilities/disbursements include
classes to help with the Praxis exam, refresher
courses for those re-entering college, evening
classes, program materials and supplies, program
marketing and recruitment.

e The Summer Institute (focusing on Praxis) has been
suspended.

Since FY 18-19, (with one exception) the Program
experienced a noticeable drop in the number of
participants at each level —i.e., between Freshman/
Sophomore, Sophomore/Junior and Junior/Senior
years (from 18 to 4 for FY 22-23 for the latter).
Minutes from the 2/1/24 CHE Committee on Access
& Equity and Student Services (CAESS) meeting
mention that the Praxis exam “is still the biggest
barrier for program participants”, which may be a
factor.

86% of FY 22-23 program participants achieved a
cumulative GPA of 3.00 or above (compared to 96%
FY 21-22).

272 (84%) of program’s total graduates have been
placed in SC schools as of May 2023.

$339,482 from the EIA was appropriated for FY 22-
23 (same amount appropriate annually since FY
18-19). Expenses included $324,482 for Program
Scholarships.

Carryover funds were not indicated under Funding
Sources of the Program Budgets page of the FY
22-23 Program Report; however, minutes of the
5/31/23 and 2/1/24 CAESS committee meetings
indicated that carry-forward account funds are
from collections, are used for scholarships and not
administrative costs, and that the carry-forward
account currently has $546,129.01; SC-PRRMT
shared a draft plan to spend down the carry-forward
funding (e.g., hiring two part-time recruiters, hiring
Praxis specialists, covering all materials, testing
supplies, and pay the testing fee for each student),
and was directed to provide an end-of-year report
to review the carry-forward spending.

P> For FY 22-23, the program continued to offer teacher education

curricula and to administer a Forglvable Loan Program. https://che.sc.gov/sites/che/files/Documents/Meetings/Meet-

ings%202023/CAESS/August%202/Committee%200n%20
Access%20and%20Equity%20and%20Student%20Services%20
Augqust%202%202023 AGENDAPDEF.pdf

P> Program specific data from the EIA FY 22-23 Program Report
include:

e Program had 70 enrollment participants, including 8
graduates — all of whom have gained employment in
a SC public school (compared to 67 participants and
7 graduates for FY 21-22, and 87 participants and 9
graduates for FY20-21).

https://che.sc.gov/sites/che/files/Documents/Meetings/2024/
CAESS/CAESS_MeetingMaterials_February22 2024.pdf

e 12 regional SC-PRRMT sites were in place to serve
participants.
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https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings 2023/CAESS/August 2/Committee on Access and Equity and Student Services August 2 2023_AGENDAPDF.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings 2023/CAESS/August 2/Committee on Access and Equity and Student Services August 2 2023_AGENDAPDF.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings 2023/CAESS/August 2/Committee on Access and Equity and Student Services August 2 2023_AGENDAPDF.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings 2023/CAESS/August 2/Committee on Access and Equity and Student Services August 2 2023_AGENDAPDF.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/2024/CAESS/CAESS_MeetingMaterials_February22_2024.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/2024/CAESS/CAESS_MeetingMaterials_February22_2024.pdf

Findings and Recommendations

SECTION Il

General Findings and Recommendations

Findings:

TLP governance, funding, operations, and
contribution to the teacher pipeline remained
essentially the same as described in the 2023
Report.

After two years, TLP applications and number
of recipients remained approximately the
same as reported for FY 21-22.

Although at a 10-year low, the number of
students enrolled in bachelor’s and master’s
level education programs Fall 2022 decreased
at a modest 1.9% from the previous vyear,
compared to a 7.2% decrease Fall 2021.

The data collection and reporting processes
for teacher mobility, loans, etc. continue to
be labor-intensive and include self-reported
measures on some of the more significant data
points.

Disparate and loosely-defined metrics used in
Program Reports make measuring impact and
effectiveness challenging.

General concern with minimizing student
debt has broadened in recent years, but TLP
— viewed and marketed as a ‘loan’ — still does
not appear to be a first line of defense against
student debt.

Recommendations:

Address core Governance concerns by designating an
appropriate entity to be actively responsible for directing and
marketing the program. Provide statutory authority for this
entity’s designated responsibilities and statutory provisions
to clarify the scope and responsibilities of each program
stakeholder.

Audit and update TLP statute, provisos, and goals to better
conform with the current environment.

Develop expectations, relevant targets, and goals for each
Education Program Provider (EPP)-e.g., to increase enrollment,
support and retain EPP students, etc.

Perform a critical assessment of alignment, parity, and
effectiveness between and among TLP and other teacher
recruitment initiatives; develop Best Practices.

Ramp up focus on early teacher pipeline program components,
e.g., ProTeam. Teacher Cadets, graduation rates and college/
career readiness, especially for minority recruitment (all
minority demographics).

Streamline and modernize the TLP application process.

Streamline/simplify EIA Annual Program Report formats,
aligning with agency reporting to CHE to the extent possible
(i.e., to facilitate a clearer understanding of a program’s
purpose, deliverables, and cost/benefit; to identify/track
progress, deliverables, data, and financials; to compare across
initiatives etc.

Reconsider use of, and impact of, applying USDE formula to
determining critical subject area needs.

Governance: Findings and Recommendations

Findings — Structure

TLP statute does not provide for a governance
structure conducive to a single entity having clear
authority to manage and direct the program, thus
it remains fairly static.

Statute related to TLP was last amended in 2004.
Except fortwo emergency regulations promulgated
due to COVID, current Program regulations have
been in place since 2002.

No significant actions on the 2023 TLP report were
noted, though CERRA did mention a discussion
of the report and its recommendations at the
9/27/23 TLAC meeting.
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Findings — Data Reporting Issues

Last year’s challenges with obtaining accurate,
timely, and consistent data (historical and current)
did not reoccur.

“Silos” of information and differences in timing and/
or which type(s) of loans were included in the data
field (Type 1/TLP, Type 2/TLC, Type 3/PACE) and
terminology improved.

After loan recipients have had 100% of their loans
cancelled, SLC does not have further need to contact
them, and has no way to know if they are still teaching
in an SC public school — or where - thus, data on
how many recipients are still in the classroom is not
available.




Funding: Findings and Recommendations

Governance Recommendations:

Direct the TLAC to perform a critical review and assessment of core components of the program
(using the 2024 TLP Report as a starting point, and input pursuant to related Recommendations
in subsequent sections of this report) and provide a report with its own recommendations to the
EOC. The review could include, but not be limited to:

Program targets and goals, organization, loan structure and amounts, data and reporting, and loan
cancellation provisions (including critical subject and geographic area needs).

Marketing and communication for program awareness.

Assessing long-standing Proviso 1A.6 establishing the Teacher Loan Advisory Committee — e.g., keep,
modify, or sunset the TLAC; update program goals; add an SCDE representative; etc.)

In collaboration with applicable staff in all program providers, a comprehensive review of Program
authorizing statutes, regulations, and Provisos, to include reassessing the role and responsibilities of
entities responsible for the program — and whether to designate one entity with overall responsibility for
the program; submit recommendations for updates if/as needed.

Program funding-related analysis (e.g., analysis of the Fund Balances, Loan Cancellations, and Revolving
Loan Fund; trends and projections for allowance for loan cancellations vs. repayments).

Using input from the related Revenue and Expenses Recommendation, assess the viability of consolidating
General Funds appropriated for Type 1 and 2 loans with EIA funds for Type 1 (as a step towards streamlining
and clarifying program operations, data reporting, and budget responsibilities).

Viability of consolidating some of the program responsibilities, and/or aligning with the Teaching Fellows
Program, which (although not called a “loan”) also has forgiveness provisions.

Alternatively, the EOC could appoint an ad hoc committee to perform this assessment, or engage one of the state’s
Research Institutions.

Since funding and most legislative provisions have not been updated in a number of years, and turnover likely has
occurred in responsible entities, these assessments are needed to ensure current practices and policies conform to

requirements, current environment, and to the constituencies’ respective needs.

e Clarify and streamline expectations for annual reporting of accurate, meaningful data (content, terminology,
timeline, priority, disaggregated as necessary, etc.) for all three Program types; develop and implement
Memorandums of Understanding/Agreement as needed between and among the EOC, CERRA, CHE, SCDE, and
SLC for data and information needed to fulfill requirements of the annual report to the General Assembly.

e Revise data collection points to conform with any program recommendations implemented.

Findings - Revolving Loan Fund

The Revolving Loan Fund (RLF) includes monies collected
by the SLC from individuals who do not qualify for
cancellation. Since 2018 the balance in this account
has more than doubled, increasing from $8,695,425 to
$20,935,219.

Subsequent to recent clarification of the allowable
use of such repayment funds in the RLF in 2020-21
the SLC resumed use of RLF funds to augment the EIA
Appropriation for Type 1/TLP loan applications. For 2022-
23, an additional $500,000 was available for Type 1 loans,
so none were denied due to “Inadequate Funds”. (See
Tables 1 and 8).

Annual Audit Report- Nomenclature in Note 1 is not clear
as to whether the RLF account includes funds from TLP/Type

1 repayments only, or whether the “TLP” reference is all-
inclusive (i.e., includes Career Changers with TLC/Type 2 loans
and PACE/Type 3 loans).
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Description for Allowance for Teacher Loan
Cancellations in Note 2 is also not clear as to whether
all three types are included in the balance, or just Type
1.

PACE/Type 3 program description in Note 1 is in direct
conflict with core provisions on the PACE Application
and Promissory Note (loan amount and maximum,
cancellation).

FYE June 30, 2021 appropriation amounts for Type 2
and Type 3 in Note 14 were used in the FYE 2022 and
2023 Annual Audit Reports.



Findings — Revenues and Expenses
e In 2022-23, funds spent on TLP administration rose to 9.1%, a .8% increase from 2021-22.

e Carryover funds from prior year (2021-22) on the TLP EIA Report were reported as $SO.

e SlC’srelated EIA Program Report calculates “% of Total Dollars Spent on Administration” using “Total Dollars Available”
(vs. Spent).

e The increase in administrative costs beginning with 2017-18 is due to additional costs associated with conversion to
and use of an external service provider for certain functions of the program. (See Table 1).

e Since Type 2 and 3 loans are funded through the General Fund (vs. EIA), it remains unclear as to whether EIA
administrative costs reported includes costs associated with Type 2 and 3 loans, or if they are included elsewhere.

Funding Recommendations:
e Determine what consolidating Type 2 and Type 3 funding with Type 1 EIA funding would entail.

e Expand, clarify, and codify (statute or Proviso) more strategic use of Revolving Loan Program Funds, and
provisions for use of any carryover funds, for example:

P> Following the lead of the Call Me Mister Program, authorize use of some portion of Revolving Loan
Fund balances to incentivize Program recipients who have passed Praxis Core.

P> Allocate funds to EPP’s for the purpose of supporting TLP participants (academic assistant, Praxis
assistance, etc.); establish annual amounts and a cap.

P>  Allow use of TLP funds for summer courses (as Teaching Fellows does).

P  Allow some of the other 14 SDE-approved alternative preparation programs (besides PACE) to have
access to Type 3 loans; amend funding request accordingly.

e Clarify PACE annual amount and cap.

e Ask EPP students (not just TLP participants) what the program could do to help keep them on track to reach
certification.

e Determine allowable uses for Unsubsidized Student Loan Interest (51,312,789 as of June 30, 2023).

e Strengthen transparency of program budget reporting by revising and simplifying the Annual Program Budget
template, and including all related components:

e Require Type 2 and Type 3 information be included in the TLP EIA Program Budget Form.

e Require fiscal year-end balances for TLP cancellations, Revolving Loan Fund, and Unsubsidized Student Loan
Interest.

Loan Forgiveness: Findings and Recommendations

Findings — Critical Needs Subject Areas

e During the early years of the program, mathematics and science
were the only two subject areas designated as critical needs.
Circumstances in subsequent years led to changes in the SBE’s
definition of critical academic area, and to a statutory change in
the definition of critical geographic area. For 2021-22, there were

For 2021-22, there were 25 Critical Need Academic areas on the loan application for Type
25 Critical Need Academic 1 & Type 2; for 2022-23 through 2024-25 there are 30. (Pursuant
areas on the loan to provisions in 59-26-30(A)(8), the PACE program operates under
app//'caﬁonfor Type 1 & separate critical needs criteria, as it is an alternative certification

rogram prescribed by SBE).
Type 2; for 2022-23 through ph § Z ecth v 58E) g o " :
2024-25 there are 30. e TheSLCadvisesthat pursuanttodiscussioninits April TLAC meeting,

“the group is still interested in removing the critical subject/area
requirement for forgiveness” (similar to Teaching Fellows, who do
not have this requirement).
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Loan Forgiveness Recommendations:
e See Governance Recommendations.

e Ensure that SDE and CERRA definition for identifying and counting/reporting vacancies and
critical need subject areas are consistent; strategies could include aligning data systems and not
relying on labor-intensive, self-reported data(aligns with Teacher Pipeline recommendations.)

P> Tosupport TLAC's interest in eliminating the critical needs cancellation requirement, re-evaluate cost/benefit
of administrative effort to administer critical needs. Consideration needs to be given to:

e Grandfather provisions for borrowers in the pipeline and/or in cancellation.
e Parity with other program cancellation rates, repayment provisions, etc.

e Impact on teachers currently teaching for loan cancellation, and/or who are in repayment. (Would they
remain at their current cancellation rate of 20% or 33 1/3%?)

e Examining potential impact on teachers still in the classroom who have had their loans cancelled by
teaching in critical needs areas, i.e., could this policy change alienate them?

e Review and assess parity with provisions of other loan forgiveness and/or grant options available to EPP
students (e.g., SC-PRRMT), including cancellation rate.

Loan Application and Eligibility: Findings and Recommendations

Findings — Applicant and Approval Results

e The number of Type 1 applicants increased from
990 to 1,006 over the previous year; however, the
number of approved loans decreased by 8 (from
861 to 853), for an approval rate of 85% (slightly
lower than previous year’s 87%). The approval
rate has increased since SLC resumed using of
Revolving Loan Funds for loans in 2020-21, at
which time the rate was 81%.

e It is unknown how many TLP borrowers want
to stay in their EPP, but do not reapply for TLP
because they know they do not qualify (GPA, etc.).

e The most prevalent reason for applicant denials
continues to be Academic, with 60 of the 113
denied (vs. 49 of 102 last year) being due to
the failure of the applicant to meet the grade
point criteria. The second most prevalent reason
continues to relate to Praxis (25 vs. 21 last year).
(Table 8).

e Type 1and 2 TLP applications are paper-based, and go through several hands for approval. (Step 1) After completing
and signing the TLP form, the applicant delivers the original paper form (not a photocopy, scan, or fax) of pages
1-5 to the (Step 2) Education Department of the College they will be attending, which in turn signs and completes
Section 2, then forwards the application to the (Step 3) college’s Financial Aid Office, which completes and certifies
information in Section 3, then returns the original paper copy of completed pages 1-5 to SLC via U.S. Mail. The PACE
Type 3 application is also paper-based, but the signed, completed copy is mailed to the SLC.

e Clarify meaning and intent of Iltem 2/Loan Amounts of the PACE application, which states “...may borrow up to $750
per year, not to exceed a total maximum amount of $5,000” (i.e., it would take 6-7 years to reach the maximum,
which is longer than the three-year PACE program).
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Loan Application and Eligibility Recommendations:

e Review/streamline/update both TLP applications as needed for any/all recommendations
implemented (expanding Type 3 eligibility, adding Teaching Fellows field, allowing summer courses,
adding a 6th year of eligibility on an exception basis, etc.), and/or to make technical corrections and
clarifications (e.g., references to a 4.0 high school grading scale.)

e Explore the cost/benefit of options for transitioning to an online application system.

e Add a field to self-identify as a Teaching Fellow (similar to Field 16 for Teacher Cadets), and/or align
the application with corresponding data systems.

e Amend policies and forms expand to Type 3/alternative program loan availability to more than just
PACE.

e Conform PACE application with SDE PACE guidelines (loan amounts; full-time only/PACE application
vs. part-time or full-time teaching/SDE guidelines).

e Explore how to identify and communicate with TLP borrowers who drop out of the system.

TLAC’s Program Goals: Findings and Recommendations

TLAC Goal 1: African American applicants and recipients of the TLP should mirror the percentage of
African Americans in the South Carolina teaching force (Tables 15, 16 & 17):

Eight point nine percent of Type 1 & 2 loan recipients were African American (down from FY 21-22’s 10.9%), which is
less than SC-TEACHER’s 2020-21 SC Teacher Workforce figure reported (15.3%), but remains higher than the report’s
National Teacher Workforce 2020-21 figure (6%). The 15.5 % of applications from African Americans is down from
last year’s 18%.

Using demographic data from Table 2 of the most recent SC-TEACHER Profile of the SC Teacher Workforce Report
(August 2023), the 15.3% of Black teachers for 2021-22 was again considerably higher than the national rate of 6%;
however, the 2.2% of Hispanic teachers is one-fourth of the U.S. rate of 9%.°

As defined by CHE for data purposes, 832 individuals were enrolled in Bachelor’s Level (729) or Master’s Level (103)
Education Programs at five of the six four-year HBCUs in South Carolina FY 22-23, compared to 637 FY 21-22. Of note,
Voorhees had zero FY 21-22 and 133 FY 22-23.

The number of HBCU Applicants is not known. For the last two years, only two HBCUs had TLP loan recipients.

A brief search utilizing web site links for the four-year HBCUs on the HBCU Career Center did not reveal readily
accessible TLP links.

TLAC Goal 2: The percentage of male applicants and recipients of the TLP should mirror the
percentage of males in the South Carolina teaching force (Table 15):

Again comparing relevant information from Table 2 of
SC-TEACHER’s 2021-22 Profile of the South Carolina
Teacher Workforce Report with data in this report,
19.2% of TLP applications were from males, which is

[0)
slightly less than the most recent SC-TEACH Workforce The 15.5 % Of
figure for SC male teachers of 19.6%, and falls below applications from
the 23% of males in the 2020-21 national educator

African Americans

workforce. ;
is down from last

Percentage of male TLP recipients decreased from ;
17.4% to 16.3%, and remains less than the most recent years 18%.
SC-TEACH Workforce figure for SC (19.6%) and the U.S.

(23%).



https://sc-teacher.org/wp-content/uploads/2023/09/SCT-2023-004-Educator-Workforce-Profile-2021-22-F-web.pdf

TLAC Goal 3: 80% of individuals receiving loans each year under the TLP should enter the South
Carolina teaching force:
Though the intent of this goal is clear, language for this goal lacks clarity, and no data was found that could be used
(or interpolated) with integrity to evaluate or assess the status of this goal. SLC reports the aggregate number of
borrowers in cancellation, so the number of individuals in their first year of cancellation is not available. CERRA
collects district information on the number of in-state education program graduates who were district new hires,
which for 2022-23 was 1,390 — 67% of the 2,081 in-state education program graduates — decreasing from 1,569 or

74% of the 2,123 in-state graduates for 2021-22.

Of significance for all three TLP goals that compared to last year’s data, the number of new hires of male educators
and non-white educators increased: according to CERRA’s November 2023 Supply and Demand Report, 204 more
male educators, and 278 more non-white educators, were hired at the beginning of 2023 compared to 2022 (which

also saw increases).

Teacher Loan Advisory Committee Recommendations:
e Review and revise recruitment strategies and goals for all minority EPP students; clearly define

data collection needs.

e Update Program goals (pursuant to other relevant recommendations); establish clearly-defined,
targeted goals with measurable outcomes, monitor and measure progress year-over-year.

e Establish goals at the EPP level that support Program goals, with a special focus on the larger
EPP that have experienced significant 10-year decline in EPP Bachelor’s enrollment- Francis Marion, SC

State, USC-Upstate and Columbia, and Winthrop.

e Develop a standard and/or centralized process for offering Praxis assistance targeted to students not
qualifying for loan forgiveness program and/or at-risk of losing scholarship.

e Require all programsin Section II.E. to fund and offer Praxis assistance —and/or offer academic assistance

to at-risk students.

Value of the Program on the Teacher Pipeline: Findings and Recommendations

Findings - Teacher Pipeline
General:

6 https://www.cerra.org/uploads/1/7/6/8/17684955/5-year_sd_data_22-23.pdf
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CERRA’s November 2023 Supply and Demand five-year
summary indicates that the number of students who
graduated from a SC public or private institution with a
bachelor’s degree eligible for teacher certification, or who
graduated from a public institution with a master’s degree
eligible for teacher certification, decreased by 42 from
November 2022 data (from 2,123 to 2,081) — smaller
decrease that the previous two years. A footnote in
the CERRA report notes that “Master’s level data are not
available for private institutions” ® — possibly a significant
void of information, since 29% (1,001) of Master’s level
enrollees are at Independent (private institutions).

SLC does not have a means to track TLP “completers” (loan
satisfied via teaching) — so as to know how many are still
in the classroom, and where they are teaching (critical/
non-critical area). CERRA, however, is able to report that
1,126 Fellows have fulfilled service requirements and are
employed in an SC public school district (up from 861 for
FY 18-19).

Of the programs offering forgivable loans (Teaching Fellows,

Call Me Mister, SCSUPRRMT, etc.), TLP provided associated
data (numbers and amounts for cancellation/repayment,
etc.).

Inits 9/7/23 FY 24-25 Appropriation Request to CHE, CERRA
reported $5,255,239 in “funds collected per the Promissory
Note from the students who do not complete a Teaching
Fellows Program or do not complete their required teaching
service. CERRA is allowed to use some of these funds for
additional Teaching Fellows awards and to pay salaries and
fees for the collection process. CERRA has been instructed
to retain a minimum of one year of fellowship award funds
in reserve.”

SCDE’s PACE Program is the only alternative program
currently included as eligible for TLP.

For 2022-23, loan recipients attended 27 of the public and
private universities and colleges with physical campuses
in South Carolina as described by CHE. Of note, Horry-
Georgetown Technical College, previously not having
any TLP recipients, had 1 this year. With increased focus
on the value of technical colleges, this segment of IHEs
should be included in TLP plans and communications.


https://www.cerra.org/uploads/1/7/6/8/17684955/5-year_sd_data_22-23.pdf

More than half of Type 1 and 2 recipients attended one of
four institutions: USC-Columbia (151), Clemson University
(134), Anderson University (105), or Winthrop (76). Of
these four institutions, Clemson University and Anderson
University had a slight increase in the number of loan
recipients compared with 2021-22; USC-Columbia and
Winthrop decreased (18 and 22, respectively).

Appendix D delineates historical enrollment in Bachelor’s

and Master’s Level Education programs by institution,
as provided by the CHE, with this year’s report including
such information for independent institutions. For 2022-
23, 11,240 students were enrolled in Undergraduate and
Graduate programs within CHE’s designated “code family”
for Education Programs as well as students enrolled in non-
education programs with an education option leading to
initial certification/licensure (7,794 Undergraduates plus
3,446 Master’s level) — 214 less than FY 21-22.

Teacher Cadets:

e After a large decrease last year (169) in the number of Teacher Cadet Applicants, the number increased slightly
(6) for 2022-23. Though their numbers are down from the 13-year high of 716 in FY 19-20, and have dropped
precipitously since then, Teacher Cadets continue to be a significant source of Type 1 Loan Applicants (47.8% FY

22-23,48.0% FY 21-22).

e From FY 2017-18 through 2021-22, a range of 75 to 103 Teacher Cadets (470 total for this five-year period)

enrolled in teacher education programs.

e Nearly 48% (481 of 1,006) of FY 2022-23 TLP loan applicants self-reported as having been in the Teacher Cadet
program, so it has been an essential source of potential candidates for the teacher pipeline; 90.6% (436) of the
Teacher Cadets 481 applicants received a TLP loan, slightly exceeding the overall Program approval rate of 85%.

Teaching Fellows:

e 1,736 (65.7%) Fellows are currently employed in 72 of
76 public school districts, SC DJJ, and SC Governor’s
School for Agriculture.

e Per data for the 2000-18 cohorts (as of March 2023),
80.6% of Teaching Fellows graduate in four years or less
(82.5% in six years or less), and 78.8% graduate.

e The number of TLP loan recipients who are also Teaching
Fellows is not known, as it is not a required field on TLP
loan applications.

e 725 of the 853 loan recipients attend one of the 11
Teaching Fellows institutions, suggesting a strong link
between the two programs.

e CERRA uses a certification database to follow Fellows
who graduate to verify employment in an SC public
school.

Teaching Fellows loan cancellation and repayment
figures are not included in annual EIA Program Reports,
thus cannot be compared to TLP, etc. CERRA’s September
2023 Annual Report to the CHE indicates $292,030 in
undergraduate loan repayment funds were disbursed
to teachers. These funds were dispersed as part of the
Rural District undergraduate Loan Forgiveness program.

The FY 2022-23 Program Report noted several external
factors that impacted its outcome, implementation,
and/or achievement: fewer program applications,
minimal diversity, turnover in campus directors, and
school culture and climate. CERRA indicates an intent
to reinstate focus groups with Fellows in the spring of
their Senior year to gather feedback on their experience,
which- prior to COVID — provided useful information to
improve the program.

CERRA’s Annual Supply and Demand Summary:

e Key Data from CERRA’s Annual Supply and Demand
5-Year Summary indicates that districts reported 1,613
vacancies in certified educators at the beginning of the
2023-24 school year, an increase of only 139 compared
over 2022-23- but still almost three times the 555 at the
beginning of 2019-20.

e After increasing significantly from 2021-22 to 2022-
23, the number of teacher departures decreased
significantly from last school year- from 8,321 to 7,353
(968 less).

e The total number of newly hired SC certified teachers
also reported by districts for the 2022-23 school year was

7,688 (633 less than the number of teacher departures)
compared to 7,014 in 2021-22. However, three districts
did not provide all the necessary information for 2022-
23, which would affect these comparisons.

The number of teacher positions added for 2022-23 is
not known.

The percentage of new hires who were recent graduates
of an in-state teacher preparation program continues to
decline. As self-reported by districts, 1,390 (16.6%) of
new hires for 2023-24 were recent graduates of an in-
state teacher preparation program, compared to 1,336
(17.4%) for 2022-23 and 1,569 (22.4) for 2021-22.
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Teacher Pipeline

Recommendations:

e Ramp up earlier Teacher Pipeline
focus, e.g. ProTeam, Teacher Cadets
— at the state, EPP, and district level.
Identify and address barriers to
establishing and maintaining both
programs at the school, district, and state level.

Focus on retention of EPP students once they are
in the pipeline. Develop and implement a five-year
plan template that EPP institutions shall submit with
their annual report to the CHE, which should include
measurable clearly-defined, specific metrics for each
EPP to report year-to-year progress on target metrics.

Update TLP foundational provisions to make it more
efficient, user-friendly, and accessible:

e Implement a digital application process, as Teaching
Fellows application is doing currently as of May
2024, or an online application similar to Teaching
Fellows.

e Add a field indicator on the TLP application for
Teaching Fellows (same as Teacher Cadets).

e Review/revise loan agreement information (PACE
provisions, top 40% identification, etc.)

¢ Make program more flexible by amending provisions
for:

1. Allowing funds to be used for Maymester and
summer school (i.e., to better accommodate
part-time TLP borrowers, etc.),

2. Allowing up to four semesters/sessions per
annual amount, etc.

3. Determining feasibility of allowing students to
“rollover” funds not used during the academic
year of receipt.

¢ Determine and deploy a way for TLP to identify and
monitor TLP “completers” who have fulfilled 100%
of their teaching requirements.

e Addprovisionsfora6thyear-underclear,reasonable,
and equitable circumstances established by an
authorizing body (e.g., TLAC with CHE approval,
statute, or Proviso).

with qualifications; extend teaching requirements
accordingly.

2. Increase the annual award amount for Junior,
Senior, and 5th year.

3. Increase cap on Teaching Fellows amount to
conform with any changes implemented.

Revisit the report presented to the EOC by Dr. Jo Anne
Anderson and Dr. Loren Anderson April 2022, “A Study of
Teacher Recruitment Programs Funded with Education
Improvement Act (EIA) Revenues.””

Conduct a survey on TLP awareness and satisfaction for
all three constituencies, and of all individuals currently
in undergraduate or undergraduate Education Programs
(not just TLP students.)

Conduct a survey of all SC public and private institution
Education Programs regarding their marketing, activities,
funding, staffing, etc., for the TLP Program, as well as
other EPP support programs mentioned in this report
(Call Me Mister, BRIDGE, CUBE, SC-PRRMT). Use the
findings to determine what is needed to strengthen the
value of each program, make programs more relevant
and effective; mitigate controllable barriers and obstacles
to Program access, especially where it is under-utilized,
etc. — i.e., updating and/or supporting TLPs respective
goals, and develop a comprehensive program marketing
program.

Monitor and report the number and percent of TLP
borrowers still in cancellation status, disaggregated by
cancellation rate (20% vs. 33 1/3% per year of teaching)
and cancellation status (e.g., SO canceled, 20%, 33 1/3%,
40%, 66 2/3%, etc.).

Expand Program (Proviso or Statute) to include
participants in any alternative program meeting
established thresholds, pursuant to guidelines established
by SBE (i.e., ABCTE, Teachers of Tomorrow, etc.); promote
and market to target audiences. Require annual program
report. Currently, 59-20-30(A)(8) is applied only to the SDE
PACE program established in 1984, and not to alternative
programs since then.

Supply and Demand Reporting:

»

SDE and CERRA definitions for identifying and counting/
reporting vacancies and critical need subject areas need
to be the same and should come from data systems,

Teaching Fellows: not self reported.

»  Make Teaching Fellows automatically eligible for TLP p»
(with option to opt-out).

For better determination of where the most critical
teacher pipeline needs are, include turnover data
» Address Teaching Fellows parity with non-competitive disaggregated by district (year-over-year).

TLP program provisions: » Include data on the number of new teacher positions,

1. Add a Sth year of eligibility, or even a 6th year disaggregated by subject area.

7 https://eoc.sc.gov/sites/eoc/files/Documents/Teacher%20Report%20Anderson/EIA%20Program%20Review Anderson-08.19.2022.pdf
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Program Review and Data Tables SECTION 1il

The program review consisted of, but was
not limited to, a review of the following:
e Statutory references

e Recent Teacher Loan Program (TLP) Reports and Annual
Audit Reports

e SC Student Loan Corporation web site (Career Changers

Tab) Individuals who were in the
e Annual EIA Programs Budget & Report Forms (SC Teacher Teacher Cadet Program
Loan Program, Teaching Fellows, Minority Recruitment continue to make up a

Programs, etc.)

e Historical and current (June 30, 2023) SLC Annual
Financial and Compliance Reports

significant portion of loan
recipients, though the number
and percentage decreased

e CERRA Supply and Demand Reports from the previous year

e College of Education web site for several SC institutions
of Higher Education

e SC-TEACHER Profile of the SC Teacher Workforce reports

General Findings from Data Tables:

e The program continues to focus on its stated purpose.

e The current downward trend in the number of individuals pursuing the education profession is
reflected in the low number of Program applicants and recipients.

e No significant program changes were made for the period reviewed. In recent years, however, the
maximum aggregate loan amount for Type 1 (TLP) loans was increased by $7,500 ® beginning with
2022-23 critical needs designation, the State Board uses the U. S. Department of Education’s formula
for designating teacher shortage areas noted above, (“the percentage of positions in a given subject
area (i.e., certification field) that are unfilled, filled by educators in an alternative route program, or
filled by educators holding an out-of-field permit”).

e Funding for all three loan types has remained at the same level for 10 years or more.

e Data collected and reported is subject to interpretation of what is needed/requested and timing (i.e.,
annual EIA budget request data — a significant source for the report- may or may not be consistent
with the annual audit report for the same time period and may or may not include all three Program
types).

e Relying on statutory and regulatory provisions for guidance and/or clarification on program
requirements and associated reporting of data for this report was not always feasible.

e Individuals who were in the Teacher Cadet Program continue to make up a significant portion of loan
recipients, though the number and percentage decreased from the previous year.

8 https://ed.sc.gov/educators/recruitment-and-recognition/critical-need-areas/23-24-sub/
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Type 1/TLP Program Revenues and Loans

Funding for Type 1/TLP loans occurs through the EIA Appropriations process, with CHE recommending the annual amounts,
shown below. Total Dollars Available increased beginning with FY 20-21 when use of Revolving Funds from Repayments
resumed; however, Type 1 Amount Loaned has since decreased, likely due to the drop in applicants and thus loan recipients.

Note: Funding for Type 2/Career Changers and Type 3/PACE, added in statute for FY 2000-01, and not historically included in
the below Table, is a General Fund line item under Aid to School Districts/Special Allocations. The amount appropriated was
$2,000,000 the first two years of implementation, then declined and has been at $1,065,125 since 2010-11. Note 14 from the
three most recent SLC FYE Annual Audit Reports indicate 66% ($702,875) of this amount was allocated for Type 2 loans, and
34% ($362,250) for Type 2/PACE; SLC provided data indicating that for FY 22-23 only $406,701 (58%) of the Type 2 allocation
was used (compared to $439,933 or 62.6% for FY 21-22). Loan amounts for PACE (a reimbursement vs. a loan) are not available.
Note was taken that (1) the FYE 22-23 Audit Report included the June 30, 2022 appropriation amount (vs. 2023), and (2) the
$4,883,140 June 30, 2022 appropriation amount in the Audit Report was $96,170 less than the $4,979,310 Program Report
amount.

Teacher Loan Program in the Context of the Teacher Pipeline

As stated earlier, (CERRA) conducts a Supply and Demand Survey of all regular school districts, the South Carolina
Public Charter School District, Palmetto Unified, the Department of Juvenile Justice, and the South Carolina School
for the Deaf and the Blind to collect data for the annual report documenting the number of teacher positions,
teachers hired, teachers leaving, and vacant teacher positions. The survey results are provided to the SCDE.

Table 2 shows the number of vacant teaching and service positions, by teaching or service field, as self-reported
by districts to CERRA, and pursuant to CERRA’s reporting instructions, for the beginning of the 2023-24 school
year, and the net change over the beginning of 2022-23. The 1,612.55 teaching and service positions still vacant at
the beginning of the year was 139 more than the 1,473.55 for 2022-23 (by 103 teaching positions, and 36 service
positions). Nine of the 30 teaching/service fields —including ELA, Literacy/Reading, and Mathematics- had a notable
decrease in vacancies. Some of the more notable fields with an increase in vacancies include Special Education
(+80), Early Childhood PK-2 (+40), Science (+16), and CATE (+12). Teaching and service fields identified as Critical
22



Need areas and thus eligible for Program loan cancellation are noted in bold in Table 2; the five fields added 2022-
23 are notated with an asterisk.

Of note is that districts have established new positions as a result of the Elementary and Secondary School Emergency
Relief (ESSER) Fund, possibly affecting the number of vacancies. An assessment of impact on teacher Supply and
Demand from the expiration of ESSER funding should be a consideration in program reporting at the applicable time.
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The criteria used in designating Critical Geographic Need schools have evolved over time. The SBE has considered
multiple factors, including degree of wealth, distance from shopping and entertainment centers, and faculty turnover.
For the 2000-01 school year, the SBE adopted the criteria established for the federally funded Perkins Loan Program
as the criteria for determining critical need schools. The Perkins Loan Program used student participation rates in
the federal free and reduced-price lunch program to determine schools eligible for loan forgiveness and included
special schools, alternative schools, and correctional centers. Act 307 of 2004 amended Section 59-26-20(j) to
redefine geographic critical need schools to be those with:

(1) an absolute rating of Below Average or At-Risk/Unsatisfactory;
(2) an average teacher turnover rate for the past three years of 20% or higher; or
(3) a poverty index of 70% or higher.

Table 3 documents the number of schools that were classified as Critical Geographic Need schools in South Carolina
for 2022-23.

Source: SC Department of Education, Critical Need Areas - South Carolina Department of

Education - 04/30/2024 4:03 PM (sc.gov)

Note: Under “Type of School,” some schools may be designated in more than one category
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Status of Educator Pipeline

The following three tables provide data on undergraduate and graduate enrollment in SC’s education programs, and

associated teacher supply and demand data.

Table 4 provides 10-year data for fall enrollment in Undergraduate and Master’s Level education programs,
disaggregated by public and independent institutions, revealing disparate enrollment numbers and trends within
and among public and private institutions for both program levels. Additional details on enrollment data may be

found in Appendix D.

Beginning with 2022, figures reflect CHE Education Program data including students enrolled in all programs within
the 13.xxxx Education CIP code family, as well as students enrolled in non-education programs with an education
option leading to initial certification/licensure, and added such data for Independent Institutions; thus, enrollment

figures are more inclusive. Of note:

Bachelor’s Level Enrollment:

Down 23.4% overall since Fall 2014.

Public institutions — Since 2014, totals show a moderate but steady year-over-year decline in
bachelor’s level preparation program enrollment.

For Fall 2023, 67% (5,231) of the 7,794 bachelor’s enrollees were at public institutions, vs.33%
(2,563) at private institutions, and 35% of public institution enrollees were at Clemson (929) or
Carolina (899).

Clemson shows a 56.7% bachelor’s enrollment increase since 2014, USC-Columbia a 28% decrease
(but a slight uptick the last two years).

The other 11 four-year public institutions all show a decrease since 2014 (including four with
decreases ranging from 42.2% to 54.0%).

Private institutions — Annual totals remained somewhat steady until COVID, then decreased for
2021 and 2022; 2023 was about the same as 2022.

5 institutions increased over 2013, 13 a decrease.

The 4 institutions with the highest enrollment - Anderson University (417), North Greenville
University (342), Bob Jones University (310), and Columbia College (274) — have 52% of private
bachelor’s enrollees. Of the four, only Columbia College has a positive percent change since 2014
(40.5% increase).

Of note, after showing 0 enrollment 2015 — 2019 and 2022, Voorhees had 133 enrollees.

Master’s Level Enrollment:

Up 10.7% overall since Fall 2014, and held fairly steady during COVID, but at a four-year low for
Fall 2023.

55% enrollees are at public institutions, 45% at private.
Public institutions — Enrollment has held fairly steady; up 10.5% since Fall 2014.
Four of 12 public institutions show enroliment growth, 8 a decline.

45% of public institution enrollees are at Clemson (619) or USC-Columbia (491), with Clemson up
108% since Fall 2014, and USC-Columbia down 22%.

Lander and USC-Upstate show significant growth since Fall 2014 (957% and1,463% respectively).
Private institutions — Enrollment shows 11.2% growth since Fall 2014.

The four institutions with the highest enroliment: Columbia College (225), Columbia International
(216), Anderson University (171), and Bob Jones University (88) all showed a decrease from Fall
2022.
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Table 5 provides key
data from CERRA’s
annual Supply and
Demand Report,
which seeks to collect
information on
teachers entering or
leaving the profession,
transferring to another
district, and teacher
vacancies. The report
is normally published
during the second
nine-weeks of the
school year, and CERRA
has recently been
publishing a mid-year
report. The February
2024 mid-year report
revealed 924 more
departures, but 297
less vacancies (1,315)
since the Fall 2023
report.®

Source: CERRA https://www.cerra.org/supply-and-demand.html (In the linked report, CERRA noted that its data, obtained from CHE,
includes students who graduated from (1) a SC public or private institution with a bachelor’s degree eligible for teacher certification, or (2)
a SC public institution with a Master’s degree eligible for certification. Further, it noted that master’s level data are not available for private
institutions).
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Table 6 shows trends in sources of teacher hires over the last nine years and reflects the impact of enrollment declines for
educator programs.

Source: CERRA Supply and Demand Report https://www.cerra.org/supply-and-demand.html
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Recipient (Borrower) Loan Status

Table 7 reflects SLC cumulative data on Borrowers by cancellation status, as of the last two years. As of June 30, 2023,
21,913 Type 1/TLP and 1,046 Type 2 loans have been issued (i.e., were in repayment or cancellation status). Of note.

e 34.7% of Type 1 recipients have had their loans cancelled 100% by fulfilling their teaching requirement, compared
to 46.7% of Type 2/TLC Career Changers.

e The number of Type 1 and Type 2 borrowers who have fulfilled their teaching requirement and are still in the
classroom is not available.

*There is a duplicated count across years.

Loan Applications and Recipients

Note regarding Findings and/or comments addressing demographics: Though most applicants do provide
demographic information on their loan application, “Gender” and “Racial or Ethnic Group” are optional fields, thus
comments will reflect only information that is indicated on applications.

e For the first time since 2018-19, the number of Applicants increased (by 16); however, the number approved
decreased (by 8), offsetting the increase.

e The number of approved applications continues on a downward trend.

e Due to a higher number of denials related to academic reasons and Praxis, the percentage of Type 1 applicants
approved decreased from 87% to 85%. The most prevalent reason for denial continues to be the failure to meet the
academic grade point criteria (60 Applicants- 11 more than last year); 25 did not meet the Praxis requirement (4
more than last year). Due to clarification on use of the Revolving Loan Account, no applications have been denied
due to inadequate funds since 2019-20. 28
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Description of Loan Applicants and Recipients

The following two Tables illustrate trends in the distribution of applications to the South Carolina Teacher
Loan Program by race/ethnicity and gender. Applicants to the TLP have historically been predominantly
white and/or female. Of note:

e Table 9 reflects that the number of African-American Applicants decreased by 36, or 3.5%, thus
widening the gap as compared with White Applicants which had a slight increase of 2. The
“Unknown” Ethnicity of Applicants has increased from 2.2% of applicants to 8%, affecting other
ethnicity data.

e Table 10 reflects that the percentage gap between Male and Female Applicants increased 1.9% from
the previous year (from a gap of 57% to 58.9%)

The SC-TEACHER reports referenced earlier investigated the demographics of the educator workforce
in South Carolina and compared South Carolina’s educator profile to that of educators throughout the
United States. According to this report, South Carolina’s teacher workforce has more Black teachers,
fewer Hispanic teachers, and more female teachers as compared to the national educator workforce.

* Application Totals reported for Tables 9 and 10 differ from those in Tables 8, 11, and 12-A, perhaps
due to a difference in the content of data reported from prior years.
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* Application Totals reported for Tables 9 and 10 differ from those in Tables 8, 11, and 12-A, perhaps due
to a difference in the content of data reported from prior years.
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Table 11 provides detailed information about the distribution of loan applicants to the Teacher Loan Program by
the Teacher Cadet Program. Of note:

e After reaching a 10-year high of 716 Applicants in 2019-20, the number of Teacher Cadet Applicants decreased
34% over the previous two years, which was higher than the 30.6% drop in Applicants overall described in
Table 8. However, after those two years of significant decrease, 2022-23 saw a single-digit increase (6) in
Teacher Cadet Applicants.

* Application Totals reported for Tables 9 and 10 differ from those in Tables 8, 11, and 12-A, perhaps due to a
difference in the content of data reported from prior years.

The following two Tables reflect loan application and/or recipient information by undergraduate and graduate
academic level for Type 1/TLP and Type 2/TLC, respectively.

e Table 12-A compares the Academic Status of Type 1/TLP Applicants to Recipients, for 2022-23 vs. 2021-22 (in
parentheses): The number of undergraduate recipients decreased (by 9), graduate recipients increased (by 1).

e Table 12-B compares Type 2/TLC Recipients’ Academic Levels for 2022-23 with 2021-22 (parentheses), and
reflects the reverse of Table 1, with the number of undergraduate recipients increasing (by 3), and the number
of graduates decreasing (by 6).
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The following two Tables provide totals over time, for the number of loan Applicants (Table 13) and Recipients
(Table 14), disaggregated by academic level. Of note:

Table 13 — Type 1 Applicants:

After two years of significant decline, the number of Freshmen Applicants increased (by 16), and Continuing
Undergraduate Applicants decreased merely by 1.

e The 1st Semester graduate increase for 2022-23 over 2021-22 (14) was offset by the decrease in Continuing
Graduates (10) plus Unknowns (4).

It is difficult to discern the impact of the favorable change in loan amount (implemented beginning FY 19-20)
on the number of undergraduate and graduate Applicants.
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Recipients of a South Carolina Teacher Loan

This Table details the distribution of TLP loan recipients over time, by academic level. Of note:

For the first time since 2017-18, the number of freshmen recipients increased (by 11).

Recipients at all undergraduate academic levels are significantly lower than their respective 13-year highs
in Table 14. Sophomore, Junior, and Senior Recipients are at or near their 13-year lows (101, 209, 275,
respectively).

Except for 2021-22, yearly data showed a decline in the number of TLP loan recipients between Freshman and
Sophomore years — many of which were significant. There are two primary reasons that sophomores may no
longer apply &/or qualify for the loan: their GPA is below a 2.75, or they have not passed the Praxis | test, &/or
have not met the higher ACT/SAT score required for exemption from the Praxis requirement.

Since 2010-11 there has been an increase in recipients between Sophomore and Junior years, and between
Junior and Senior years.
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This Table relates to Teacher Loan Advisory Committee Goals 1 and 2 described in Section Il.

The following two Tables show the distribution of Loan Recipients at public and private institutions for 2020-21 to
2022-23 and their respective numbers at HBCUs, and PACE. Of note:

For 2022-23, loan recipients attended 27 public and private universities and colleges with physical campuses
in South Carolina as described by CHE.

The 11 institutions with a Teaching Fellows Program are indicated as (TF). For comparative purposes (with TLP
recipients), the number of Teaching Fellows at each institution is indicated in parentheses (775 total).
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USC-Columbia, Clemson University, Anderson University, and Winthrop had the highest number of Type 1 and
2 loan recipients — and together more than half of the total Type 1 recipients. However, USC-Columbia and
Winthrop’s loan recipient numbers have decreased the last two years.

Clemson and Southern Weslyan University were the only 2 of the 27 institutions to increase the number of loan
recipients the last two years.

The number of PACE participants has decreased from 360 to 236 the last two years, perhaps due to the
proliferation of other alternative preparation programs.

Appendix D delineates historical enroliment in Bachelor’s and Master’s Level Education programs by institution, as
provided by the CHE, with this year’s report including such information for independent institutions. For 2022-23,
11,243 students were enrolled in Undergraduate (7,794) and Graduate (3,446) programs within CHE’s designated
“code family” for Education Programs as well as students enrolled in non-education programs with an education
option leading to initial certification/licensure.

Source: SC Teacher Loan Program and CERRA
The four Historically African American institutions are indicated in bold.
The Teaching Fellows Institutions are identified in parenthesis as TF.
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The following Table shows the number of loan recipients (5) at the state’s five Historically Black Colleges and
Universities (one public and four private). As described in Section |, there are other programs available at these
students’ HBCU, including scholarships, which may be more advantageous to them than a loan. Appendix D shows
that 794 students are enrolled in Education Programs at HBCU’s (7.1% of the total at all institutions).

Recipients of the Teacher Loan Program Receiving Other State Scholarships

Recipients of the Teacher Loan Program may also receive other
state scholarships provided by the General Assembly to assist
students in attending institutions of higher learning in South
Carolina, including Palmetto Fellows, LIFE (Legislative Incentive
for Future Excellence), and HOPE, which are awarded to students
based on academic achievement, but are not directed specifically
to teacher recruitment.

The following two Tables show recent and historical data on The number of recipients
the number of all HOPE, LIFE, and Palmetto Fellows scholarship in each category in an
recipients, and the number and percentage of those recipients Education ngmm

who are in an Education Program. As stated in Section Il, the
number of Teaching Fellows who also received a TLP is not

decreased by 908 or 20.2%)

available. For the three-year period shown in Table 18: during this period: HOPE

e The number of recipients in each category in an Education (63 or 15%), LIFE (703
Program decreased by 908 or 20.2%) during this period: or 20%), and Palmetto
HOPE (63 or 15%) , LIFE (703 or 20%), and Palmetto Fellows Fellows (142 or 26%).

(142 or 26%).

e The overall number of HOPE scholarship recipients increased
during this period (though the percentage in an Education
Program decreased again).

e The overall number of LIFE and Palmetto Fellows recipients
decreased.
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Source: SC Commission on Higher Education

* CHE’s Fall 2021 and 2022 Education Program data includes students enrolled in all programs within the 13.xxxx Education CIP code
family, as well as students enrolled in non-education programs with an education option leading to initial certification/licensure. Fall
2020 CHE data included Education Majors only.
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This Table shows historical data for the percentage of all HOPE, LIFE, and Palmetto Fellows Recipients who are in
an Education Program. Of note:

All three scholarship types are at their respective 14-year lows.

The steady decline in percentages reflects the declining education program enrollment figures.

For the fifth year in a row, HOPE recipients had the largest drop of the percentage in Education Programs.

40



Appendices



[4%

‘'swesdoud

uonedINPa Jaydeal 9say} Joj uoueanpy Jo pieog a1els oyl Agq paredinwoud pue ‘uoneanpl JaysiH Uo UOISSIWIWOD Yl YHM uoLleynsuod ul ‘padojanap
90 1snw spJepuels [enosdde papeiddn pue [euonippe ‘G8-86T ul Suluuidaq ‘spaepueis |enrosdde snoge syl 03 uonippe ul 1eyl ‘papiAcid “dwl

pJIy3 e 40} uoreuiwexa ay3 e} 03 Sulisap suossad Jo uonaas siyl Aq papiaoid suonipuod pue SwJd} SWes ayl Japun awl yunoy e Joj passed jou
suondas Aue 4o ‘uoneulwexs ay3 el Aew ay ‘sieah 9a4y3 o poriad e uoye 1dwane pJiyl 3yl JoYe uoneulwexs syl ssed 03 s|ie} uostad ayi §| ‘uossad
SIy3 01 uaAI3 g Aew Uy UOLIBUIWIEXD BY1 JO UOLLJISIUIWPE PJIYl Y "uoliednp3 Jo Juapualuliadng 91e1s 3y 01 951N0I |eIUSWAO|IAIP JO [eIpaWI
paJinbaJ siyl Jo uona|dwod o dU3PIAS Alojoejsies apinosd pue passed 30U uonIds 391 Aue Jo eade 193[gns syl ul uonniysul Atepuodas-ysod

e WOJ} 354n03 [elUaWdO|aASP JO |eIpawal e 919|dwod 1S4y ||eys uosiad ay] ‘uondas siyl Aq pamoj|e Jsuuew ay3 ul passed 10u uopIas 1591 Aue swn
pJiyl e Jo} dye1as Aew sydwape omy JSYe uoleujwexs aY3 JO SUOLDIIS ||e UO 2402s 3uissed e aAaIYde 0} pa|ie} sey oym uosiad Aue ‘96T ‘T J9qwiadaQg
J9YYV '966T ‘T 19qwiad3(q 4ok wesdosd uoneanpa Jaydeal e 03 papiwpe Ajjeuollipuod 3q jou Aew ay ‘uolreujwexs ay3 passed jou sey uapnis e | (€)

'S3wWl] JNOJ UBY] SJOW OU UOLeUIWEXD 3y} 9¥e] 01 pamoj|e g Aew sjuapnis (z)
*989]|02 Ul JedA puOoIdS 40 1S4y SIY SulNp uoneulwEXd S||1YS 21Seq ay3 el Aew Ajjeniul Juapnis vy (T)

:3uUIMO||04 BY3 ‘03 pa1WI| 3] J0U Ing ‘Dpn|dul ||eys spiepuels jenosdde wesdoud asay] ‘wesdosd uoneanps Jaydea) alenpesdiapun
93 O3u| dUEPIWpPE |euy 310434 J91deyd siyl Yim adueljdwod uj pado|aAap si 1By} uoreuiwexa S||1js d1seq ay3 933|dwod A||nyssa3ans sjuapnis 1eys
24inbaJ ||eys uoneanpa ul s93.433p S1enpeldiapun Ja40 1eyl 31LIS SIY3 Ul SBLHSISAIUN pue s333)|0 ||e 1ey) 0s spiepuels [eaoisdde wes3oud ydope (3)

u93deyd s1y3 Ul Joy papinosd suoneulwEeXd
9y} Uo s3nsaJ pue ‘spiepuess [erosdde wesSoud ‘e|nd1aund J1ay3 Suluiaduod uopreanpa Jo sada||0d pue syusawiedap o3 pie pue dIApe Japual (p)

"'SWIea} Ydns uo 32IAISS 0} Jolud siedaA oml uiyum saunpadoad jerosdde wes3oud ul swesSoud Sujuiesy papusne aney swesdoid uoneanpa ajenpesd
pue a1enpeJsdiapun anoidde pue MIIADJ YdIYym sweal SULNSIA JO SIaquisaw [|e 1eyl 24nsse ||eys ydiym sainpadold jenosdde wesdoud ysijqeiss (2)

‘san|noey
uonreaNpa Jaysiy pue ‘sioledisiuiwpe ‘siayoeay Jo uonisodwod pasuejeq e yum sweal Sunisia uj 3nsal yaiym sainpadold pue sapijod 1dope (q)

"31€1S SIY1 Ul Sa1ISIaAIUN pue $283)|0d Jo sweidoud Suluiesy uoneanpa

91enpes3d pue axenpesdiapun Jo jerosdde wesdoud Joj spaepueis jo Suipes3dn pue uonen|jeAd snonuuod ay3 Joj ueld e Juswa|dwi pue dojansp (e)
:||leys uoneanp3 JaydiH uo uoISSILWOD 3yl pue ‘uonednpy jo Jusawiedaq a1e1s 3yl ySnoayi ‘uonednpy jo pieog aieis ayl

‘uopeonp3 JaYSiH UO UOISSIWWOY) pPUE UoLeINpPT JO pJeog 1e1S 40 Saung *02-92-6S NOILD3S

9iniels wesdoud ueo 19ydeal
‘I-V Xipuaddy



ey

ue y3oq ui 321A43s Suiyoeay jo Jedh 219|dwod yoes 4oy 2duejeq piedun ay3 uo 3sa433ul snjd ueo| ays o Junowe |edpuld |e103 By}

JO 14931e3.3 S| JOAYIIYM ‘Sie||op puesnoy3 9AY J0 ‘Qua24ad pJiyl-auo pue 334yi-AuiIyl JO 93ed 9Y3 1e pajadued 9q Ishw ueo| ay] ‘eale pasu dydes3093
B U] JO B3JE PI3U |BILIID JIWSPEI. UR J3YHD Ul 32IAI3S Sulydea) jo Jeah 9319|dwod yoes Joj adue|jeq piedun ay3 uo 3saJ4aiul snid ueo| ay3 jo Junowe
|edipulad [B103 9Y3 JO 493343 S| JISAIYIIYM ‘Sie||op puesnoyl 334y3 4O Jud243d AJusami Jo 91eJ 9Y3 3k pPaIadued 3 Ishw ueo| ayl ‘000¢ ‘T Ainr Suluui3ag

"1544 JaquianoN Aq uopesodio) ueoq JuapnIS 3yl 0} BaJe SPI3U eI

e Ul 92IAJI9S Y3nouyi uone|[aaued ueo| 1sanbau 01 Jaydea) ay} Jo Aljigisuodsad ay3 Si 1| “1S1| SPISU [EI11ID 3Y3 JO UOLINGUISIP |ENUUE JOJ d|gisuodsal
9Je J0UISIP |00YIS |BIO| BY) puUk uoledInp3 4o Juswpedad syl ‘pasinquial 39 Jou ||Im sjudwAed ueo| snoiaald *(Yrog Jo 193[gns Jo d1ydea3033)
B34 SPa3U |e11ID e se pajeudisap Ajmau eade ue ul Suiyoeal s Jaydesl syl 4 ‘Ajiienb jjeys uonesodio) ueo] JuspNIS euljoie) Yyinos syl ysnoays
ueo| Jayoeal e yum Jaydeal e 4eah |ooyds T00Z-000Z @Y1 yum Suiuui3aq ‘Ajjeuonippy ‘pasueyd jou pey eale pasu |ea114d 3yl y3noyl se anuiuod
[leYS uone||3ued ay3 ‘uone||adued Jo awl 3yl Sulnp payisse|das g Suiydeay si ua1didad UBO| Y3 YIIYM Ul PISU |BILLID JO BIJE 3] p|NOYS pasu
[E211ID JO BDJE UB Ul SBYJEd) pUe Payliuad Sawodag ay 41 Pa|adued 1sauajul 8yl snjd ueo| ay3 4o Junowe ayl Jo juadJ4ad paspuny auo o0} dn aAey 01
pa|13us SI ueo| e jo jualdidad 8y ‘uonedINpd Jo pieog 31els oyl Ag payLusap! Se SI93UD |BUOLIIBII0D PUB ‘S|O0YIS dALIBUIR)|E ‘S|ooYds |eldads apnjoul
[1eYs yaiym ‘,seaue |eaiydes30a3 |eanlud, Suiuysp Jo4 SIseq ay3 Se 9AISS [|eys wedS0ld Ueoq sujiad [e4apa) Y3 Ul pash suoliuyap sy ‘uoneanpl

10 pJeog 91e1s oyl Aq asodund 1ey3 Joy Ajjenuue pauyap 9qg 1Shw pue uoLedy1uad Jaydesl Jo sease pue seale dlydea30as yjoq apnoul ||eys

P33u |E21IID JO SEAJY "PISU [EIULID JO SeaJe Ul 31elS ay) ul paAojdwa siaydeal paynuad Suiwodag Jo Juajul pue asodind 5|0S 9Y3 JOJ SIISISAIUN pue
s989||02 a1eAlud 40 21|gnd puajpe 01 sueo| papinosd 9q Aew sjuapisal a1e1s payljenb pue pajusjel yaiym ul wea3oid ueo| e dojaaap ||eys ‘uonesodio)
UBOT JUSPNIS BUIOJED YINOS Y3 JO JeIS 9y} pUe uoleanp3 jo Juswipedaq 21e1S 9yl YUM uoneynsuod uj ‘uoyedsnpl JaysiH uo uojssiwwo) aya (f)

'S912U3IDY3P payLruap! Aue aW0I4IA0 03 JaYJea]l UIPNIS 9yl 01 SuljasUN0d pue ‘Sululel] ‘@IUeISISSE d|ge|IBAR 3 BW [|BYS P3]|04Ud SI JaYdEeal Juapnis
Y3 yoiym ui Ayissaatun Jo 989|102 ay ) ‘suone|n3das uonednpl Jo pieog 91eis Aq pauyap se Suluiesy aieladosdde sA19I3d ||eYys ss920.4d ddue)sisse

pue uUOLIEN|BAS 3Y3 Ul PIA|OAU] 4B OYM SaAleIUSaIdal AYisianiun pue 983102 |y J91deyd siyl YUm 3ouepsodde Ul padojanap ssauanniays Suiyoes)
JOJ B1I9114D Y1 UO PAseq SIaYdeal 1UdpNIs ISISSE pUe 1BN|BAD ||BYS $95532044 ‘suolje|n§aJs uoneonp3 Jo pieog 91e1S YUM dUBpPJOII. Ul SILISIDAIUN JO
$989]|100 Aq pa303|3s Jo padojanap A||ea0| 94 ||eYs $9559204d S2UB)SISSE pUB UOLIEN|BAT "P3||04UD S| JOYIED] JUSPNIS 3Y3 YdIiym ul AJsiaAiun Jo 989)|0d
9y} JO saAneluUasasdal JO SAleIUdSDIdal B AQ pIlsSISSe pue palen|eAd g 1snWw Jaydea) Juapnis yoes Agalaym spaepuess |enosdde wea3oud ydope (1)

‘suollenyis wooJsse|d [eanoesd 01 pale|ad Aj1oaJ1p sanbiuydal Juswdolansp Jayoeal pue
$22ualIadxa p|ay Jay3o pue Sulyoea) JUIPNIS 4O JISAWIS U0 913|dW 0D Aj|nJSS3IINS UOKEIYIDI JBYdead) 03 Sulpea| sasinod Suinsind syuapnis ey}
aJinbaJ [jeys uoneanpa ul saaiSap aienpeldiapun Ja40 1Byl 91LIS SIY} Ul SALHSIaAIUN pue sa89)|00 ||e 3ey3 oS spiepueis [erosdde wesSoid ydope (y)

"gouew.opad siy Suinoadwi Ul 1SISSe 03 UOLIBYNSUOD USAIS pue sassauyeam pue syisuadls
Sly Inoge uoewJojul aydads papinosd ag |[Im 3y 3Byl WI0J YINS Ul JUSPNIS PUe ‘SaLHISIaAIUN ‘S283(|00 9yl 03 UoLeUIWEXS 3Y} JO S3NSaJ ay3 Jodau (8)

JedA B sawl} 924y} UOLDIS SIY} Ul JOJ PapIA0Id UOLIBUIWEXS S||IXS JISeq 3y} Jaisiutwpe (4)



147

"3||1edg Sunlum pue 3uipead ul 93ua3dwod J1eJISUOWP ued pue 3ujuiesy aelidosdde 9AI9234 SIUIPNIS 1YY OS UOLILIYL}IDD Sulppe 404 sjuswaldinbau
954n02 dy103ds Jo wesdoud paroisdde ay3 puswe pue uoledyLIad |eniul Joj spiepuels [erosdde weidoud ydope ‘UoisiA Ul uopeanpa |eldads 4oy (3)

"v00¢ ‘T AInr
940490 UdAIZ10) UeO| B SuiAeY JO $S9204d 3y} Ul S| OYM JO ‘UeOo| B Sey OyMm Juapnis e Joj adueyd jou 1snw eade d1ydes3033 |eanlud Jo uoniuyap ayl (€)

JuswAojdwsa
JO awn 8y} 1e sease d1ydes3098 |e2114D Se paleusdIsap SIDNIISIP JO S|00YIS 3SOY] U0 paseq UDAISI0) UeO| SIY aAeY [|eys Juapnis e ‘p00g ‘T Ainr ey (7)

19y31Y Jo |9A3] Jud24ad AJUaASS BY) 1e elalud xapul Alanod ayi s19aw (2)
J0 19y31y 4o uad4ad Ajuami si 1eys sieah 9aay3 1sed ay3 40} a1eJ JSA0UINY JBYIED) D3eJdAR Ue Sey (q)

‘Asoroeysiiesun Jo a3esane mo|aq Jo Sunjes ainjosge ue sey (e)

3eyy

|[ooyos e se pauyap si eaJe d1ydes3093 |eonyldd, ‘v00¢ ‘T Ainfr 491e weidoud ueoq Jayoea] ayl 03 Juensind ssaUaAIZI0) ueo| Sul9s Juapnis e Jo4 (1)
:wall S1y3 o uoisinoad Jayloue Suipuelsylmion

‘Alqwiassy

[e42ud9 3y} 01 JodaJ pue Ajjenuue wes3oid ueo| 3y} MIIAIJ ||BYS 23RIWIWOD) 1YSISIaAQ uoneanpl ay| "uonesodiod ayy Ag asn 10} Jaunseal] 21e1s ay3
0} ‘uoleanp3 JaYSIH uo uoISSIWWO) 3yl Ag papusWIWOdAL ‘Syunowe [enuue ul papiaoad 9q 03 aJe uolelodaod 3yl Ag paJindul S1S0d SAneISIuIwpe
pue sueo| 4o} suoneldoiddy ‘pajelsdoidde AjjeuiSio sasam spuny ay3 1eyl asodind ayi 4o} Junodde SUIA|OASJ B Se pPazi|3h pue Junodde dleledas

e U] paulelaJ g 3snw wesSoud ueo| sy} 01 syuswAedal wouy pajesauald spund ‘uonesodio) UBOT JUSPNIS BUL|OIBD YINOS 3yl Aq palailsiulwpe

90 01 S| ‘10y uawWaAoJdw| uonednp3 euljoied Yinos ayi ol uensind ‘pajuswajdwi i ‘weidoud ueo| ay] "ueo| Y3 JO SUOLHIPUOI pue SW.)

9yl pue uone3di|qo siy 19343 03 syuawndop |eds| Alessadau ay3 93nJaxa |eys ualdidas ay] "d|qeAed pue anp Aja1eIpawiw] w0234 ||BYS ‘UOISSIWWOI
3y} Jo uondo ay3 1e ‘1saualul panidde 3uipn|oul ssaupalgapul piedun aJus ay3 ‘ueo| syl JO JUILUI BY1 YUM Jamouloq e Aq soueldwodouou

JO ‘Bw} UO UBO| BY3 JO JUSWISYAP JO uone||adued 4o Aldde 01 aunjiey ‘quswi|jeisul ue Jo JuswAedas pajNPaYds e ew 03 d4n|ley Jo ISed u|

"SUBO| PA3U [BILHID JBY3O0 SE S91eJ SWES Y3 1B PUB SUOLHIPUOD SWES 3yl Japun pa||adued 3 Isnw sueo| yans (M0139 33Sx) (8)(V)0E-9Z-65 uondas
01 juensind weiSosd uoneIYLIID SPIJU |EI1IJD BYY U uonedidlied JO 350D Y3 O Pash ag Aew OS|e SpuN} UBO| 9S3Y] "Pa3U [BI[1ID JO SeaJe U]

91e1S 9y3 Ul paAojdwa sJaydea} payLlad awodaq 03 s1aaJed SuiSueyd jo Juaul pue asodind 3]0s Y3 J0} 91€3S SIY3 Ul SDLHSIIAIUN pue $383)|00 a3eAld
40 21jgqnd Suipuaynie syuapisas 21e31s payljenb pue pajua|el o) d|qejieAe apew aq Isnw sasuadxa SulAl| pue 383]|03 Y3IM ISISSe 0} SUBO| |eUOLIPPY

"BUIjOJRD YINOS
Ul Yyoeal 10U op oym syuaididal ueo| 03 pasieyd 1eyl Mo|aq 91ed 1saJalul Uue padieyd aq 03 aJe eale PasU |ealLID 21ydelS0a8 Jo Jjwapede ue Ul 10U INg
euljoJe) Yinos jo sjooyds o1gnd ayy ul Suiyoeay siuaidioas ueoj |8 ‘000 ‘T Ainr Suluuigag "eale pasu d1ydelS0a8 e pue eale pPasau |BIILID dlWSPERI.



Sy

‘suone|ngaJ ‘suofeulwexa ‘UoKeIyLIad J9YIea] pue SIaYdeal Joj SJUBWSSasse aaniugo) *0€-9¢-6S NOILD3S

"9]eas ' e uo a8esane julod apeld 0'E e 1Sed| 18 UlelUlBW ISNW JUSpNIS aY3 ‘985]|0d Ul 3|Iym ueo| ay3 4oy 3|q181|9
ulewaJ 0] ‘3|eas O’y B UO G'¢ 1Se3| 1e Jo 93esane jujod Spes sane|nwnd e pauled dABY OYM pue YJom 31e133||02 4O (Jus|eAinba ay3 Jo S191SaWas oml)
JedA auo pala|dwod aA_Y OYM SIUBPNIS PI||0JUD PUB PAIPUNY UDAS|D 1SED| 1B JO 2402S 1539] apnidy d1sejoydS sojewaylew snid |egJan paulquiod e

9A19294 OYM 0 ‘sse|d jooyds Y31y J1ay3 4o 9|auad4ad ual dol ayi ul 91enpess oym siuspnis uswysau) sapnjoul JuspisaJ 21e1s payljenb pue pajuajey, e
‘wall s1y3 Jo sasodind 404 ‘A|quiassy |eJaua9 ay3 0} SUoEpPUIWWOIAI pue s3ulpuy sy 1odad pue Ajjenuue wes3oad ueo| diysie|oyds siyl MaIAaJ ||BYs
29 IWwWo) Y3Is4aAQ uonednpl ay| ‘uonesodiod ayy Aq asn 4o} 4ainseal] 91e1S ay3 0} uoleanp3 JaySiH UO UOISSILWIWOD) Sy} JO UOLBPUSWIWOIA

9Y1 uo ‘pund 86T 40 10y UBWIA0IdW| UOLLINPT SYJ WOJJ SWOI 1SNW SISOI dALeJISIUIWPE pue sueo| Joj suoneldoiddy sueo| |euonippe Supjew

J0 9sodind ay3 40} Junod3e SUIA|OABJ B SB PazZ||In puk Junodde dleledas e Ul paulelad 8¢ 1shw weisdoud ueo| ay3 01 syuswAedals wody pajessuald
spund ‘uopesodio) ueo7 JUaPNIS euljose) Yinos syl Aq palalsiuiwpe 9q Isnw wesdosd ueo| ay] "ueo| ayi Jo SUOLIPUOD pue swJdl 3yl pue uonesijqo
S1y 193]J24 01 syuswindop [eda] Adessasau ay3 21n2axa ||eys jualdidal ay| “s|geAed pue anp Aja1eipawiwi ‘UoISSILIWOD 3Y3 Jo uondo ay3 1e ‘sl 3sa491ul
sn|d ssaupaigapul predun a43ua ay3 ‘ueo| ay3 jo asodnd syl YUM Jamo.soq e Ag 9oue(dwodUOU JO ‘BWL} UO UBO| 3Y1 JO JUSWIIDP JO UOLe||9JUed
Joj Ajdde 01 aunjie} ‘quawi|eisul Aue jo JuswAedas pa|npayds e axyew 01 ain|ie} Jo 3SeD U] ‘uoreanpy Jo pJeog 1e1s 3yl Aq Ajjenuue pauyap

se eaJe paau d1ydes3093 e pue eale pasu |EIIID JIWBPEIE UB Ylog Ul 9IAIS Sulydes) Jo Jeah 919|dwod ydes Joj aduejeq piedun ayj uo 1sa493ul

sn|d ueoj| ay3 Jo unowe |ediduld |B103 3Y3 4O JUS2J3d pJIYl-auo pue 334Yi-Ali1yl JO 1eJ BY3 e pa|adued S| ueo| 3yl ‘066T ‘T Ainr Sutuuidaq Y4anamoH
‘|looyas 21jgnd e ul 931A13s Sulydesl Jo Jeah 919|dwod yoes Joj sduejeq pledun syl uo 1sa431ul snjd ueoj| ay3 jo Junowe |edidulid |103 3Y3 4O JU24ad
Aluamy Jo 31eJ BY3 18 PIJIJULD S| UBO| BY "SIBDA SAY 1SEI)| 1B 40} 31eIS SIYY JO S|ooYyas a1ignd 3y} Ul S9YIeal pue payliiad sawo0d3q ay 4l pajadued

ueo| ay3 uo 152491uUl Y3 sh|d ueo| ay1 Jo Junowe 3y} 40 US213d paspuny auo 01 dn Ay 01 P|IUS S| UeO| e Jo Jualdidal 3y "31els SIYl JO S|ooyds
a11gnd ay3 ui paAojdwa siaydea) paylaad 3ulwodadq 40 3sodind SY3 404 SILHSIDAIUN pue $933||0d 31eAld 40 d1jgnd puanie 03 JedA e siej||op puesnoyl
9AL P939X3 03 10U SUBO| SIUIPISAJ k1S payljenb pue pajus|el apinosd 03 wesdoud ueoq diysiejoyas uiyoes] s,Jousanos e dojanap ||eys ‘uonelodio)
UeOo7 JUBPNIS BUIj0JED YINOS dY1 JO J4e1S 3yl pue uonesnpd o Juswiiedaq a1eis ayl Yiim uole3nsuod ul uonesnpd JaysiH uo uoissiwwo) ays (u)

"s|ooyds Suinosdwil Ul 92404 DALD3YD PUB DALDE UE S|1DUNOJ JuawaAoidwi [ooyds Supjew Jo spoyiaw ul Suluiesy apnjoul isnw
|[9uuosJad aAneJlSIUIWPE Se UOLeIYLIII 0} PeI| YdIym 91e1S SIyi ul Ajissaaiun Jo 939109 e ul swes3oad 1eyy os spaepuels [enosdde wesdoud ydope (w)

"S|IS Supjuiy)
J9pJ0 J3ys1Yy 8ulydeal ul sadualIadxa JuUsWdo|aA3p JaYdea] pue Sululely Aj|nyssaodns 919|dwod [|eys [uuosiad aAlelISIUIWPE JO |BUOLDNIISUL Se
uonedYIdd 03 SPe3d| Yaiym 31e1s sty ul Ayssaaiun Jo 989|103 e ul wesdoud e Suinsind aue oym sjuapnis 1eyy os spaepuels |eaosdde wea3oud jdope (|)



17

‘uopeanpl Jo usawiiedaq ayl pue aapiwwo) ydisisAQ uoneoanp3 ayz Aq uodn pasuSe jewuoy e ul ‘Ajjenuue 351y 13003100

Ag aap1wwo) y3is4an0 uoneanpl ay3 pue ‘uonednpl Jo pieog 31e1S SY3 ‘SIIPIWWO) UoKeINPT 33BUSS PUB ASNOH dY3 0} SUOLIEPUIW WD
193pnq pue wes3oud sy pue s3uipuy sy Jodad |jeys pue s3o9[oid JusWNIIBI J3YJe3] SY3 JO YIBD JO SSDUIALIDYD 3yl 31EN|BAD ||BYS

uoneanp3 JayYsiH uo uoISSIWWOY) Yl ‘Ajjlenuuy "saAIas Ajquauund 1 ease d1ydesSoag syl puoAaq puaixa |jeys ‘uonednpl JaysiH uo uoIssIWWo) ay3
yHm uoneynsuod ul ‘wesdosd AlSsIsAluN 31elS euljose) Yyinos ay] ‘jenosdde 193pnqg pue weadoud Jolud aney [|eys pue ‘spuny JO 3sn 3yl M3IA3J ||eys
‘s303foud Juswlini3J JaYdea] 934Y3 9yl Suowe S140Yd JO UOLBUIPJOOD PINULRUOD Yl 3JNSUD [|BYS ‘SISBQ 3PIMIIEIS B UO JUSW1IINIIL J3ydeal arowoud
03 pPasn aJe spuny ||e 1eY3 3INSUD ||eys uoneanp3 JaysiH uo uoISSILWOD BUI|0JBD YINOS 3Y] "S|00YIS 3531 Ul SLOYD UOLUI1DJ PUB JUSWINIIAI

93 JO $5920NS 9y} UO uoredNp3 4o JuswWedsg syl pue IapIWWO) YSISISAQ uorednpl ay3 03 154y 419qo3d0 Ag Ajjenuue Jiodal |IM YHYID

"S$10143SIp 9531 Ul S|OOYIS 0] SJ9YdEed] Ule1aJ PUE 1NJd3J 01 SaALeLnIuUl paleys apiaodd [|Im yYY3ID ‘©8elany mojag Jo ysiy-1y 4o Sunes a1njosge ue

YHM SI143SIP ym Supjopn ‘swesdoid uoneanpa |esaua8 paysi|qeisa Jiays Jo uoyesado syl Joj pasn 34 10U [|BYysS 24043491 pue weidoud Juswiinidal
Jaydea} AyJouiw e jo uopesado ay3 404 Ajuo pasn 9q 03 ANSISAIUN 33L]S Bulj0Je) YInos 0} Juaddsad ysSia 91nquIsIp [|eYS pue :siaydesa) Ajuouiw
1234 01 sweugoud dyY12ads J0) pash g 1SNW YdIym gog‘99T$ pue weasold 19pe) Jayoea] ayl Suipnjoul ‘wessold Jusawiinidal Jaydes) a1els ayl Jo
s309dse Jay30 404 Pasn g 1Snw Jua249d 0MI-AJuamy Yydiym Jo pue ‘siaydeal aininy 4oy sdiysiejoyds apinoad o3 Ajjeayidads weidoid smoj|a4 uiyoeal
91 Joj pasn aq 1snw juaduad 1ydia-Ajuanas 1ses| 1e yaiym Jo ‘wesSosd Jusawiinidad Joyoeal 91e1s e Joj (euljode) Yinos YYY3d) Jusawadueapy

pue ‘uoUAIAY ‘QUBWLINIIBY J0IEDNPT 0} J3IUI) 3y 01 JU3dJad 0Mi-A1dulu JO |B1O] B 91NQIIASIP ||eYyS uorednpd JaYSiH Uo UOISSIWWOD) BUl|j0JED)
Yinos ay3 ‘weudold Juswiiniday Jaydes| ayl 4oy "J'|[|A ‘T uondas ‘y| 1ed ul pajeudosdde spuny ayi O (Juswnniddy J19ydeal /3H) :vi13-3aS) "'9'VT

(r9'VT) weisoad ueo sayoeay

(9:vT) @an1wwo) Alosinpy ueoT Jaydea) IS
1SOSINOId weiSoad ueo Jaydeal £2-2z0¢ "¢-V Xipuaddy

{paynuad Ajjeuonipuod duiaq Jo sieah 924yl ulylm uoneayniad [Ny Joj syuswadinbal ayj 919|dwod pjnoys a1eayniad

|euoipuod e Jo Jap|oy 3y3 eyl ssaidoud ays si ssasdouad Asoloeysies ‘ued ul ‘pieoq ayy Aq paqliosalsd weidosd uonedsyiad Jaydesl e Jo uona|dwod
pJemoy ssaidoad Aiojoejsies SMoys 91eay343d aY3 4O JIP|oY Y3 4l ‘SIEdA 934y} JO wWNWIXew e Joj Ajjenuue 33edy13J92 Sujydes) |[euoLlIpuOd B Maual
Aew pueoq ay] ‘uopeuiwexa Suiyoeal arelidosdde ayy passed sey uossad ay3 pue ‘siayoeal Jo 98e10ys |BINLID B S1SIX3 49Y] PAUIWIDIAP Sey pJeoq
3Y1 YdIym Jo} ease uoledyuad e uj Jofew e yum A3siaAiun 1o 939)|02 pa3ipasdde ue wodj 99433p s,J0|aydeq e pauses sey uosiad ayl papinoid anoqge
(£) way 45pun uonesynuad ||n4 4oy Ajijenb Jou ssop oym a1eayndad Suiydeay e pjoy o3 3|q181|2 uossad e 03 31ed2Y113D Suiyoes) [euonipuod e pieme (g)

sosodund uonesynuad Joj e} 01 padinbad S| 8y uoleulwexs ay3 pue
ANISI9AIUN 10 935)|100 panoidde ue 1e Suiyoesl 4o suswalinbal onsejoyas ay3 s919|dwod Ajnyssa3dns oym uossad e 03 331eay131439 3ujyoesl e pieme (/)

;|leys ‘uoneonp3
Jo awedaq 91e3s 3yl ySnoayl Sunoe ‘uolednp3 4o paeog 21e3S Yl ‘UOLEIYLID JaYIE)} PUB SIBYIE) JO) SJUBWISSDSSE dALIUS0D Jo eale 3y} u| (V)



Ly

"S312143S1P 9|q181|9 49Y30 Ul S3DIAISS [euodnJisul Suipiaoad sjenpiaipul

0} 9|ge|leAe 3pew g 10U ||BYS SIIAIDS [RUOLDNIISUI 9pIA0Id 03 1DLISIP 3]q1S1|3 Ue 03Ul 93eJ0|3J 03 S|enpiAlpul Sulinbals saanuasul Auy (1)
‘wesdold smoj||94 Suiydes] ur uopedpnied wody papn|Ixa 34 10U ||eys uondas syl Jo (J)

waM 01 Juensind pareasd saanuadUl Sulinidas o Jusuodwod e se Suipuny uoleINPa A1 03 3|q131|2 uoneanpa Jaysiy jo suonninsu]  (€)
"4oea 40} PI3LIS SUORDIIISAL pue suonesdi|qo ay3 03 Juensund ‘UOLIIS SIYY JO (D) WIS Ul PI|ILISP SALBUDIUI

ue uj uonedipised 4o 38ueydxa ul 31ISIP 9|q131|S UB Ul SIDIAISS |euoldNJISUl SpIncJd 03 Suljjim 34 ||BYS SSALRUDDUL J04 3|q181|9 sjenplialpul  (2)
‘weJsdoad ay3 ul a1edppJsed 03 uonedijdde axyew Aew ‘Aljige SuiAedxe) Jo xapul 9y3 Uo paseq SIIISIP
1S91Y3|eaM US3YY SY3 4O SUO J0U dJe pue uoLleINP3 JO JUsWHedaq euljoie) yinos ayl Aq panssi spJed JuodaJ 19143SIp JUSI3J 1SOW SAY SIILISIP

9y} uo papodal se J4aAouIN} JBYIe] [enuue 33eJdAe JU249d USAI|D uey) J91eaud Suldusladxa se YHYID Aq paynuapl spusip 91qi8l3 (1)
:8uipnjoul osje 1nq ‘yaea 4o} stuawalinbas a4nsuadl| SunsIxa YUM 1US1SISUOIUl J0U uonedanpa Jaysdiy Jo suonninsul

pue ‘s1o11SIp |0oYds ‘S1031eaNP3 |enplAlpul Jo) suonedijdde pue suawadinbas Aj1qidie ysiignd [jeys yyy3Id JeaAh jeasy ualund ayl Suung  (9)

"SISe( [ENUUE UB UO SJ3YJEd] WOO0ISSE|D
10 J3A0UIN] DAISSDIXD SuIDUBIIRAXD SIDLIISIP PAAISSIOPUN PUE [BJNJ Ul SI01BINPD WOOUSSE[D UIB1aJ PUB 1NJI3J 01 (YYYID) JUSWSdUBAPY pUB ‘UoUD1dY
‘JUBW}INJIY J01BINPT JOJ JBIUI) BUIOJED YINOS 3y} UIyHm wesdoud e pajeasd st auayl (v) (SAnusdul Suniniday Jaydes) |edny :y|3-3Aas) °IS'VI

(S)dIHSYINLYVd/IWVHYDO0Ud 3Dalyg NSIS - 000°‘00¥‘TS
uonednp3 jo 939]10) ISN - 000°0SLS
(£9°VT pue 99°YT) :weiS04d Jusawiniddy 19ydea] wouj suonedo|y
(TS'VT) VHYID :weiSoid 9ALUIIUI JUDWINIIDY 19Yded] |einy
SOSINOId Pa31e[9Yy-1udWlINIIY JaYydea]l €7-220¢ 19410 "€-V Xipuaddy

*'00S‘LTS Sl wunowe ueo|
wnuwixew a)edai3se ay3 pue JeaA Jad 0OS‘LS S! SIUBPNIS dlenpess pue sioluas ‘siolun( 3]qiS1| 1o} pieme WNWIXeW [enUUEe 3y} JedA |easy Juaiind

9Y3 Ul ‘puny SUIA|OAJ BY] Ul SPUN} YUM pue welSold ueoT Jayoes] ays Joy pajelidoidde spuny ayl Yy (wesSoud ueo Jaydeaj 1yi3-3ds) ‘'v9°VT

‘weJsdoud ayy uiejuiew pue 3jo0woud 03 Aiessadau saunpadosd pue saidijod Suipuawwodal () pue ‘syuedippsed weadoud 4oy Sunedonpe (€)
‘sapuade Sunesadood syl Suowe uonedlUNWWOD unjel|ioe) (z) ‘weddoid ueo Jayoea] ay3 4o} s|eod 3uiysi|geisa (T) :01 paywi| aJe sanljiqisuodsal
S,991WWO0d 3y ‘Ajjenuue 321M} 3se3| 1B 193W ||BYsS ANV VHYID Ag payels 9q 1snw 3913 1WW0d 3Y] "391IWW0I 33} U0 WIS} JesA-0m] B 9AISS [|BYS
pue suoniniul @soy3 Suowe 91e10J ||BYS SuoLINISUl uolednpa Jaysiy a1eald pue 2iignd ay3 Sunuasaidal aaIWWOD 3y} Jo siaqwaw ay] "wesdoud
uoneanpa Jayoeal panoddde ue yum uonniisul uonednpa Jaysiy aeald e (g) pue ‘weddoud uoneanpa Jaydeal pasoidde ue ym uonniysul
uoneonpa Jaysiy d1jgnd e (g) {430U40 S32IN0S3J UBWNY 12141SIP |[O0YDS |BIO| B (/) {SI01BJISIUILIPY PIY |BIDUBUI{ JUSPNIS JO UOLBIDOSSY BUI|j0JED)
yinos (9) ‘uoneisodio) ueoq U3PNIS BUIOIED YINOS (G) ‘2UBWIIUBAPY PUE ‘UOLIUSIY ‘1UBWIINIIBY J01BINPT 40} 421U (f7) ‘@aniwwo) ySisianQ
uoneonpi (g) ‘uoneonpl jo pJeog 3ieis () ‘uoneanpl 4ay3iH uo uolssiwwo) (T) :3uImo]|o) ay3 Jo yoes 3unuasaidal Jaquiaw auo Jo pasodwod

9( ||BYS 9911WWO0) 3y "93nIwwo) AIOSIAPY UBOT JaYdea] euljoJe) Ylnos 3yl uleluiew pue juiodde os|e [|eys YYD paiersdoidde spuny ayl Yupn



81
3uj03uo ‘pajedIpap pue ‘s1aydea} Mau 40} ululed] PazZIWOoISNI ‘S31831eJ1S JUBWIINIIDI J9YIed] SALIDHS-1S0I pue aAleAouu| 4o uswAojdws ayy
94 ||eys weidoud 10]1d Y3 Jo asodund 3yl ‘(D1D) AMjenD Suiyoes] Joy 193ud) 3yl yum diysiauned ul 30D 3yl Aq paJsalsiuiwpe 3q 0} weidoud 10|1d
1UBW1INJIOaJ J9Ydea) Mau e Jo uonejuswsa|dwi pue JuswdolaAsp ayi 404 (JOD) uoneanp3 Jo 939)|0) S,euljode) Yinos Jo AlsiaAlun ayl 01 pajedojje
39 ||_Ys ,1UsW1INJII3Y Jaydes] |eny,, 10} uoledsnp3 Jo Juswiedaq ay3 o1 10e siy1 ul pajelidosdde spuny syl Jo 000°0SLS ‘Sd141dW Aljigeiunodde
J0 Juswdo|anap 3y3 SuImo||0} ‘EZ-7Z0T 1e3A [BISI4 4O YI0E Jaquialdas a4049q 4o UQ (wesdoud Juawiiniday Jayded] y|3-3as) "99°VT

*9sodund awes ay3 40}
pasn pue sieaA |easy Jolud wodj pJemio} paliied aq Aew aAuadu| Suliniday JaYdea] [edny Yl Ul 3sSh Joj pastajsuedy Jo pajelsdosdde spund  (4)
"yoea 4oy
91913119 Ajjenuaiod sjenpiAlpul Jo solydesSowsp pue Jaquuinu 3yl Jo sisAjeue ue pue weidosd aARUIUI Y€ 404 $393pnq pasodoud pue jo suondidsap
‘s|enpiAlpul pue s}u3sIp J0) sassa204d uopedidde pue syuswadinbas A3jiqiSi|@ wnwiuiw e e ulejuod |jeys 1odad 3y SIISIP PaAIISIIPUN
pue |eanu ul suayoeal Aljenb ysiy Suruieias pue Sundesne Jo) SUoOLePUSWWOIB 9 eW pue uoLIas siyl 4o (J) wal o1 juensind padojaAsp SaAnUIUI
9Y3 U0 9SNOH 3Y3 J0 Jayeads pue ‘91euas ay3 JO JU3PISaId 4Y0UIDA0D By} 0} JedA |BIsy JuaLund ay3 Jo 1s4y-Auiyl Ajnr Aq Jodad jleys wyy3Id  (3)
‘awy Jo poldad paquiasald e 1o 10143SIP 9]qI81D Ue Ul SIIAISS [BUOLINJIISUl BpIAoJd 03 aunjie} o ‘Apnis
J0 95402 e Jo uona|dwod uodn a4NSUIDI| JO UOLIEILIIISD JUBAS|DJ B UlR1qO 0} 2Jn|ie) ‘Apnis JO 951n0d paquiasald e 919|dwod 01 ain|ie} ‘01 paliwl| jou
g ‘Suipnoul ajedpnded ASyl Yoiym Ul SARUIUI JUBAS[SJ B YHUM paleldosse suoledi|qo ayl yum Aj[dwod o} |iej oym syuedippied |enpiaipul 03 UaAIS
S9ALIUDIUI BY] 0] |enbd Junowe ue 3uliaA04 o) ss204d e dojaAap [|eys YYYID ‘suswadinbaus uonedldde pue AyjiqiSie o1 uonippe u;  (Q)
"uo1IIS SIY3 4O S9ALIBIQO BYI Y3IM JUSISISUOD 33IWWO)) YSISIDAQ uorednpy
9Y3 pue uonednp3 jo jusawipedad ayi yum uonounfuod ul yyy3ad Aq padojaasp se saanuadul uninidas pue Joddns [ealuydal vyl (v)
ueah uad 005‘gS pa9dxs 01 J0U
sJojuaw 3uiydesy Joy syuswsa|ddns Auejes Suipnjoul ‘wesdoud diysiojusw Sujyoeal e Jo dueUUIEW pue JuUaWYSHqelss 3yl Joj poddns  (€)
"Jaydeal e se uonedynJad 01 Aemyied aneusalje ue Suyaas s|enplaipul
Jo ‘aanoeud Suiyoeas s,uedidnled syl 01 JUeAl|aJ UOLEIYNIDI JO SuljeUAPaUD [euOLIPPE Y235 01 AJIESS3I9U }JOMISINOI [9A3]-91ENPEIS Ul JUBW||0JUD
3uipnjpul 4234ed 3ulydea) e Jo dueIIYMNS Ul HJI0MISIN0I dlenpeld Suinsind sjenpiAlpul 104 wesdoud ueo| a|qealdioy e jo JuswdoPnag ()
‘wes8oid ueoq siaydea] euljole) yinos ayl ueyy Jaylo weisgoud Jo uonesodio) ueo] JuUapNIS euljOIE)
yinos 8yl uey3 JoYlo uolnisul Ue woduj ueoj e aney oym Jo Aemyied sapeusalje ue ySnoayy uoreIYLIIad IA3IYIe 1.yl dARUdUI S1y3 ul Sunedidyled
SJayoeal Joj ‘sieah £ 01 dn uoj Uesh uad 00Q‘SS PE9IXS 01 10U ‘SUBO| JUBPNIS S1eNnpeldispun JO ssauaAISiof Joj weadoud e jo Juswdojansg (1)
:9pNJoul [|BYS SIAQUIIUI BY] ‘WNWIUIW B 1Y
‘uonedynua) paseg-3}4oM J1vD pue uedlsawy Joj ydea] 3109V ‘IDvd ‘01 pariwi| Jou
1nq ‘apn|aui 03 Aemyied uonedynuad aaneulalje ue ygnoayl pjay aya Sulaiua sjenpiaipul Suipnjoul pue uoissajosd uiyoeal ayi Suliaua ui palsatalul
s1uapnis AJisianiun Jo 989)|0d pue jooyds-ydiy Suipnjoul ‘siaaJed Jiay o sadeis ||e 1e sjenpialpul 9|q181j2 4o} suondo aanuadul apinoad [|eys pue
S10143SIP 9|q181]3 Ul SIIAJIDS [BUOLIDNJISUI JDHO 1BY] SI01BINPD WOO0JSSE|d 0} papiaosd aq 03 diysiojusw pue ‘Juswdo|aA3p |euoissa404d ‘Ssauanidioy
ueo| ‘salpisgns uoneanpa ‘syuawajddns Asejes ‘01 paliwi| 10U Ing ‘Suipn|oul SAALUDUI JO 13S B dO|aA3p [|BYS YYYID (V) wau o1iuensind (D)



67
2Je 1ey3 swei3doud ul pajjoJus 3jlym sse[d puane o} uonisod 314 ue ul saahojdwa Aue Joj aned| jeuorednpa pied apianold osje Aew juswiedap syl
"S9JIAJDS |BI20S JO Judwledag ay3 4o 4032241 91e1S 3yl Ag paysijqeisa saulaping aandalgqo uo paseq sqof
JuSWedap SPadU |BI[I4D PUEe SIJO0MISED ululelal Ul pie 0} JuswAedas UeO| JUSPNIS JO/PUE JUBWSSINGWIJ uolling 9pIA0Jd 01 NUIASI JO SIIINOS
J9Y10 pue ‘|esopay ‘91e1s puads 01 pamo||e sI S9IIAIS |e1D0S Jo Juswiedaq syl (uswAeday ueoq juapnig/iusawasinquiay uoing :ssa) ‘v SE

pue $2'8€) sannuadu| JusawAeday ueo] JUIPNIS/IUBWIASINGIRY UOLINL 0} PAIe|3Y SOSINOId £2-220¢ Aduady aieis JayiQ pue ssa

"v-V xipuaddy

‘wesSo.d 28puaq Jejiwis e ysijgeisa 031 uoneanpa 1aysiy Jo suornsul 10w 10 U0 Yym Jauped o) spuny
35341 JO 000°00t$ 9Z!|un 1Snw AlISISAIUN 31L1S BUI0JED YINOS JOPLII0D G6-| Yl Suo|e Siaydesl aininj awod3( 0} pue uoledsnpa ul ofew o3 syuspnis
9s9y3 Suledaud Jo asodind ay3 404 ANSISAIUN S3L1S BUI|OJED YINOS 1B SHPIJD JUSW||04Ud |enp 404 sariunlioddo pue ‘swesdosd Jusawydliua Jawwns
sndwed uo ‘uliojudaw ‘uldSUNOI 03 $SJJ8 ‘|ooyIs Yy3iy ul [|1s diym ‘wayl Suldayo Aq uoissajoud 3uiyoeal ay3 olul JOPIII0I G6-| Y3 uoje suapnis
[ooyas y3iy Aylaouiw 3nJda4 03 weidoid 39a|yg e Jo JusaWdURYUS pue uopejusws|dwi 3yl Joj AJISIDAIUN S3LIS BUIOJED YINOS O} PaJIdjsuey

34 ||1eYs 000°00¥‘TS ‘€C-CT0T 41834 |BISI4 Ul 1UBWIINIISY Jaydea] |euny, 4o} palelidosdde spuny ayy JO (wesdoud adpug :3QS) “L9'VT

"991IWIWIOY) ddUBUI 91BUDS BY3 JO UBWIIRYD BY] pue

991IWWO) SUBIA| pue SABA 9SNOH BY3 JO UewIBY) SY3 ‘991IWWO0) SYJOAN J1|gnd pue uoneanp3 asnoH ay3 o uewdiey) ayl ‘@3apIWwo) uoneanpl
9]1BUSS 3yl JO uewuley) 3y3 ‘uoneanp3 JaYSIH UO UOISSILUWOYD 3Y1 ‘IUSWIIUBAPY PUE ‘Uo[US13Y ‘JUSWIINIISY J018INPT J0J J31Ud) BUlj0IRD

Y1nos ay3 ‘@aniwwo) YSISI9AQ uoLleanp3l ay3 ‘uoleanpd jo Juswpedaq ayl Ym waoy odad ul paleys aq Isnw uswalinbau Ayljigelunodoe

SIY3 JO 3 NSaJ B Se Pa123]|02 9J2USPIAS pue elep weldoud ‘Yi0g aunf ueyl Ja1e| oN ‘weidoud 10]1d 3y3 yum uonoeysies [edpulid pue Jojusw ‘Slepipued
9JNSeaw 0} JOPJO U] uofeuawniisul ASAINS Se ||9M Se So1Is1els uolualad pue Juawade|d qol se yans s103edipul awo23no JusawAojdwa ‘wnwiuiw e
‘apnoul 3snw ey} weidoud 3oj1d ay3 4oy solvW Ajljigeiunodde dojaAap ||eys DLD Pue 300 Y3 ‘30D Y3 03 pasIngsip aJe spuny Aue auojag °siaydea)
91epipued 4o} oddns pue SuliolUDW SAISUSIUL SUIBIUOD YIIYm [9pow e ‘Led ul ‘Buizijin siaydeal pasualiadxs ‘paystjdwodde ujuieiau

uo sndoj |enba yym salepipued papasu Suninidal jo asodind jenp ay3 40} swesSosd Aduapisas pue uoledIYL1iad dALRUISYE pue paseq-AlISIaAluNn

Ul suolleAOUUI JUSI3J WO S92130kId 1S9 SE ||9M SB UOLIeINPa JaYdea) SALDIYSD JO dUIPIAS |ealiidws Suidiswa uo paseq aq ||eys udisap weissoud
101d 3y “s||1ys Adesau| ul Suiulel SuIAI9I3L S31EPIPUED ||B YHM UOLEINPS |e123ds pue |\ LS ‘01 Paiiwi| 3¢ 10U Ing ‘Spn|dul 0} seale 103[qns paau
-y31y u1 3uiyoeay sajepipued Jaydeal Suidojansp uo 3q ||eys siseydwa ay3 ‘S|jooydas pa3dalas UIyyMm pue sjooyds pasu-y3iy aziseydws |jeys wesdoud
10|1d ay3 ‘s1ou3sip Sunedpuaed ulyipn uswdo|aAdp saiepipued 3undoddns pue yum 3uiydeal-02 Jo sasodind Y3l 404 1D141SIP Y1 UIYHM SIayded}
Supnoeld ‘pasusiiadxa 94 ||BYS OYM SI0IUSW S}S UO padinbai Joj dwly 3sea|ad 03 9343e ||eys S}ISIP pue s1ISIp pue salepipued Sunedppied

10} $99} 9|qeuoseal aie|ndys ||eys weiSoid 10|1d 3yl 'S1epIPULD JBYIE} 0GZ UBYI JOM3) OU SAJIS PUB JOPIII0d G6-T 9Y3 Suo|e S1D1J3ISIp JNoy

1Se3| 1B 9pN|dul 0] SID14ISIP [O0YIS U] UBY] JOMI) OU 1sIsse 1snw wesSoud 10|1d 3y ‘wnwiulw 1y 198 SIYl JO TS VT 0SIA0Ld 01 Juensind palioddns
950Y1 Se Yons SaALeLIUl JUSW1INIdaJ Jaydea] |eans Sujo3uo s,a1e1s syl adueyus Jo/pue juawidwod |jeys weidoud jojid 3y ‘poddns Suliojusw



0s

‘'s9aAojdwa Sunedioried Jo) awn dJom pasapIsuod 3q Aew Aduade ajels Jayroue je Juswade|d pay Syl ‘peay
Adua3e ay1 jJo uolaJdsip ay3 1e Aduade ajels Jayjoue Jo Aduade 91els J19y] Je sluswalinbal 3say3 919|dwod 03 pamo||e 3q Aew 33.439p a4eay3jeay
e Jo uola|dwod spJemo) 32ual4adxa |edlul]d paJinbad Jo wnopoesd e uo 3upjaom suonisod spasu [ealdd panosdde ul sashkojdws asedyljesy
‘uolsinoad
SIY1 Jopun swall 4o} Aed 01 9|gejieAe spuny SulisIxa USLYYNS aJe 243yl 1eyl AouaSe aiels ayl wouy saoduelnsse ( pue d1jgnd syl Jo auejam pue
A1ajes ‘yyeay aya syoedwi Aj3oadip pue Aduade ayi JO UOISSIW 2402 3Y3 O3 [e21LD S| uonisod ayl 1eys Asuase aiels syl Ag uoneaynsnl (€ ‘eyep Janouuny
Agq umoys se suonisod ayi ui sesAojdwa Sutuielas AYnoyip aya (g ‘s1010e) aAnda[qo Jaylo pue ‘syuedijdde payljenb JusdLYNS Jo .| Y1 ‘||U 01 swL
93eJane sy} ‘paulejuiew ajes Aduedea syl se yons ejep Aq palds|yad se suonisod ayy 404 Suninidas Aynawip syl (T :01 pallwi| Jou aJe Ing ‘epn|oul
1ey3 saulapind 3uisn uoisianoad syl 03 a|qedijdde suonisod spasu |ea131dd Jo uoeudisap 3yl Jo anosdde [jeys uonedisiujwpy 4o Juswiedaq syl
'sse|d ay3 Jo uona|dwod |nyssadans Jaye aaAojdwa sy} 03 pasingquial
9q p|nod uonin} SujuiewsaJ syl -uawAedasd uoniny ysnoayy uoniny s,23Ao|dws ue jo uadsad Ayy 01 dn Aed Aew Adusde uy ‘weia3doud siseoyljeay
e Ul 92433p e ansind 03 3ulj|im saaAojdwa J0) JUBWISINGWISJ uoLNg Jo pealsul JusawAedald uoniny apinosd pue ‘sweidosd uoniny ul aledpraed
01 saaAo|dwsa Aseuoneqosd moj|e 4a1sawWwas Jad SINoY UP3JD USY JO WNWIXEW B WOJJ JUSWISINGWIAL UoLHN} MO||e 0] pazlioyline os|e dJe sa1ouady
‘'syuawAed 3uinss| 03 Jolud ueo| Juapnis s,99A0|dwa ay3 jo ouejeq |edpulid ay3 SulAjuaA Joy 3|qisuodsad g ||Im Aduade ay] ‘JuswAojdwa
J0 Jeah yoes Jo pua sy} e a3Aojdwa ay3 01 Aj3oauip apew 3q ||im SluswAed ‘poliad JedA-any e J9A0 JedA Yoes ueo| Juapnis Suipuelsino Jisys
10 ‘sS3| SI JaAaydIyMm ‘00S LS 10 1uadiad Ajuami 01 dn seahojdws asayl Aed Aew sa1ouady "93439p JueA3|al B JO UolB|dWOod YUM Pa1eIdOoSSe SUeo|
1U9pN3s 3uipuelsIno J1ay3 404 wayil Aedau 03 suonisod spasu [eanlud ul padojdwa sjenpiAipul Yim Juswaai3e ue ojul 493ua Aew sapuade asayl
‘uonaJdsIp s,peay Aduade ayi 1e s anea| yans ||y "uoissiw s,Aouade ay3 01 paiejaJ aJe 1eyl sweiSoud aa483p ul pajjoJud 3|IYMm SSEJD puane 01
uoneJisiulwpy Jo Juswnedaq ayl Aq [eantsd pawasp uonisod 314 e ul 92Aojdwa Aue Joj anes| [euonednpa pied apinold osje Aew sapuasde asayl
"(1)(e)(v)-TT-6 UOLISS 4O (T)(V)06LT-T-6 UOLIDS
Jayua ul pasodwi uoneliwi| Surtuies ay3 03 193[gns SI UBWINDJ JAYE YJOM 0] paudnial sey oym aaAojdwa ue i Suiuiwialap Joj s8uiuiea patapisuod
9q U4aAdMOY ‘||eys SIsnuU0g 9say| "SWw1sAs JusawaJad 9ARIadsal 03 suonngliluod JaAojdws pue aaAojdws jo sasodund Joy uonesusadwod djgeuled
jou S| pue Asejes aseq s,29A0|dws ay3 Jo 1ed e Jou S| sasnUOg 3say] Jo JusawAeq “1eah Jad QOO'0TS PRSIX3 10U ||BYS pue ‘Saul|apIing $324n0say
UBWNH 931B3S UO paseq J0323JIJ $924n0SaY UewNH 331e1S a3yl Aq panoadde 3q ||eys Junowe snuoq a3Aojdwa 3yl -d1qnd ay3 jo aiejjom pue ‘Alajes
‘yyeay ay3 edwi Aj30aJ1p 1Y3 S921AIDS 3piaosd Yydiym sqol spaau [ean3idd ul siaxJom ujuielas pue Suinidad ul pie o3 sasnuoq wns dwn| apiaoad
01 9NUIA3J JO S324NOS JBY10 puk ‘|eJdpay ‘91e1s puads 01 pamoj|e aJe salpuade 21e1S (UoLUILBY pue JuBaWUNIIY 3aAojdw] |eo1) :dD)  "29°LIT

"uoL}ing JO 1502 3Y3 JO UBO| JUSPNIS BY3 JO duejeq sy}
pa92xa jouued sjuswAhed ‘uswAo|dwa jo Jead yoes Jo pua sy 1e 93Aojdwa 3yl 03 Aj30a41p apew 39 [|IM syuswAed “Juswiiedap ayi Ag padojansp
weJgoad e yum souepiodde ul poriad Jesh-any e Jano Jeah yoes 00g ‘LS 01 dn sashojdws asayl Aed Aew juswiiedsp sy ‘sieah aay jo pouad
e 4o} 1uswliedap ay3 1e ulewaJ o1 aaJ8e 1snw wesdoud siyl ul suedipnued suonde Aseuldidsip Aue aney 10U pue ‘3|4 PaJan0d e Ul 3q ‘UoOLBJISIP
s,peay Aouase ay3 1e payLuapl aq PINOM YdIym ‘eale spaau |eanlud e ul pakojdwa aq 1snw aaAojdws sy ‘sasuadxa uouinl asingquiial Jo/pue

Sueo| uapnis 3ulpuelsino Jiayl Joj wayl Aedau 03 syuswiedap pasu [eda114d Ul paAojdwa Heis yum juswaasde ue ojul J93ud Aew juswiedap ay|
‘uonaUdsIp s,peay Acuase ayj 1e sl aAes| Yyons ||y uolssiw s,Aduagde ay) 0} pale[au



1S

:(uonualay pue JuUaWUNIIBY JaYIed] ) £20C ‘TT 12qwiadag J03 3yl Aq pardope se ‘Sg-pZ0Z Ad 104 UOLIBPUIWIWIOIIY OSINOI(

‘Alquiassy

[esauaD ayy Aq panosdde usaqg aney IaRIWWOD d0Y pe ay3 wou) uejd aaisusayasdwod sy} |jpun pauodisod aq pinoys 3uipuny Mau 4o 3uipuny
|euoniippe J0j paAIadal 1sanbau Aue 1eyl spuswwodad s IwwodIqns |3 ay] ‘Sulydeal Jo sieah (S) aAl 1siy 9yl ul Ajjeayioads ‘siaydeal uielal o1 pue
uoissajosd Suiyoeal syl Sulia1ua Siaydoeal aseaJdul 03 euljose) Yinos ssosde swesdoad/Saun1onals uoualas pue JuUsWiNIISL Jo9ydeal JoJuow pue
98euew 01 Aem 9A1129)49 pue JU3IDLYD 1SOW Y3 01 Se Gz0z Adenuer ul A|quiassy |BJauaD 3yl 0] SUOLIEPUIWIWOIDI SYeW |[IM 931HW WO d0Y pe SIyl
*J03 9Y1 3q [|IM 931IWWO0I d0Y

pe ay3 jo Ayjigisuodsal 9y 'SIUSWISIAUI 93RS UO UJNIDJ pue SHOYS Jo uoned|jdnp piemoy aAs ayioads e yum ‘pamainal 3q |im wesdoud y|3 yoe3
"UO[USIDJ PUB JUSWIINIIAU JBYIED] S| SND0J 3SOYM euljoJe) YInos ul ddejd ul swesdoad/s91n1on11s 1UaLINd MIIASL 01 $Z0 JOWWNS Syl Ul PaWIOy
90 391311 WW 02 J0Y PE UE SPUSWWO023J 391 WWO0IgNS /|3 9y "UOLIUS1DJ PUB JUSW1INIIRI J9Ydea] 40} 3|qisuodsal saunidniis/sweidoud ||e 1e Supoo)
10 Aljigisuodsad 3yl yum pagieyd 10U Sem 32404 dSe] SIYl ‘Opew aJam suonepuawwodal |njduiuesaw Auew 3jIyAn ‘JUSWIDUBAPE pue ‘uonualal
QuawinioaJ) Jaydeal Suinosdwl 4o} suoISIAaS Alessadau a9sodosd 01 SUOEPUBWILLIOIDS IPEW DI04 HSB] UOLRUILIDY PUE JUBWIINJIIRY Jaydea]
9y3 10y suoneidoiddy |B4auaD €7-7220T Y3 4O #TT'T OSINOId 03 Juensind 23usjjeyd 3ualsisiad siyy Supjelsapun oy A3ajedis Jo ueld ||eJano ou pue
sdno48 Suowe uoneuipJ00d 31| Y1im anssi awes ayl uo Supjdom swesgoud 40 SO|IS paleaJd Ssey euljoe) Ylnos ‘DpImalels UoLlualal pue Juawiiniial
Jayoesy Suieasiano Ajnua ue jJo 3duasge ay3 ul ‘Suipuny 3els A1 YdIym swesdoud 9T Y3 JO sawodino ay3 uo Sunsodas pue ‘Sunenjens
‘8un129||03 Joj ueld aalsuaya4dwod ou S| 249yl ‘Dowiayliny ‘euljoied Yinos ul siayoeal uielad Jo/pue 1nudas 03 s| asodind 3jos asoym Aus
SPIMI1EIS OU S| 943Y3 1BY1 UJSDUOD B PI10U 3ABY SJ9QUIBW 33IWWOIGNS JO Jaquinu y (‘wedSodd smoj|a4 Suiyoea] ayl wouj a1dam siaydeal 6/T JO
%S/ ‘Padnpoud sisyoesl 6EZ 341 4O 910N) "Z06 TS 40 Jaydeal Jad 1502 e Joj swesdoud (8) 131 9sayl wod) spuny |3 Suisn payuad aJam siaydes)
6EC JO [B101 B ‘70T U] 'Spun} V(3 ul S09‘PTO0TS PaAIadal sweldoud 1ydie asay)l €0z Ul pasnpoid siayoea) paynsd JO Jaquinu syl Pamoys
1ey3 ejep papiroid (8) y3is Ajuo ‘susydesl 3nJdaJ 03 pajeudisap Ajjeayidads swesdoud QT 9Y3 4O "UoISSa404d 3y} 0} SI9Ydeal 3nJI3J 03 paudisap
Ajjeaydads ase swes3oud QT ‘swesdoud 9T 9yl JO ("S24n3Y 3S9Y3 Ul PIPN|OUl U 10U dABY S3lJe|eS J3YIed) 40} PIILIO||e SIIUOIA) "Spuny Y| Ul
G/8'664'89S |2101 YdIYM Siaydeal ulelal Jo/pue 1nJdal 01 s|eod yum sweidoid 9T ate auayl ‘Ajjeay1dads “euljose) yinos Jo Sluspnis ayl oy siaydes)
payljenb AjySiy uielaJ pue 10eJ3e 03 JUSIUI YL Y3M spuny (V]3) 10V Juswanoidw| uopeanpd ysnoays swesdoud uoualas pue JuswiinidLl Jaydes} Jo
Jaquinu e Suipuny si Alquiassy |e4aua9 euljode) Yinos oyl ‘Ajpussun)d T-uswaAllyde uapnis uo pedwi a8ie| e sey Jaydesl payljenb Ajysiy e jeyy
1UIPIAI SI Y2JedSaY "UOLBU 3Y3] SE [|9M Se ‘euljoJe) Y1nos ssolde sjooyas a1jgnd Suidey anssi 8uissaud 1sow ay3 SI UOLUSIBI pUB JUSWILINJIIBI JAYIea|

'SweiSoid JUaWNIDAY pUe UORUIRY JaYdE3] 10V Juswanoiduw] uogednp3 Suipiesay suogepuaiiodsy )O3

(v-€ sa8ed) €20z ‘TT 42qwa33Q 03 Aq pardopy Sz-v20T Ad 104 1sanbay osinoid pue 193png Y3 pue v|3
G-V xipuaddy

JeaA yoea Jo 1sT 4900100 Aq 23an1wwo) sueajp pue sABp) 9SNOH Y3 JO uewdiey)
3y} pue 39IWWOo) ddueUl4 91BUSS 3Y1 JO UBWIIRYD 9Y1 01 WY} Hwgns pue sasuodsal ayi jo podal e 31dwod [|eys uonesisiujwpy Jo Juswiiedaqg
9yl ‘uoisinoid s1yy sapun ainlipuadxa Aue JeaA yoea 4o 1STE 1sn3ny Aq uonesisiujwpy Jo Juswiiedaq ay3 03 Modad 1snw sapuade alels



[4°]

DA [DISL 1U31dNd Y] JO GT 419qUUalaQg uby] 4310] OU a3LfJO S,410UI9A0D) Y] pub 2aRIWWI0) UoQDINp7 910U3s 9yl '9a31Wio) 2JuUbul{
3]0U3S 2Y7 '9331WWI0) UOLDINPT ISNOH Y] 23JIWIWIO) SUDIA] pub SADAL 9SNOH Y3 0 aNp SI UOLDN|DA3 Palajdwiod \/ "aAQUadU] BunIniday 13ya0a]
|0InY 3Y1 03 paibjad SaAQUIIUI pub spunj ayl Jo 10odwil ay3 JO UonbnjbAa Ub 213]/dWod 01 palinbaJi ST aapiwitio) 1ybisianQ uonbonp3 ay](D)sy VI

20z ‘vz |1udy reuas ayy Aq passed pue ‘pzog ‘0T |Mdy 9911wwo)
doueul4 91euas ayl Aq 1no payiodas ‘bzoe ‘ET Y24elN dsnoH 3yl Aq pardope se ‘Gp YT OSINOId GZ-vZ0¢ DALUDU| Suniniddy Jaydea] |einy

‘Buiyoeay Jo s1eaAk () 9AY 3514 9U3 Ul A[[eog1oads 'sJaydeay Ulelal O] pUe UoISSaj01d SUIYdED] 9] SUII9IUD SI9Udea] 958Ul 03 BUl[OIB)
UINOS SSOJJE swesg01d/SaInioniis UoRualal pue JUsWHNIOSJ JoYJea} JOHUOW PUE 95eUBW O} ABM SALD9HS PUE JUSDLJD 1SOW oy} OF Se G¢0T
AJenuer Ul A[quIassy [EJaUa5 ay3 03 SUOLEPUSWILLIOIa] D) [[IM 991ILIWO0D J0Y Pe SIYL 'SjUSWISaAUl 9183S UO UJN1al pue sJoya jo uonedldnp
pJemo3 9AS d410ads e UM 'pamMaInal 9] [[IM Welsoad 4oeg D03 oY3 94 [[IM 99RIWWO0D 0 pe oy} JO AJ[IqISU0dsal 9] "UoO[ua1aJ pue JUsWHNIIDI
Joydea] SI SNooj 9S0UM BUI[0JB) YINOS Ul 93€[d Ul SWes504d/5aIn1dna3s |3 JUa4INd MIIAST 03 7¢0¢ JoWWNS Ul pallioy oq [[IM 991 WIWI0D 20y pe uy




€9

siamollog o3 Sune|ay
suone|ngay |eJauan
g 9)pnleqgng

"JE3A JIWBPLIY TZ-0Z0T 40} SUoneuIwEexd
1DV pue |ys Sulids aie| saouaJlajal eyl uonengay weigold ueoq siayoeal IS ayl o (9)(v)0ZT-79 uondas jo Janiem Asesodwal e Suimojje
‘TET-79 03 0TT-79 DAV IS 03 S)uawpuawe Aduadiawa paredinwiold Yydiym ‘shep 06 104 0Z0T ‘vT ISNSNY SABYS ‘T/61 'ON '20Q 8- YSIS 995

IBSA dlWspedy 1¢-0¢0¢
Joj suoneulwexs ] Dy pue 1ys Sulids a1e| saouaJaaJ eyl uone|nday weadold ueo siayoea] IS 9yl Jo (9)(V)0ZT-29 uondas o saniem Atesodwal e

8uimojje ‘2€T-79 03 0TT-79 DAV IS 03 SudWpUaWe Aduadiawa pateSinwoud yoiym ‘shep 06 404 00T ‘8T ABIN 2A1193Y3 ‘8961 "ON 20 9-b HSIS 995
910N §,4031p3

"200T ‘vT AeIN 143 ‘T Med ‘G "ON 3Nss| ‘9z dWIN|o/ 191s139Y 91e1S Y66T ‘ST YdJBIN 43 ‘€ "ON anss|
‘ST SWN|OA 49315139y 91e3S ‘€66T ‘9 Alenigad Jo ‘Z "ON 3NnsS| ‘£ T SWn|OA 19315139y 91e1S ‘686T ‘v YdJ4eN D ‘€ "ON 9NSS| ‘ET SWN|OA 4915139y 31e1S
/86T ‘TT AeIN o ‘G "ON anss| ‘TT awn|oA J91sI8aY d1e1s Agq papusawy "986T ‘€C ABIA o ‘G "ON anss| ‘0T WN|oA J91sI8ay d1e1s Aq pappy AYOLSIH

‘sniels |eyJew Jo age ‘uiSiio |euoLeU 40J0I ‘X3S ‘DIBJ 0} pJe8al InoYM d|qe|iene

apew aq [|eys sueo "ulaiay pauleluod suoye|ndaJl ay3 03 33[gns aq ||eys weidoud S|yl Japun apew Sueo| ||y ‘PI3U |eIIID JO SedJe Ul 33e1S dY}

ul SJ3Yoea} payLJad aW 023 03 YSIM OYM SIUIPISaJ 91e3S Jo) wesSoud ueo| e Jaisiulwpe 03 86T O 10V Juswaroidw| uolednp3 eujose) yinos ay}
01 Juensund pajeudisap uaaq sey pue ‘AyJoyiny ayi paj|ed Jayeulaay ‘ANJoyiny aduUelsISSY uonednp3 aiels ayi Aq paJaisiujwpe se (d7344) weidoud
UBOT JUIPNIS BUI|OJED YINOS BY3 Japun Japua)| 3|qiS1|a ue S| ‘uonesodio) ayl paj|ed Jayeulaay ‘uolesodio) ueo] JUIPNIS BUIj0JED YINOS By |

"uonINPOIU| "0TT-29

uonINPOJIU| [BIDUDD

V 9)p1nJegns

(#86T U018 YINOS JO SUOLIN|OSAY JUIOf JO SIY (9) T Medgng I UOISIAIPGNS Z UOISIAIQ 6 UOBDAS 7 Hed ZT§ 1V :Aioyiny Aloiniess)

uonesodio) ueoq Juapnis || IDILYY
uonIas
|e 19 ‘OTT-¢9 uone|n3ay JH) weisoid pun{ ueoq Jaydea] :g xipuaddy



vS
‘uopesodio) ayi Aq paJinbau aq Ajpusnbasqns Aew se syoadsau Jay1o [|e ul 9|q18119 a9 (TT)

pue pasu |eanlud Jo eale ue se paeog syl Aq

pauyap SI yaiym ease 193[gns e ul ydoeal 03 paynad 3uiwodaq jo asodind oydads sy Joj wes3oad e 3uluajud ‘eade |ea11II-UoU e ul payltad Ajsnoiaaud
41 90 paylu9d Suiwodaq Jo asodind syidads ayi Joy wes3oud e Sulslus INg ‘Yoesl 01 payndad usaqg Ajsnoinaid jou aaey ‘apnis alenpeus e § (0T)
pue Jom 3lenpesd uo (3|eds 0'y e UO) YdD §'€ e paulejulew aAey ‘Juapnis alenpess Suinupuod e § (6)

pue {uonniusul ayl Aq pasinbas swn e 1e wesdoid uonednpa Jaydeal e ul pa||oua s pue ‘Sulysesl Jo p|ay dy3 J91ud 01 AUISIP

pue 1uajul ue passaidxa sey uapnis ayl 1eyl AJued 1snw uonniisul 3|q131e ue 1e ‘uajeainba si1 Jo ‘uoneanp] Jo Juswiiedaq ayl wesSoud e yons oy
paniwpe AjjewJoy 39A J0u S| Juapnis 3yl 4l Jo weidosd uonedaNpa JaYdea] dlenpesdisapun ue o) papiwpe Ajjew.o) aq ‘Auapnis alenpesdiapun ue 4| (8)
pue g3 ay3 uissed 40 $3S4N0D UoKLINPI }npe Jo uona|dwod y3noayl ewo|dip [00YdS Y3iy e paAIadal aAeY 4O

sse|2 Jooyds ysiy sy Jo %0 dol syl ui parenpess aney yJom 939|023 JO J91S3WSS SUO PaIa|dWOI 10U Sey OYm alenpesiapun ue Ji 1o oM 91e183]|0d
ul (9]e2S O’ B UO) ¥Y4O G/ ' IseI| 1e Jo onel Julod spes3d sAle|NWND e paulele aAeYy ‘QUIpNIs alenpeld sawn-1siy e Jo Juspnis alenpesdiapun ue §| (/)
pue ‘3|ge|ieae

aJe saun3y yans ydiym Joj Jeah juadal 3sow ayl ul Jo jooyds y3iy wody uonenpess Jo Jeah syl ul 1DV J0 1¥S 9yi Suije) euljoied Yyinos ul saulwexs
[le Ag paAaiyoe 2400S ueaw 3yl ueyl Ja1eaud 40 0} |enbd 94035 B dA3IYIE PIP }JOM 31e133[|0d JO JedA duo pals|dwod jou Sey oym dlenpesdiapun
ue JI 1o ‘uoneanpa Jaydeal Jo wesdosd e Ojul dULIIUD SO} pieog ayi Aq padinbau se ,1s3] S||1)S dIseg,, e passed pue udyel sey ‘uonniysul eutjose)
yinos e 3uipuane s| oym pue Jom 31e(33]|0d JO (JUJeAINbd 3Y3 JO SI91SWIS OM]) JedA suo pals|dwod sey oym uapnis axenpesdiapun ue 4| (9)
pue ‘Ajjlenuue pJieog ay3 Aq pauyap se paau |ea114d JO BaJe UB Ul BUI0JED YINOS Ul Yded] 0} JUdIU| pue aJisap e a1edipu| (§)

pue ‘siseq awn-jjey e 1sea| 1e uo pa|[|oJud a9 ()

pue !91e3s 1ey3 ul Aouade 3uijenuapald aleludosdde ay3 Aq uoneoydad Jaydesy |eriul 1oy panoidde ase yoiym swes3oud a18ap
J9y31y Jo 1eaJne|edded Jayo Ydiym pue paypaldde Ajjeuoidad aie ydiym suonniisul asoyl ‘91e1s ayl Jo 1o pajedo| suonniusul 104 (q)
{sjooyds pue sa83||0) JO UOLBIDOSSY
uJayinos ay3 4o sa8s(|0) uo uolssiwwo) a3yl Aq palpaldde suonisul AleuAsowas|a ale Yolym pue ‘uorjeanpa Jaydeal ul asoyl Suipnjoul swesdoud
9lealne|eddeq 0} J9jsued] Joj pausisap aJe Yydiym $9a439Q 92UaIIS JO 91eI1D0SSY JO Sy JO 31e120SSY 3yl SI Suliayo 1saysiy asoym (1)
Jo {(pJeog) uoneanpy
JO pJeog 91e1s 9yl Aq uonesyniad Jaydeal [eniul Joj panosdde ale ydiym swesdosd 92439p Joy3iy J0 1eaine|edadeq Ja4o Yaym (1)
:950Y3 ‘euljoJe) Yinos ul pa1edo| suouniisul o4 (e)
:SMO||0} SE pauyap Jayliny
pue Aluoyiny syl Jo suonengay ayl ul pauysp se uorniysul s|qisi|s ue ul Sulpuels poos ul Pa||oJus JOo ‘JUBW||04ud 1o} paldadde usaq aneH (g)

pue ‘2115 SIY3 UIylm sanisiaaiun pue sa8a|jod d1jgnd 1e sasodind
99} pue uonini Joj Aduapisal Jo uoleuIwIIapP 3yl Suluianog sainiels diels d|qedijdde ul pauyap se ‘euljole) Ynos 4o 1uapisal apy euod e a9 ()

pue {s93e1S PaluN aY3 JO JUSpPISaJ JudUewWIad Jo uazyid e ag (T) :||eys Jusapnis e weigold ueoq SJ9Ydea] ay3 Japun ueo| e aAI9IaJ 03 3|q18119 39 o] 'Y

‘A1q18113 Jamouiog “0ZT-29



SS

*UOISSIWIWOY dY1 PI||ed Jayeulalay
‘uoneanpl JaysiH Uo uoISSIWWOY) euljoJe) Yinos 3yl Aq paysi|qeisa si ‘weidoud siy3 Jopun mosioqg Aew juapnis 91913119 ue Junowe wnwixew ay] vy

‘swnuwixe|pn ueoq *0€T-¢9

juswAeday pue uopeJISIUIWIPY ‘SWNWIXe|n Uueo] o1 Sunle|ay suonensay |elauan
D 3ppuleqns

IB9A dlWspedy 1¢-0¢0¢
J0j suopeulwexa |Jy pue 1yS Suluds 93e| s9ouaJd4a4 eyl uone|nday weldold ueoq siayoeal DS 3yl 4o (9)(V)0ZT-79 uondas Jo Jaaiem Atesodway e

8uimo||e ‘z€T-79 03 0TT-29 DAV DS 03 syudwpuawe Aduagiawa pajeginwold yaiym ‘shep 06 104 0Z0T ‘¥T ISNSNY dAIBYS ‘T/6Y "ON 20Q 8-t YSIS 995

‘Jes) JlWapedy 1¢-0¢0¢
JoJ suoneulwexa 1)y pue |ysS Suluds 21| saoualajad eyl uone|nday wesdold ueo siayoeal IS 9yl 4o (9)(V)0ZT-79 uonaas Jo Jonlem Asesodwal e

Suimo||e ‘2€T-79 01 OTT-29 DAV DS 03 sjuswpuawe Aduagiaws palesinwold yaiym ‘shep 06 4104 020 ‘ST ABIN 9ALIYD ‘8961 "ON 200 9-v HSDS 995
310N §,4011p3

"200T VT AeIN 143 ‘T Med ‘G "ON aNss| ‘GZ dWIN|OA 131s139Y 91€1S Y66T ‘ST YdJBIN 43 ‘€ "ON anss|

‘QT SWN|OA 49315139y 91e1S ‘€66T ‘9 AJenugoa4 Yo ‘Z "ON aNSS| /T SWN|OA 4315139y 91e1S ‘686T V¢ YdJBN U ‘€ 'ON 9NSS| ‘€T SWN|OA 49315139y 911
/86T ‘TT AeIN }42 ‘G "ON 3nss| ‘TT dWN|OA J33s139Y 91e1S Aq papuawy '986T ‘€C AN 43 ‘G "ON 3nss| ‘0T dwWn|oA 1915189y d1e1S Ag pappy AYOLSIH
‘p4eog ay1 Aq payniad se weidgoudd uonedynua) spasap |ed11d) ayl ul pajjodus aq

1Shw 1uapn3s e weldodd uonedynta) spaap |eanidd ay3 ul 3unedidiaed sjenpliAlpul 404 paleudisap Junowe ay3 01 dn ueo| e 9A19234 01 9|q13119 39 O] *D

‘Buluiesy Joyoeal jo pouad awes ay3 4oy weadoud siyl ydnoayi spuny sayro Aue Suialedau J0u auy (S)

pue ‘3ujuiey Joydesy

9y3 Jo 3ujuuidaq ay3 03 Jord QuawAojdwa swl Jed ul JusjeAinba ay3 Jo ‘siesad 994y3 JO wnwiuiw 4oy Siseq awl ||n} e uo paAkojdwa uaaq aneH ()
pue {(uawadinbaJ siy1 wouy

1dwaxa aJe sjuelsisse jeuondnJisul) Sutulesy Jayoeal ay3 4o Sujuuidad ay3 03 Jolud sieah 934yl Jo wnwiuiw e 99439p dlealneleddeq e paid|dwod aneH (€)
pue ‘wa3sAs

|[ooyas 21jgnd euijoled yinos ayl ul uelsisse [euononaisul ue se patojdwsa ag uonedidde [eniul Jo sawy dy1l 1e 10 93.89p 31e3INE|EIIEB( B SS3SSOd (T7)

pue ‘sieah Juanbasqns ||e 404
19W 3¢ 1Snw sjuawaJinbai Jlwapede 3|qedijdde ||y "Suluiesy Jaydeal o JeaA jeriul ayl Suunp (g) pue (£) ‘(9)(v)0zZT-79 ul payidads spiepuels diwapede
9y} 199w 03 paJinbaJs 3q 10u ||IM 93439p Sjeaunejeddeq e pautes Ajsnoiaald aaey oym suapnis “(v)0ZT-29 4o siuswadinbas ANjiqiSis ayl 199N (1)

:[|leys uapnis e siaaJed SuiBueyd s|enpialpul Joj paleusisap Junowe ayi 03 dn ueo| e 3AI92a4 03 91812 29 O] ‘g



99
910N §,401p3

'200C ‘v AelN 43 ‘T Med ‘G "ON anss|
‘9z dwWN|OA 49315139y 91e1S ‘P66T ‘ST YdJeN U ‘€ "ON aNnsS| ‘T SwWN|oA 4915139y 91e1S ‘€66T ‘97 Adenuqaq Y9 ‘¢ "ON ONsS| /T SwWn|OA 49315139y 91e1S
£86T ‘7T AeINl 143 ‘S "ON @nss| ‘TT dWN|OA J91sI3aY d1e1S Ag papuawy "986T ‘€C ABIAl 2 ‘G "ON aNnss| ‘0T dWN|OA J33sI3aY 931e1S Aq Pappy AYOLSIH

‘uolN1SUl BY1 WOoJ) JUSPNIS 3Y3 JO [eMEeIPYLIM
01 NP P3[IUS S| JUBPNIS BY1 YdIyMm 01 Sueo| asayy 03 a|gedijdde spunjas Aue uonesodio) ay3 01 uinial o1 9aJ8e ||eyS UOLNIYSUI PUB JUSPNIS dYL D

JI9M0140q 1.y} 01 Aj10aJip papiemio} pue Jamollod ay3
01 9|qeAed apew 3q ||ImM 3232  "Aj|lenuue Juawasingsip 3|3uls e aAI933J ||IM weiSold uoledyLa) SpasN [edrd) ayy ul Sunedpnued siamodiog (T)

‘sueaw 2]u0J4393]3 Aq uonNsuUl 3y} 01 patiajsuedty Sulaq spuny ueo| apndaJd ||eys uolI3S SIY3 Ul SUIYION "UOLINILISU] BY3 O} PIPJIBMIO) pUE duOo|e
Jamouloq ayl 01 ajqeAed apew ag ||Im 323Yd 3y ‘9|geAed-02 323yd ay3 anssi 03 9|gISEa} 10U SI 1 YIIYM Ul SUOLIBNYIS Ul 1BY1 49AMOY ‘papiroad ‘Jamoliog
3y} 0} uouNqISIp JOj UOLNILSUI BY} 0} PAPJEMIO) 3] ||IM UOLINIISUI BY} 0} PUB JaMOJIO] 3y} 0} d|qeAed-00 apew 3Iayd Y 'sasuadxa [euoleanpa
SIy 199w 03 uapnis ayl Aq paJinbaus ueyy Jauoos jou Ing ‘polad uonesisiSal dlwapede Ag pasingsip aq AjjewJou |[eys ueo| e jo spasdoid ay] ‘g

‘uolIssiwwo) 3yl Agq payioads aq
Aew se 931e4 9y} 1B JOMO0JI0] Y3 03 SpPUN4 JO JUSWISINGSIP JO 93P SY3 WOJJ 1S3U3JUI Jedq ||eys ueoq ‘930N AJ0SsIwoid e Ag paJndas a4 ||eYysS SUeo| ||V 'V

‘uopesisiulwpy ueo] *TET-¢9

IB9A dlWspedy 1¢-0¢0¢
Joj suopeulwexa |Jy pue 1yS Sulds a1e| s9ouaJsadfad 1eyl uone|nday weldold ueo siayoea] DS 3yl 4o (9)(V)0ZT-79 uondas Jo Jaaiem Asesodway e

8uimol|e ‘z€T-79 03 0TT-29 DAV S 03 sxuawpuawe Aduagiawsa pajeg|nwold Yyoiym ‘shep 06 104 0Z0T ‘vT ISNSNY 9ARIBYS ‘TL61 "ON 20Q 8- SIS 935

IE9A dlwspedy T¢-0¢0¢
Joj suopeulwexa |Jy pue |vS Suluds aie| saoualajal eyl uonensay weigold ueot siaydea] IS ayl Jo (9)(V)0ZT-Z9 uondas jo Janiem Alejodwal e

3uimol|e ‘z€T-g9 01 0TT-79 DAV IS 01 sjuswpusawe Asusdisws pajes|nwoid Yalym ‘shep 06 40} 0Z0T ‘ST AeIN 9ALDRYS ‘8961 "ON "20Q 9-¥ YSIS 99S
910N S,401p3

"200C ‘vZ AelN Y3 ‘T 1ed ‘S "ON anss|

‘gz SWN|OA 4935139y 91e1S ‘P66T ‘ST YdJelN U ‘E "ON 3NnsSS| ‘T Swn|oA 4315139y 91e1S ‘€66T ‘97 Aenuqad Yo ‘¢ "ON ansS| ‘LT SWn|oA 49315139y 91e1S
‘£86T ‘TT ABIN 43 ‘G "ON anss| ‘TT dWN|OA J493s13aY 91e1S Aq papuawy "986T ‘€7 ABIA 2 ‘G "ON 3nss| ‘0T dwn|oA 421533y 91e1S Aq pappy :AYOLSIH
*9A19234 0} 9|q18119 9q Aew juapnis

93 yoiym aoueisisse ajeald Jo 91e1s ‘|esapa) Aue 109ye Jou ||eys spuny 3says jo 1d1adau pue pie |ejdueuy Joy A3jiqiSie syl Suluiwaalap ul uoynilsul
ay1 Ag pasn uoniuyap Aue Ag paliwi| aq 1ou [jeys modlioq Aew (g)0ZT-z9 Ul euauud AjiqiSia ayl Sunasw Jamoliog e Junowe wnwixew 3yl g



LS

uonrniysul 3|qi812 Ue 18 PeOo| }JOM JIWIPEeIE BWL-[|N} |BWIOU Y} J|eY-3UO0 ISed| 18 AJJed 0} S9SBII JAMOLIO] 3Y3 YIIYyM UO 31ep ay3 JaYe ‘syjuow (9) xis
Suluuidaq syuswyjelsul Ajyuow ul spew g ||eys ‘1sa4a1ul ay3 yum uayiadol wessoud siyy Japun spew ueo| e Jo Junowe |edipulid jo JuswAeday (1)

"ulaJay paulejuod suole|ndaJ ay3 03 393[qns uone||2aued 104 3|q181|2 3] [|IM Pa3U [EI11ID JO BAJE UE Ul Sulydes) suiSaq JamoJJ0q SY3 dwll Y3 1e
9ouejeq piedun Aue Y4anamoy ‘papinoad {pied Junowe Aue 1o} papinoad 3paJLd 1O punyald ou 34 ||IM 343y} ‘Os saop Ajjuanbasqns i1nqg ‘anoqe v ydeaSeaed
ul Y140} 39S Se suone||soued Joj sluswaldinbal ayl 193w Ajjeniul 10U SS0pP JOMOLIO(] € | JaMoJioq ay) pue uopesodio) syl Aq 03 pasude asimIaylo
ssa|un ‘(s)a10N AJossiwold a3 40 swua) 3yl 03 33[qns pue uonesodio) ay3 jo suone|nday syl yiim adueptodde ul wesSoud Siyy Japun paniadal (s)ueo)
9y} Jo uawAedas uidaq Isnw Jamolloq 3yl ‘anoge y ydes3esed ul payldads se uone||9oued Joj SuawaJIinbal ay3 199W 10U S0P JIMOLIO] € §| D

"sw.J9} [enJed Joj uone||2dued
OU 3 ||BYS 3J3Y] "U03JaY] 1S2433ul 3Y3 sn|d (S)ueo| ayl 0 JUNOWEe 3y} JO %OO0T 4O Wnwixew ay3 03 dn ‘pieog ayl Aq pauyap se adualiadxa Suiyoeay
JO ‘WwJ3} 339|dW0d YIe?d J0j SIB||Op PAJPUNY SAY PUBSNOYI OM] IO %E/Z 9T JO 491ea48 B3 JO 4edA ||nj Yoea Joj Paj|3dued (S)ueo| ay3 4O Siejjop puesnoy}
ANY 10 %€/T €€ J0 J21eaud 3yl aney 03 3|qIS1|3 3q ||eys anoge (g)y pue (T)V ul paquiasap syuawalinbal ay3 193w A|SNO3UBNWIS OYM SI9MOJI0g 'g

JuswAo|dwa %99S 03 sui3aq JaM0II0q
9Y3 SwWL} 3y} 3B J9MO0.I0( dY3 0} papinoad 34 ||Im pasu |ea1lad Jo seale dlydel3099 pauyaq ‘dwil 18yl 38 pasu eI JO BaJe UB Se pauyap s Suiaow
S| Jamouuoq 3y} yaiym o3 eaJe o1ydeis30as ayi 1 Ajuo papinoad aq [jIm wes3oad Siyl Jo9pun paAiadal SUBO| JO uone||9dued 4ayloue o0} eale diydei3093
U0 woJ JuswAoljdwa sa3ueyd JaMOoJJI0( € }| ‘PISU |eI1IID JO U0 Se pieog 3yl Aq pauyap Ja8uo| ou Ajjuanbasqns si ease 2jydea3093 yons JI uaAd
weJidoud S|yl JopuUN POAISIDJ SUEO] [|B JO UOLe[|D2UED 03 PIJIIUD 3] ||IM JOMOLI0] dY) ‘Pa3U |ed13ld Jo ease djydes3093 e ul JuswAojdws uodn ()

JuawAojdwsa jo awn ay3 1e Suipuelsino aJe eyl weldoud siyl J9puUn PaAIadL SUBOJ ||e JO UOLE||3dU.D 01 PIJIUd
9q [|IMm Jamouuoq ay3 ‘Ajpusanbasqgns Jo uonedjdde ueo| Jo awl 3y} e pieog ayr Aq pauyap se ‘eaJe 193[qns 31q13119 ue ul uswAojdws uodn (1)

"swJa) |enJed Joy
UOLIB|[22UBD OU 3 [|eYS 3JaY] "U0aJaY1 159433ul 3y3 sn|d (s)ueo| ay1 Jo JUNOWe 3Y3 JO %O0T JO WNWixew e 0} dn ‘pasu |BJ13LID JO BAJE UE U] 91e)S 9Y1 Ul
pJeog ayl Aq pauyap se aaualiadxa Suiyoeal Jo w.al 3319|dwod Yoea Joj siejjop pajpuny Ay PUBSNOY]} SUO 4O %0T JO Ja1eaus ayi Jo “UeaA ||n yoea Jo}
p3||92ued (S)uBO| BY3 JO SIB||OP PUBSNOY] 934yl 1O %07 40 J91eaJts ayl aney 03 9|qi819 a9 |jeys weiSold Siyl Japun SUBO| SDAIDIAI OYM JUSPNIS Y 'Y

"JuswAeday ‘Z€T-29

IBSA dlWspedy 1¢-0¢0¢
J0} suopeulwexa |JV pue ]yS Sulidg a1e| s9aualajal 1eyl uonensSay weldgold ueot siaydea] IS ayl Jo (9)(v)0ZT-Z9 uondas jo Janiem Alelodwal e

guimojje ‘z€T-79 01 0TT-Z9 DAV DS 01 Sluswpuswe Aduagdiaws pajesinwoid yaiym ‘shep 06 10} 0Z0Z ‘vT ISNSNY 9ARI3YD ‘T/Z 61 "ON 200 8- YSDS 995

B9\ dlWBpedyY 1¢-0¢0¢
Joj suopeulwexs |Jy pue 1yS 3uluds a1e| s9ouasaad 1eyl uone|nday weldold ueoq siayoea] DS 3yl 40 (9)(V)0ZT-29 uondas Jo Jaaiem Atesodway e

8uimojje ‘Z€T-29 03 0TT-29 DAV IS 03 Siuawpuawe Aduagiaws pajeSinwoid yaiym ‘shep 06 10y 0Z0Z ‘8T ABIN 2A10343 ‘8961 "ON 200 9-# YSIS 995



89

IB9A dlWspedy 1¢-0¢0¢
Joj suoneulwexa ]IV pue 1yS Sulids ale| s9ouaJasa4 Jeyy uone|nday wessold ueoq siayoeal IS ay3 4o (9)(V)0ZT-79 uowdas Jo Janiem Asesodway e

Suimoy|e ‘Z€T-29 01 0T T-29 DAV DS 01 Sjuswpuswe Aduagiawa pajeSinwold yaiym ‘shep 06 104 0Z0T ‘vT ISNSNY SARD3YS ‘T/ 61 "ON 200 8-t ¥SDS 995

IE9A dlwspedy T¢-0¢0¢
JOJ suoneulwexa |Jy pue |yS Sulids aie| s9oualajad eyl uone|n3ay weidoud ueo siaydeal IS 3yl Jo (9)(v)0ZT-79 uondas jo Janiem Alesjodwal e

8uimojje ‘Z€T-29 03 0TT-29 DAV IS 03 Siuawpuawe Aduagiawsa pajedinwoid yoiym ‘skep 06 10y 0Z0Z ‘8T ABIN 2A10343 ‘8961 "ON 200 9- YSIS 995

910N §,401p3

"200T ‘YT ABIN 143 ‘T MEd ‘G "ON dNSS| ‘97 dWN|OA 43sI39Y 91e1S ‘TO0T ‘€T Y2JBIN 43 ‘€ "ON anss|
‘GZ SWN|OA 49315139y 91e1S ‘66T ‘ST YdJelN Ho ‘€ "ON 9NnSS| ‘T SWN|OA J91SI139Y 91e1S ‘€66T ‘97 Aenuqad 4o ‘g "ON 9nsS| ‘LT WN|OA 49315139y 91e1s
£86T ‘TT AeIN H42 ‘G "ON 3nss| ‘TT dWN|OA J33s13aY 91e1S Aq papusawy ‘986T ‘€7 AeAI 43 ‘G "ON 3Nss| ‘0T dwn|oA 1915183y d1e1S A pappy AYOLSIH

"SUBO| JO UOL}ID||0d pue Supjew ay3 Ul 92U33||IP pue 24ed d|geuOosSeal 3512493 03 paJinbal aq Aew se pue
‘papuawe se ‘(19y Juawanoidw| jeuonedanpl) 86T ‘BuUlj0JeD YINOoS 4O SUOLIN|OSAY JUIO[ JO SV ‘ZTS 10V JO suoisinoud ajgedijdde 1no Asied 01 Alessadau
9q Aew se ‘uoissiwo) ay3 Jo |eroldde ay3 03 103[gns ‘saunpadold yons ulejuiew pue dojaAap ||eys uonesodio) ay] ‘g uonesodio) ayi Aq panoidde
pue ueo| ay3 03 sanJed ayi Aq uodn paaide aq Aew ydiym Jamoulioq ay3 Jo 1yauaq ay3 4o} adueleaqJdoy Aue apnjoaud |jeys uonass syl ul Suiyiop (s)

"anp uaym pied 10u Junowe Aue 4O UOL3I3||0d
9y} 4o} AJessadau sagieyd pue s1S0d J3Y10 pue sad) s,AduJ011e 3|qeUOSEAI JOMOIIO] Y} W0} 193[|0d 03 Alioyine ay3 aney |jeys uonesodio) ayl (v)

"aNp JuUaW(|eISUl Yoea 4O Je||Op Yoea J0j (90°) SIUII XIS PadIXa J0u Aew a84eyd yons JO JUNOWe 3y | "d3ep anp Syl Joye
sAep (QT) U1 uIyHUM JudW(eIsul ue jo Jed Jo ||e Aed 0} Jamoui0q 3y} Jo ain|iey Jo} 381eyd die| e Ssasse 03 Ayoyine aney |jeys uopesodio) ayj (g)

‘uepisAyd pasuadl| e Ag uonesyuad Jo 1diadaus uodn pajdued aq [eys sawAedal Jayling Aue xew
0} uone3di|qo ay} ‘pajgesip Ajpusuewuad pue Aj|e10} SSWO023( JOMOII0] B JUSAS dY3 Ul (‘uonesodio) ayl Aq panoisdde 3ouapiAd Jaylo yons jo 1d1adal
uodn 40) ‘yieaq 4o uonesynua) e jo 1diddas uodn padued 3q ||eys uswAedas yaylin} Aue axew 03 uonesdi|go 9yl ‘SaIp JOMOJI0( e JUIAS 3y U] (7)

‘'suope|n8aJ asay1 Jo (V) ZET-79 Japun uone||adued 4oy 3|qiSa SI JamoJlioq ay3
usym paJinbai jou s1 ueo| ayi Jo uswAeday "Arjeusad 1noyum ‘1ied ul Jo joym uj ‘ueo| ay1 Jo JuswAeda. a1els|23de Aew Jamouioq v "yuow Jad 0SS
UBY] SS9| 10U JO ]kJ e 1e 3] [|eysS uaw||eisul Ajyluow ay3 ‘uonelsodio) ayi Aq paziioyine Ajjeayioads ssajun ‘sieah (G) aay ueyy ssa| jo pouad e Suunp
ueo| ayl Aedau ||1m 1ey3 9|npayds JusawAedaud e sapinosd Ajjeayioads U4amouloq ay3 4o 31sanbal ay3 1e ‘uonesodio) ay3 ssajun ‘porad JuswAedas ay3 Jo
8uruui3aq ay3 wouj siedh (OT) us1 ueyl auow Jou siedA (g) AL ueyl SS9 30U Ul ueo| ayz Aedau |Im ydiym dled e 1e 3 ||eys Juswjjeisul Ajyuow ay] ‘spuny
ueo| ay3 Jo wawasingsip uodn Ajieipawwi wedgodd uonedynta) spasN |edndd ay3 ul Sunedpnled siamolldoq Joy Jo uonesodio) ayl Aq pauyap se



65

UMO01934099 ‘(8T0¢) Supjusr 8noQ — 492140 $324N0S3J UBWNY JD1ISIP [00YIS |e207 (/)

(8T0T) o149Q Ad0r — siojeslsiuIWLPY PIY [BIOUBULY JUSPNIS JO UOIBIDOSSY BUlj0JeD YOS (9)
(8T07) sauof Aey — uonresodio) ueoq uapnis euljose) ynos (s)

(€207) uewjey euusr {(€Z0T - €T0T) 4apAuS-auIM ||921eIN — VHY3D (1)

(#T02) 2.1 11ed — 991 WWO) 1Y3IsIanQ uoneanpy (g)

(Tz0z) @91 3lj|es — uoneanp3 jo peog 3e3s (¢)

(€T0T) MIneypooM uaiey — uolreanpd Jays3iH Uo uolssiwwo) (1)

:umoys se Judsaudal ASy3 SUOIINISUI BY3 pUB HZ-E20T Ul dAI3S 01 SUINUIIUOD pUe £7-7Z0¢ 404 993HWWO0)
dY3 uo panas Suiney |enpialpul djqedijdde syl yum ‘mojaq paziwai Ayiua yoea Suipuasaldal Jaquisw uo jo pasodwod g 01 S| 991HWWOo) 3y |

‘uoljelodio) ueoq Juapnis HS 1e sweigold

UeOT 40} 1UBPISAId DA ‘sauor Aey S JOABIPUD SIY} Ul JaY YUM SUJOAN "€20 ‘2T 12qwia1dag uo Jieyd se palda|a Uayl Sem UeW||eH BUUS( "sJieyd
WILI91Ul O 3]0J 3Y1 pawinsse ‘siolel|ideq wetSoud S,YYHID 4O U0 ‘Asudduld JNYuy pue “1o1daldig aAIINIAXT S,¥YY3ID ‘Uew||eH euuar "iq ‘€20z AInr

Ul JUSWaJIlaJ S e[|92Je|A SUIMO[|04 10103410 WelSold 31eI8a||0)-21d YHYID UapAuS-auIpn e||22Jel i Ag padieyd Aj1uaal 1SoW Sem 9331WW0D) aYy |

:uonIsodwo) 991IWwIo)
‘weJsdoud ay3 urejurew pue ajowold 01 Aiessadau saunpadoud pue sa1dijod Suipuswwodal (p)
pue ‘syuedidiued weadoud Jo) Suiredonpe (g)
‘sapuade 3uiiesadood ay3 Suowe uoiedIUNWWOD 3ulle|idey (z)
{wesdoud ueo Jayoea] ayy Joy} sjeod Suiysijqeisa (1)

:Yyam pasgieyd si 99R1WW0)) ay] "a8engue| 0SINOI{ [BIHUI PUB 2911IWWO0D) SY3 JO 9IUDISIXd 3Y] paulelulew aAey s}y suonielidoiddy |eiausn
DAISS220NS puk ‘(9913WWO0)) 391HWW0) AJOSIAPY UBOT JaYdea] BUlj0JB) YINOoS 3y} paieatd 1oy suoiielidosddy [eaausD $T-£T0T Y3 4O 6V OSIA0Id

-:uonezuuoyiny

(vHyy3) :324n05)
99111Wwo) AIoSIApY ueo 19ydea] JS ) Xipuaddy



09

ANs1aAIUN BuolsawI] | ANSIDAIUN euljole) |e1Seo)
933|100 PIpauag | AlSISAIUN UOLIBIA SIDUBL
Anssaniun uisen ANsIaAIUN Jopue

933||0] SHUION |9pend ayL
939||10) eiquin|o) AjIsJaniun a1e1s DS

SJH| 91eAlld S3HI 21gnd

:19pJo

9sJ49naJ ul ‘A1j1qi8ie Juswiulodde Aq mojaq paist| aJe SH| "luswledap Jo |00YIS UoIIeINPa S,3H| 9Y3 JO J1eYd JO Ueap 3yl 01 pa3Hwqns aq |[Im sisanbad
jJuswiuloddy "aAejuasasdal e uiodde 03 uoildo ay3y usaAId 39 ||IM JH| 931eALId SUI-UI-IXSU 3Y3 ‘SPUD WJI] S J9qWBW 31HWWO0I JH| 91eAld e sawil
1X3U 3Y3 ‘©SImaIT "aAireluasasdal e yuiodde 01 uoindo ayl uanig aq ||Im JH| 21jgnd Sulj-UI-1Xau 3Y3 ‘SPUd WJS] S J9qUIBW 3313WWO0I JH] d1jgnd e usymn

(¥Z-€20C P3appe) 3|npayds uolieioy

"989]|0) elqwin|o) ‘983]|0) SLUOIA ‘AlisIaAlun uljje|D ‘983]|0) 1d1pauag

:9}e( 03] suolleloy |ooyds aieAlld

Aysianiun 91e1s IS ‘[apei) ‘Alisianiun JapueT ‘AUSISAIUN UoLIB|A SIdUBIH ‘AJISIDAIUN BUIOJED |BISEO)D

‘31 O3 SUONIEIOY [00YdS JI[qNd
(¥Z-€20T) Asuxdpuld JInyuy pue Jsjzaueq YupaJsN ‘(€2-220t) ASuduld Nyl pue 1394489 JSJIUUSS 1JJe1s YHYID [BUOIUPPY e
(£202) pJ0jayeIQ BUBJIBYS — UOIIRIDOSSY JOJSUNOD) [00YIS 91815 O1dW(ed e
(STOT) UOSJIa44a[ BUOZ — S103BINPT |00YDS IB|g JO DDUEBI[|Y IS o
(LTOT) UBWIMSN WI] — SJ01RJISIUIWIPY [0O0YIS JO UOIIRIIOSSY IS e

(STOZ) Sauor Aoy — YILSIN BN €D

"99131WWO0) 3yl uo ajedidilied osje suoileziuegio UOIIBINPS JNOJ ‘OSIN0Id 03 Juensind siaqwiaw aulu ay3 03 uonippe uj :sjuedpiied Joyl0

‘(MoJaq UoIIDWIOLU] [DUOIIPPD 33S) 321IUIUWO0) Y UO WU IDIA-0M] D dAJIS |[DYS PUD SUOIINIISUI IN3I3dSI
ay1 buowp a1pjo0. [Ibys anoqo () % (8) 413d (FH|) uoiLINP3a 1aybiy fo suoiiniiasul 1pALd pup 2ijgnd a3yl builuasaIdal 3313UWUW0D) Y1 JO SI2qUISIN

"9823]10) elIqwin|o) ‘(£20T) UBWHYAA U211 — wetSoud uoileonpa Jayoeay panoidde ue yiim uoizniiisul uoireanpa Jaysiy aleaud e (g)

['1eaA ojwapede 1xau ay3 Jo) pappe a4 [|Im 1lojneag
JSN Wouj aAileluasaldal e pue ‘diysiapea) ul agueyd ayi Sulinp ALINUIIUOD 3JNSUS 01 SB 0S $Z-£70Z Ul WUl J3y 313|dwod [|IM UMoig-sqqio uojnsar
—210N] Ausianiun 91e31s IS (Tz0g) umoug-sqqio uojnsar - welSosd uoilednpa Jayoeal panoidde ue yum uoiInyiasul uoieanpa Jaysiy oignd e (g)



19

"(Dsyoea] pue H757S Suindauuodal "§9)
sda1s 1xau Jo Juawdo|aAap 3Y3 puUe ‘UOI1BW.IOJUI PIPN[IUl U0 Paseq suollepuawwodal pue 1odal 41 snoiaaid ayi Jo mainad e ‘sasuajjeyd SuioSuo
pue 3Jom 1sed s,931311WW0I dY3 U0 PasnI0} yZAd 4O Suizeaw 1sdij 3yl Sulnp uoissnasip ‘diysiapea] ul agueyd ayy 01 anp 910N JO SUoIssnIsIq ¥Z-£20¢

"SWa UoI10e papuawwodal Ajsnoirald wodj salepdn se [|am se {(s1aydea] Joj sSaUaAISIo4 ueoq uapnis) ZTTE ‘(diysiejoyas Suiyoea]) €TTE
‘(syueu diysejoyas A1a1107 uoneonp3) Z0TE ‘(sSauani8io4 ueoq) GOTE Suipn[dUl YJOM S,991HWIWOI dY] 03 Pale|ad S||Ig SNOH |BJIDASS {S101LINPD
Jo} - sasinu Joy d2e|d ul Ajjualund — ssadoud ,ss920ns Joj Aed,, @109 Y3 Ul 1s3J91uUl SUINUIIUOD PaPN[IUL UOISSNISIP (910N JO SUOISSNISIQ £2-220C

9oe|d aye)

01 paau [Im Sunsasw [udy 3yl 1eyl Suipueisiapun ay3 yim pajadued sem Suiraaw siyj ‘AJessadau aq pjnom Suissw +TT Alenuer ays Ji Jaquiadaq

Ul 9PIJ9P 03 pue Aj|EN1IIA 199W 0] PAIOA 9911WWO0I 3yl ‘Suilgsw «/ g Jaqwaldas ayl Sulung “«TT |4dy pue «TT Adenuer ‘g J9qwa1das 40} pajNpayds
2J4e/aiom s3ueaw ‘Jead ojwspede yz-£¢0g Yl Suung ‘swal epusse JO .| B 0} NP PI[IIULI SEM 8 J9CWDI9J U0 SullD3W Y3 ‘9duapuodsatlod
|B21401SIY 4D “w6 YIJBA pUB ‘w8 19qWd3(Q ‘w67 19qWa1das J0) pa|npayds a4am s3ullaaw ‘JedA sjwspede £g-2¢0¢ 2Y3 Sulung SSUnSsSN

989)j0D aunys3 1ojneag JsN

933|100 Alagman udjIy 2SN

AlISI9AIUN UIBYINOS UO1S3IRYD eiquinjo) JSN
989]|0D 420D Alsianiun uoswa|)

ANSIBAIUN UOSIDpUY Anstaniun doayjuipy

989]|0) uelalAgsald a1eisdn osn
A1IsJaAIUN 3|IAUBBID YLION uoisajdey) Jo aga|0d




9

%0°C€E- €ov's 8€S‘e S08‘€ [80V 09TV 0TSV TS99V
%L - GSS 6LS 199 AYA LLL 606 166 000°T 786 196 Ansianiun doayauipy
%0 7S- 8¢ 337 691 ¥4 209 LS9 159 9t9 099 0€8 aleisdn - 2SN
%8 LT- 16 86 6 91T LTT LTT LET 445 €€T 971 Hojneag - 'J's’'N
%S LT- Ste 474 96¢ 423 6v7€ €G€ 423 €G¢€ 9/€ 8€€ uIv - '2's'N
%C EC- G6€ 06¢€ 6LE 6S€ 69¢€ VA4 L9Y 69 q9Y 4% "AlUM 91e1S BuljoJe) YInos
%E"ET- 0L€ 0S¢ 4% 47 447 1457 Y47 6t 1537 LTy Avisianiun Japue
%9°E- L0T 09¢ 09¢ e 442 0ze €0¢€ 0ze 1433 L9€ Avisianlun uoleA siouely
%E"0C- TLY T0S 91§ 20S L8V 0¢s €€9 €09 LSS 165 uoisajiey) o 939||0)
%E9T- 819 879 999 1.9 JA°) 869 A 60L A viL Auisianiun euljole) |eiseo)
%9°9%- 6€ ov 187 8¢ €€ LE St St 1S €L [9peyd 3yl
suonniisuj m:_r_umm._. w>_m:w_._m._n_r:ou
%S°0- 878‘T 69T €69‘T 0€9'T 98S‘T 18ST V09T 6891 TLL'T  8€8‘T |eloigns yaieasay
%8 LT- 668 198 ves G98 976 816 T00'T  OTI'T PLT'T  SYTT elquin|o) - *3°'s’N
%L'9S 6¢6 806 658 S99/ 099 €€9 209 6LS L6S €65 Avisianiun uoswa|d

SUOIIN}ISU| Yd4easay

€¢oc

01 b10Z €¢0¢ ¢¢0¢ 1¢0C 0¢oc 610C  8TOC LT10¢C 910¢ S10¢ v10¢ uolniisu|

aSueyy % |euoisinoid

;suoinIsu| 31 qnd — sweiSoid uoneanp3 |97 s,Jojayaeg ul Juawyjjolug |e4

a xipuaddy

"9JNSU3DI|/uoedyJad |etul 03 Suipes| uondo uoneanpa ue Yum swesSoid UoLEINPI-UOU Ul PI||OJUD SIUBPNIS SE ||DM Se ‘Ajlwe) 9pod
dID uoneanp3 xxxx'€T a3yl Ulylm swelSoud ||e ul pa|joJud SJuapNnis Sapn|dul elep ,swelSold uoneanp3, "sajid 8yl Yum eiep usije o} pue ‘suonniisul
a1qnd se ||om se 21eAldd Joj uorewloUl SpN[oul 03 pajepdn uaag aney uoreanp3 JaYSiH UO UOISSILIWOD) DS dY3 WoJ) sajqel Suimo||oy Y] 910N

suolN}su| deAlld pue dljqnd 10} sweiSold uoneanpy |9A37 S,491SE|Al PUE S,J0[3ydeg ul Juswjjoius |je4

:d xipuaddy



€9

'9JNSUDII|/UOI1BI1413J3D [elul 03 Sulpea| uolzdo uolIeaNpa ue Yyum
sweJ3o.d uoI1EINPS-UOU Ul PI|[0JUD SIUBPNIS SB [|9M SE Ajllie) 9p09d ¢ XXXX'ET Y1 ulylm swetSoud [|e ul pajjoJud Sjuapnis apnjoul sweaSoid uoneanpd

%y €C- veL‘'L e8'L 1258 9606 090‘6 00E‘6 7196 1296 8¢8‘6 €LT0T 1v10l1 13A31 S, 4013IHOVE

|eroagns Juapuadapuy is

VN T S 8 0T 6 6 4" 933]|0D pJoyoM
%0'0€CT €€T 0T vET o1 Avisianun se3y400A
%EY LYT 4 qTT 60T TET SPT an4 SpT 91T 1 Avisianun ueAajsap uIdyInos
%E'GG- 1C 8¢ 153 14 8¢ 9z LT 123 LE LY 989)|0) uenalAgsald
%E T e 113 LTE 9G¢€ I6€  €9¢ 08¢ 95¢€ 69¢€ 0S¢ Avisianiun 3|(1Auaa19 YuoN
%T'6¢C- LTT 08 80T 61T 8€T TSI 9v1 991 19T 99T 933|100 Alsagman
%S T9- 0€ 9z LT 9¢ 9t 19 9L 18 06 8L 933)|0D SHION
%E 9- 1L LET LTT ot TIT 8€T LST 8LT 6L1 66T Ausisniun suoisawiy
%t 9G- 143 w 3% 0S 6€ 23 St 69 L 8L Ausianun uewany
%0°09T 8L €9 96 L6 47 61 r43 00T €€ 0€ 933||0) auysi3
%S'LT- S6 S8 LTT t 74 4" LET ot 81T 1€T1 Ausianiun 8s1aAu0)
%8°0€ 1S 85 9s LS 79 LS 8Y 8Y 6t 6€ "AlUM |EUOIIBUIRIU| BIqWIN|OD
%S 0t VLT 6t7¢C LT1T 18T 68T  L0C 90¢ 96T €6T S6T 933]0D elquin|o)
%L EL- 9¢ w 1S 29 68 6L 06 L6 L6 LET Avissanun 4930
%60 €€T 791 LLT ¥0¢ 98T  G8T 9/T 06T 90¢ 44 Avisianun uiged
%8 €G- 9¢C 6SC GES TLL 89/ 109 865 019 L9S 118 AvisiaAIun uIBYINOS UOISalIeYD
%T'9- 0T€ SLE z6€ 06€ 60y  €€€ 18€ 16€ T6€ 0[33 Ausianiun sauor qog
%0°SL- 8¢ 6S 79 99 98 GET 8 08 X4 14y 989|0) 101pauag
%ELT- LTV oty %% L6V 1S IS 1SS v1S 20S ¥0S Ayisianun uosispuy

suoin}isu| Juapuadapuyj Joluas

suonniisuj jJudpuadapu| — swesSoid uonednp3l |9A97 s, Jojaydeg ul juawijjoiuy jje4

"9JNSUI| /UOI1BI141343D |el3iul 03 Sulpea)| uolrdo uolleanpa ue yum sweigoud
UOI1BINP3-UOU Ul P3J|0JUD SIUIPNIS SE [[9M SB Ajlie) 3p03 d]D XXXX' €T Y1 ulyum sweidoud ||e ul pa|joJus sJuapnis apnjoul sweidold uoneanpy ;
%S°€C- 1€T's LOE'S 86V'S LIL'S 9vL'S TOT9 9ST9 <879 8159 6£89 lezoigns dlqnd




%008
VN
%891~
%E'16

%00

%S°0T

8T 142 Ve
0] 8 6
€€ €€ S€
88 6 v6
TLT 8¢¢ 9T¢

9¢
€T
9¢
0L

8¢¢

6¢
ST
0S
SS

[444

81
LT
L8
SL

861

¥9

13
S¢
147
LS

€0¢

8T
8¢
8§
99

181

9¢
91
S9
ov

881

0T

a9
9

TL1

Ayisianiun 490D

Ausianiun uige)d

AJIsJanluUn uIBYINoS uoisajdey)d

Ansianiun sauor qog

989||0D 1Ipauag

AlISJIaAIlUN uoSIapUY
suolInlisuj Jusapuadapul Jo1UdS
|eroiqns aiqnd

{

%'V GEET 96E‘T WYE'T 6EE'T 8ST'T €90°T 9€T‘T vZ'T  8€T'T €871 [er01qns aAIsuayaidwo)
%S EV- S9T c0¢ 144 8¢¢C 6T¢C 0T¢ 8T¢ €L¢C ¥9¢ c6¢C Ausioniun doayiuim
%CEIWT L6C 60€ 143 S6¢€ 8T¢ 61 S¢ €¢ T¢ 6T areisdn - *2's’N
VN S 4" 4" Hojneaq - J'S'N
%€’ 8- 1T ST €T 8T 8T 6 1 1% 9 [4) Uiy - 2's'n
%6°GL- 8¢ 17 [4°] 6L L9 66 11T 00T 6CT 8GT ‘AU 91e1S euljoJe) Yyinos
%L956  LT€ 6¢¢ 99 147 6€ 9¢ LT 6¢ S¢ 0€ Auisianiun sspuen
%ELT- 98 80T Vit 111 01T €17 LL 74 00T 70T Ayisianiun uouel sioueld
%V'0S- €9 88 €6 8§ €9 8L 88 ver 8¢T LTT uolsajiey) Jo a3s]|0)
% 09- TET 891 0T¢ 6€¢C SS¢ 86¢ Eve 99¢ 143 143 Auisianiun euljoue) |eiseo)
%LV [444 6T¢C 1474 0LT 697 T1¢ 144 LT 074 [474 [9pe1d 3yl
suoilnyisu] Suiysea] anisuayaidwo)
%V°6T 01T‘T €80T TST'T L6T‘T VOT'T 0€6 LS6 vEO'T  TEO'T  0€6 |e101gns Ydieasay
%ECC- T6v L0S 609 Vs [4:1% 6¢Cr 699 6€L [444 €9 eiquin|o) - "J's'N
%L L[0T 619 9.8 9 759 [44°] T0S 88¢ S6¢ 0T€ 86¢ Ausianiun uoswa|

€¢0¢
031 ¥10¢

9?8ueyd
%

€¢0¢ (4414 T¢0¢

|euoisinoad

0coc

8T0¢C

LT0C

9T0¢

;SweiSoud uoneanp3 [9A97 S,191SeAl Ul Juswi|joau] [jed

SUOIIN}ISU| Yd4easay

uofnsuj




59

%b'ST-  OvZ'IT PSY'TT  EPECT STLTT 80V‘CT 09Z°CT €09‘CT 188°CT O0SO'ET 98T‘ET 1V101 S, 4ILSVIN+S,401IHOVY

"9JNSUIDI|/UOI1LI1H1143I |elul 03 Sulpea| uoildo uolIeINPa ue Yum
sweJ3o.d uoI1EINPR-UOU Ul PI|[0JUD SIUBPNIS SB ||9M SE AjlWie) 89P0 ¢ XXXX'ET Y1 ulylm swetSoud [|e ul pajjoJud Sjuapnis apnjoul sweaSoid uoneanpd

%L'0T 785‘€  918‘c 096‘C  166°C 1VLOL 13AT1 S, HILSVIN
%C'TT €0T‘T  TTT'T |eroagns jJuapuadapuj 4§

939|100 p4oyyoM

VYN QS 143 Ayisianiun saayloopn

%1'63- T¢C 8¢ 0s 98 L6 96 [4%) LT LTC €61 Ayisianiun ueAs|sap uiayinos

989]|0D uelalAgsald

%C'E [43 6¢ €C qg LC 14% €e oV 9¢ T€ Avisianiun 3j|1ausaI9 YuoN

VN T 933|100 A1iagmapN

989]|0D SIJoN

VN €1 AJIsJaAIUN BuOISBWI

%8 L1~ 514 79 89 Sl €6 96 6¢CT 00T 6 Aisianiun uewany

989]|0D au|s43

%t"qS- (074 oL TOT 9¢T LST T0¢C 0/T 89T 9¢T LST Ayisianlun 8staAu0)

%.°'S8C  9T¢ Ta¢C €9€ [40]3 68T 99 69 69 €9 99 "AlUN |euolleuJsalu| elquinjo)

%L1 SCC [44 8¢€¢ (4] 0L [4°] LS 99 SL 8 939|0) elquin|o)



99

12/2/6 paiuasaud se £7-7¢ A4 40) 1sanbay uonendoiddy pue ‘Tz/z/6 paiussald se Tg-02 A4 410} uoday |enuuy
:3HD 03 pa1uUasald Sisanbay uoneludoiddy pue syuoday

/W02"S19PEIISYIERT MMM //:SO1Y S19pe) Jaydea|

[Wy puewap-pue-A|ddns/810 81120 MMM//:sdny syioday puewaq pue Ajddng

/810 113’ MMM //:SdnY (218 ‘smoj|a4 Suiyoes]) swoH
V4310

w1y J93siw-aw-|[ed/swesdoid/swersoid/uonednpa/npauoswad MMM//:sdny
HILSIN BN 118D

JPdCZ0C 6T 80-UOSISpUY MIIASY0C%WEIS0Id0C%YV13/U0SIapUY0L%H009H0C%I9Ydea] /SIUaWNd0Qq/Sa|4/209/5931S/A08 05009/ /:SdnY

UOSJIdPUY UBIO0T *IQ pUE UOSIdPUY duuy
or *1a Aq D03 9y 031 pajuasaad ‘2z0oz |11dY ‘Sanuandy (vI3) 1V usawanosdw| uoreanpl yum papung sweisodd Juswniddy Jaydeal jo Apnis v

3PAUBBA0T%|00YISOT%ET
-22070C%2Y107%030C%MOI0WOL 07 %3007 %S19Y2B3L 0T %UO0C%I10d9Y 0T %|eNUUY0Z%YIeNV0Z%S0dI/SPeojumMoq/iaumo/siasn/:d///-214

110day weliSoud |enuuy £7-2z07 MoJIowo] Jo Ssiaydea]

IPAH20C%E00C%EC0C%CC0C0C% MO0 %BILSWY0C %1007 %Y2BRL0C%UIBNY 0T %7 0dI/SPEOjUMOQ/ISUMQ/SIasN/D///-31u
11oday weuSoud |enuuy £7-7Z07 :Bd1aWY Joj yoea]

JPdTEBA0C%]|00UIS0T%E ¢-C 2020 %0099 07 %|eNUUY0 %P e0g90C%UEd1IaWY/UoneoNp3301doq/S110da1 /A0 9SN0Ya3eISIS MMM //:Sa1Y
uoday weiSold [enuuy €2-2207 3109V

\mmc__w_u_JM\mELOu—\COEmuc.ELQU-®>BmCLww_m\mLOHmUJ_uw\>0m.um._um\\“maﬁ£ :Sauljeping pue swio4
\wumQ\CO_uqmu_u:.twu|w>_p.mc\_wu._M\m._Ou.m“u:—uw\>Omdm.Um-\\“maﬁr_ ‘wesdoud J0Vd 3dS

/swiedg0.1d,/uonedyJad-9AneUI9} E/SI018ONPa/A0T 05 pa//:sdny swesSoud panosdde 30s
sweigold uoneaylda) aAleuIdlY 3ADS
(*219 ‘3Dvd) 3as — sweaSo.d uoneisedald Jaysea] anneusd|y

S)uUI7 USGIM
3 xipuaddy


https://ed.sc.gov/educators/alternative-certification/programs/
https://ed.sc.gov/educators/alternative-certification/pace/
https://ed.sc.gov/educators/alternative-certification/forms/guidelines/
https://www.scstatehouse.gov/reports/DeptofEducation/American%20Board%20Annual%20Report%202022-23%20School%20Year.pdf
https://eoc.sc.gov/sites/eoc/files/Documents/Teacher%20Report%20Anderson/EIA%20Program%20Review_Anderson-08.19.2022.pdf
https://www.clemson.edu/education/programs/programs/call-me-mister.html
https://www.cerra.org/
https://www.cerra.org/supply-and-demand.html
https://www.teachercadets.com/

L9

(vz/8¢/v Jose) JpdyA €¢0C 0T L0C%Paiepdn uonediddy £¢0c¢3DVd/Sa|4/3Nejap/Sa1is/810 UBO[IUSPNISOS MMM //:SdRy
¥Z-£70¢ uonedljddy ueoq 3Dvd/g adAL 1S

IPAHT 8T €[UT ¢AOT%NJUOLRIIddY07%SI198UBUD0C%1991eDd110C%S - 77¢/S9I4/3NejSp/SaMS/310 UBO[USPNISIS MMM//SARY
GZ-v¢0g uonedijddy ueoq g adAL 18 T adAL 1S

(€202/0€/9 y3noaya 000Z/0E/9 S4eaA [BISI4 40} SHUIT) STI0daJ-[EDUBUL/UOREZIUESI0/S10 UBO|IUSPNISOS MMM //:SAnY
(spoday Hpny [enuuy) SJUSWAIEIS [BIDUBUI{ PA3EPIOSUOD UO S}0day IS
(21s) uonesodio) ueoq Juapnis euijose) yinos

$PA'4AdVANTOV £70207%C07%ISNSNY0T%SSIINISS0C%IUSPNISOT%PUE
02%AINDINT%PUBOTZ%SS99IV0C %UO0Z%o9RIWIWO0) /20 %ISN8NY/SSAVI/E202¢0C%S3ULND9 A /SSUNSIIA /SIUSWINI0(/S9[Y,/2Yd/SoMS/A08 05 9yd//:S0ny
1sonbay suoneldoiddy Gz-vZ Ad pue 1oday J93enpy Yynod €2-220C Ad

(LINYYd-DS) s1ayoeal AlioulAl JO UOLUDIRY pUk JUBWIINIIRY 3Y) Joj wesSoad euljole) yinos

\mmm‘_m-UOOC-_NUE_LU\COB_CMOUwL-UCN-HCwrcu._;_uw._\mgou.mu:_um\>0m.um._uw\\“mQﬁr_ SpooN |edxul)

\Co_pmu_u:p.\_wu-wzpmc._wu_M\m\_OHMUSUQ\>Om.um.Uw\\”mQﬁ.r_ sweldo.d uopesynia) aAneul9l|y

/A0S0 pa//:sdny dWoH
uonednpg jo Juswpedag euijose) yinos

SI9yew-Ad1|0d/A0825009//:SdnY
syoday jenuuy weaSoad ueoq 1aydeal (D03) WySis1doAQ uonesnpl

Kew-|e3i31p-3ul03-5S900id-uonedijdde-diySIe|oydS-SMO[|9}-0naW|ed /70-7Z0¢/SMaU/A0S DS oy MMM//-SNY
yzoz Aen 1e181q 8uloo ssad04d uonedlddy diysie|joyas smoj|94 onawjed

/A082sayd//:sdny swoH
3JHD

JPAIUBWYIBNYYUMSGTZ-1ZA40C%1SoNDIY0C%I=3pNg VY
43D OWSIN0C%IHD G0 9/19qWa1das/SIauUoISSILWO0D0C %007 %P1e09/€Z0T0C%SSULDSIN /SSURSIIN /SIUSWNI0Q/S3|Y/3Yd/SaHS/A08 3s aYd//:sdny
€¢/L/6 AHD 01 pajuasald se 1sanbay suonerdoiddy Gz-v¢ A4 YHUM €2-2Z Ad 40} Loday |enuuy

(¥2/0€/v 40 se £20¢) WUNUOI/E0BIOPIZTBST-09€6-PYaY-¥E8/-6959P T80 /SWEIISII]/2103/1de/I9AISS/A05 35 AIRIqI[91e1S™Op//:sdny


https://dc.statelibrary.sc.gov/server/api/core/bitstreams/b81d6569-7834-4b4d-9360-15818cd0fa03/content
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings%202023/Board%20of%20Commissioners/September/6.02.B.CHE%20Memo_CERRA_Budget%20Request%20FY24-25WithAttachment.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings%202023/Board%20of%20Commissioners/September/6.02.B.CHE%20Memo_CERRA_Budget%20Request%20FY24-25WithAttachment.pdf
https://che.sc.gov/
https://www.che.sc.gov/news/2024-04/palmetto-fellows-scholarship-application-process-going-digital-may
https://eoc.sc.gov/policy-makers
https://ed.sc.gov/
https://ed.sc.gov/educators/alternative-certification/
https://ed.sc.gov/educators/recruitment-and-recognition/critical-need-areas/
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings%202023/CAESS/August%202/Committee%20on%20Access%20and%20Equity%20and%20Student%20Services%20August%202%202023_AGENDAPDF.pdf
https://che.sc.gov/sites/che/files/Documents/Meetings/Meetings%202023/CAESS/August%202/Committee%20on%20Access%20and%20Equity%20and%20Student%20Services%20August%202%202023_AGENDAPDF.pdf
https://www.scstudentloan.org/organization/financial-reports
https://www.scstudentloan.org/sites/default/files/24-25%20TLPCareer%20Changers%20ApplicationPN%20V2_Final3.18.24.pdf
https://www.scstudentloan.org/sites/default/files/PACE2023_Application_Updated%207.10.2023__V4.pdf

89

€207 ¥sn3ny Jpd"gam-4-7¢-T¢0¢-9|40.d-92J0pJ0\-1038INP3-100-E20¢-1DS/60/€C0Z/SPEeO[dN /3UsIU0d-dM/F10I3ded)-05//:sdnY
20t 48qwiadag /TZ0¢-070C-10}-2210)J0M-13ydeal-eul|oied-yinos-ayl-Jo-a|yoid/s10°1aydeal-ds//:sdny

s}10day 2210p110/W\ J2Y2e3] IS 3Y3 JO 3|yold YIHIVIL-DS



https://sc-teacher.org/profile-of-the-south-carolina-teacher-workforce-for-2020-2021/
https://sc-teacher.org/wp-content/uploads/2023/09/SCT-2023-004-Educator-Workforce-Profile-2021-22-F-web.pdf

EDUCATION OVERSIGHT COMMITTEE

Date: June 10, 2024

ACTION ITEM:
Report on the Educational Credit for Exceptional Needs Children (ECENC) Program, 2022-23

PURPOSE/AUTHORITY

Act 247, Section (E)(6)

Annually, the Education Oversight Committee shall issue a report to the General Assembly
documenting the impact of the Educational Credit for Exceptional Needs Children (ECENC)
Program on student achievement. In addition, the report must include information on individual
schools if at least fifty-one percent of the total enrolled students in the private school participated
in the Educational Credit for Exceptional Needs Children Program in the prior school year.

CRITICAL FACTS

The report addresses the following:

Information on the approval process, participation, and compliance for ECENC schools;
Information about the process for collecting assessment results used to document the
impact of the ECENC program on student success;

Updates to previous recommendations from the EOC report; and,

A description of the differences between ECENC and the Educational Scholarship Trust
Fund Program, which was established by the SC General Assembly pursuant to Act 8 of
2023.

TIMELINE/REVIEW PROCESS

The FY2022-23 Educational Credit for Exceptional Needs Children Program Report requires approval
from the EOC and will need to be sent to the SC General Assembly and posted online.

ECONOMIC IMPACT FOR EOC

There is no economic impact to the EOC producing this report.

ACTION REQUEST

Xl For approval [ ] For information

ACTION TAKEN

[ ] Approved [ ] Amended
[ ] Not Approved [1 Action deferred (explain)
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INTRODUCTION

This report is the sixth annual report on the impact of the Educational Credit for Exceptional
Needs Children (ECENC) program as required by Act 247 of 2018. The ECENC program provides
grants and parental tax credits to students with exceptional needs attending private schools
that meet specific eligibility requirements for approval by the Education Oversight Committee
(EOC). Exceptional SC is a 501 (c) (3) that raises and accepts funds and reviews student grant
applications for an ECENC grant. This evaluation was prepared using information and data
from the state fiscal year 2021-22 and utilizes information prepared by the South Carolina
Department of Revenue (SCDOR) and Exceptional SC. The law also specifically requires the

EOC to annually:

Issue a report to the General Assembly documenting the impact of the Educational Credit for Exceptional

Needs Children Program on student achievement. In addition, the report must include information on individual
schools if at least 51% of the total enrolled students in the private school participated in the Educational Credit for
Exceptional Needs Children Program in the prior school year. The report must be according to each participating
private school and for participating students, in which there are at least 30 participating students who have scores
for tests administered. If the Education Oversight Committee determines that the 30 participating student cell size
may be reduced without disclosing personally identifiable information of a participating student, the Education
Oversight Committee may reduce the participating student cell size, but the cell size may not be reduced to less than
10 participating students. (Section 12-6-3790 (E) (6) of the SC Code of Laws).

This report seeks to provide the following about the ECENC program:

Information on the approval process, participation, and compliance for ECENC schools;

Information about the process for collecting assessment results used to document the impact of the ECENC
program on student success;

Updates to previous recommendations from the EOC report; and,

A description of the differences between ECENC and the Educational Scholarship Trust Fund Program, which
was established by the SC General Assembly pursuant to Act 8 of 2023.




ECENC Process, Participation and Compliance

Process

The law defines qualifying students and eligible schools. Grants may be awarded to students in an amount not exceeding
$11,000 or the annual cost of tuition, whichever is less, to a qualifying student at an eligible school. A qualifying student
receiving a grant may not be charged tuition by an eligible school in an amount greater than the student would be charged if
the student was not a qualifying student.

Term Definition per Act 247

A student who is an exceptional needs child is a South Carolina resident, and is eligible to be enrolled
>> in a South Carolina secondary or elementary public school at the kindergarten or later grade for the
applicable school year.

Means a child who has been evaluated in accordance with this state’s evaluation criteria as set
forth in S.C. Code Ann. Regs 43-243.1, and determined eligible as a child with a disability who
needs special education and related services, in accordance with the requirements of Section

>> 300.8 of the federal Individuals with Disabilities Education Act. Or a child who has been diagnosed
within the last three years by a licensed speech-language pathologist, psychiatrist, or medical,
mental health, psychoeducational or other comparable licensed health care provider as having
a neurodevelopmental disorder, a substantial sensory or physical impairment such as deaf, blind
or orthopedic disability, or some other disability or acute or chronic condition that significantly
impedes the student’s ability to learn and succeed in school without specialized instructional and
associated supports and services tailored to the child’s unique needs.

The EOC approves and posts on its website a list of eligible schools annually. The eligible schools approved in FY 23
can be found in Appendix A. These eligible schools must document that they meet the following criteria:

¢ Independent school, including those religious in nature, other than public schools, that offer a general
education to primary or secondary school students;

¢ Does not discriminate on the basis of race, color, or national origin;
e Islocated in South Carolina;

e Has an educational curriculum that includes courses set forth in the state’s diploma requirements,
graduation certificate requirements for special needs children, and where the students attending are
administered national achievement or state standardized tests, or both at progressive grade levels to
determine student progress;

e Has school facilities that are subject to applicable federal, state, and local laws;

e Is a member in good standing of the Southern Association of Colleges and Schools, the South Carolina
Association of Christian Schools, the South Carolina Independent School Association, or Palmetto
Association of Independent Schools; and

e Provides a specially designed program or learning resource center to provide needed accommodations
based on the needs of exceptional needs students provides onsite educational services or supports to
meet the needs of exceptional needs students or is a school specifically existing to meet the needs of only
exceptional needs students with documented disabilities.

An application form to apply to be an ECENC approved school and the current ECENC Manual can be found in
Appendices B and C respectively.


https://eoc.sc.gov/sites/eoc/files/Documents/ECENC%202024%20Appendices.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FECENC%2520Application%2520to%2520Participate%2520Form%252C%25202024-25%2520TEST.docx&wdOrigin=BROWSELINK

ECENC School Approval Timeline

The following process and timeline were used by the EOC to determine school eligibility in the ECENC Program for fiscal
year 2022-23. Each school, new or recurring, was required to comply with the same program standards and reporting
requirements.

January 2, 2023
1. Notification sent by email to schools currently in good standing with the ECENC program in the 2021-
2022 school year that the application process is open. The Application to Participate in the ECENC
Program for 2022-23 was made available on the EOC’s website with direct links to the ECENC Manual
for the SY 2022-23, designed to be used as a guide to the application process. All documents must be
completed, signed, attached and returned to EOC staff.

2. The completed application of schools meeting the standards and reporting requirements for SY 2021-
22 were published on the EOC’s website.

February 28, 2023
1. The Application to Participate and Document A — Statement of Services was required to be submitted
to EOC staff by February 28, 2023 to be approved for participation in the program for the FY 2022-23.

a. EOC staff called programs that have previously participated to remind them of the legislative due
date so that they may submit required documents and continue to be eligible for the students they
serve. This annual process is not legislatively required; however, it does serve children and families
in South Carolina.

2. The EOC publishes a list of schools meeting the standards and reporting requirements for participation
in the program for the FY 23.

June 30, 2023
1. Document B — Grants received must be completed, signed, and returned to EOC staff by June 30,
2023. This document must contain information on the number of students (K-12) who were enrolled in
the school in 2022-23 and information on the number and amount of grants received in 2022-23. No
personally identifiable information of students may be submitted.

September 1, 2023
1. Document C — School level assessment results must be provided directly to the EOC with the name of
each national achievement test administered and the scale scores/percentile rankings/stanines/grade
level equivalents for ELA (Reading) and Mathematics. This information must be reported by grade level
for classes with 10 or more students of all grades tested and attached by September 1, 2023. No
personally identifiable information of students or teachers should be included in the submission.

2. Document C — Information on staff responsible for the submission of school level assessment results
must be provided to the EOC staff by September 1, 2023. Document C must be completed, signed, and
returned at that time.

November 15, 2023:
1. A“copy of compilation, review, or compliance audit of the organization’s financial statements as relating
to the grants received, conducted by a certified public accounting firm” must be received by the EOC no
later than November 15, 2023. No personally identifiable information of students should be submitted.


https://eoc.sc.gov/ecenc-program/2024-25-ecenc-school-application-process
http://www.eoc.sc.gov
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FECENC%2520Application%2520to%2520Participate%2520Form%252C%25202024-25%2520TEST.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FDocument%2520A%2520-%2520Statement%2520of%2520Services%252C%25202024-25.docx&wdOrigin=BROWSELINK
https://eoc.sc.gov/sites/eoc/files/Documents/ECENC%202022/Act%20247%20List%20of%20Qualifying%20Schools%2C%202022-23%20as%20of%20December%2015%2C%202022.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FDocument%2520B-Grants%2520Received.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FDocument%2520C-School-Level%2520Assessment%2520Data.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Feoc.sc.gov%2Fsites%2Feoc%2Ffiles%2FDocuments%2FDocument%2520C-School-Level%2520Assessment%2520Data.docx&wdOrigin=BROWSELINK

School Participation

Schools approved by the EOC to participate in the ECENC program in 2023-24 can be found in each of the five Center for Educator
Recruitment, Retention, and Advancement (CERRA) regions of South Carolina. The Upstate, Region 1, has 33 approved schools
and serves the most student recipients with 670 ECENC receiving a total of $1,701,815 in grants, for an average grant amount
of $2,540 per student. The Savannah River Basin, Region 2, has 6 approved schools and 86 student recipients receiving a total
of $152,400. The average student grant in Region 2 is $1,772. The Midlands make up CERRA Region 3, where 21 approved
schools serve 265 grant funded students receiving a total of $663,400. The average grant for a student in the Midlands is
$2,503. Fifteen approved schools are in CERRA Region 4, the Pee Dee, and serve 51 grant funded students receiving a total
of $78,200, or an average of $1,533 per student. The Lowcountry makes up CERRA region 5 and has the highest number of
approved schools. Forty-one schools serve 351 grant funded students with an average grant of $1,837, for a total of $644,900.

There were 23 approved ECENC schools in the state that did not receive any grants from the program.

33 schools

670 grants
$1,701,815 total
$2,540 per student

6 schools

86 grants
$152,400 total
$1,772 per student

21 schools

265 grants
$663,400 total
$2,503 per student

15 schools

51 grants

$78,200 total
$1,533 per student

41 schools

351 grants
$644,900 total
$1,837 per student




The total amount of grants spent in ECENC approved schools has decreased by $1,618,349 between 2022-23 and 2023-24.
During the same time, approved schools decreased by one, and the number of grants increased by 97 while the average grant
amount per student decreased by $1,387.

Each ECENC approved school represents one or more of the independent accrediting associations for private schools, and were
in good standing at the time of approval. The independent accrediting associations accepted by the ECENC program include:

e South Carolina Independent School Association (SCISA) accredits 66 ECENC approved schools.
e Southern Association of Colleges and Schools (SACS) accredits 63 with ECENC approved schools.
e South Carolina Association of Christian Schools (SCACS) accredits 20 ECENC approved schools.

e Palmetto Association of Independent School Accreditation (PAIS) accredits 16 schools.

Table 2 shows the Accrediting Association for ECENC schools by CERRA region for Fiscal Year 2022-23. Only the Pee Dee does
not have representation of all four accrediting associations, as they have no PAIS accredited schools in the region. Several
ECENC schools are members of more than one accrediting association, which is why there are more schools listed by accrediting
association than the total of ECENC approved schools.



Student Participation

A total of 1,460 students (253 new and 1,207 incumbent) participated in the ECENC program in 2022-23, and nearly 68% of the
scholarship recipients are from households earning $100,000 or more annually. Approximately 23% of ECENC recipients are from
households earning $50,000 through $100,000, which is an increase in this household income range from last year. Approximately
8% are from households earning $50,000 or less annually. This data has been collected from the Department of Revenue and the full
report published January 2024 can be seen in Appendix D.

Exceptional SC provided data on students rising Kindergarten through grade 12 who applied for and those who received an ECENC
grant during the 2022-23 school year. Table 2 shows this data and indicates if that number is more or less than in the 2021-22 school
year. In the 2021-22 school year, 1,387 or 90% of students who applied were funded, in contrast, for the 2022-23 school year, 74% of
students applying received grants. There were 440 more applicants in the 2022-23 school year than in the previous year.

According to data from Exceptional SC, in the 2022-23 year, 73 more students were funded through the ECENC program
than in the 2021-22 year. Between the 2021-22 and 2022-23 years the distribution of students funded by grade level
shifted only slightly.



Student Grants and Funding:

Act 247 states that student grants may not exceed eleven thousand dollars or the total amount of tuition, whichever is less. The
Exceptional SC Board for the 2022-23 year funded all incumbent students who applied for the grant with a cap of $9,000, in a one-
time payment made in the spring. Families who applied for the parental tax credit, but not a grant could receive up to $11,000. A
family who did apply for the grant and a parental tax credit, the maximum amount the family could receive was $11,000 total, so the
grant had to be deducted from the tax credit. While $11,000 is the maximum a family could receive, the amount given is typically
less and determined by the Exceptional SC board. In the 2022-23 school year, all incumbent and new students received some form
of funding. Applications in Table 2 reflect both applications for grants and those who applied for parental tax credits whether a grant
application was also submitted.

Compliance: Assessments and the Impact on Student Success:

In evaluating the impact of the ECENC program on student achievement and academic growth, there are challenges due to a lack
of student level data and comparable assessments administered. ECENC schools are not required to provide individual student
test scores for students who received an ECENC grant; compliance is monitored by receipt of aggregate scores from approved
schools and information about what assessments are given to all students in the school. All approved schools administered
assessments and maintained compliance; however, there is a lack of student level data to make comparisons or determine
whether students have experienced measurable improvements as a result of the ECENC program. Approved schools do offer
standardized or criterion referenced assessments as a condition of participation and these assessments can be found in Appendix
E. Private and independent schools that administer national assessments typically select an assessment or assessments that
measure English and Language Arts (ELA) and
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Recommendations:

Several recommendations that have been made in previous reports still remain relevant in the evaluation of the ECENC program.

Convene the Advisory Committee of the ECENC:
Act 247 requires that the EOC establishes an advisory committee and states that the advisory committee shall:
1. Consult with the EOC concerning requests for exemptions from the curriculum requirements

2. Provide recommendations on matters requested by the EOC

This advisory committee, Department of Education, EOC, and/or the Department of Revenue may not regulate the educational
program of an independent school that accepts students receiving scholarship grants pursuant to Act 247, however the
committee is required and a meeting will be held in June 2024. Members have agreed to meet and will: clarify the responsibilities
of the Advisory Committee, hear from the SC Department of Education about implementation of the Education Scholarship
Trust Fund, and determine next steps. The work of this committee and future steps will be provided in future ECENC Reports.

Offer Summative State Assessments to ECENC Students in Public Schools:

South Carolina students in private schools are not currently offered the opportunity to participate in South Carolina State
Assessments. Examples of these assessments include SC-READY and End of Course (EOC) examinations. In the 2020-21, and
2021-22 ECENC Reports, a recommendation was made to allow students in private schools to participate in these assessments,
and while that has not yet come to fruition, offering these examinations to students participating in the ECENC program would
offer an assessment opportunity to determine ECENC program impact. It remains the recommendation of the EOC that ECENC
funded students be offered the opportunity to participate in state summative assessments.

Consider Communication Around the ECENC Program and Other Scholarships:

Because the Educational Scholarship Trust Fund is in the first year of implementation and cannot be used in conjunction with
ECENC funds by an individual student, it is the recommendation of the EOC to: 1. Remain informed about the implementation
of the ESTF, and 2. Monitor if communication around the separate programs should be developed and distributed to prevent
confusion. The EOC is involved in the evaluation of ESTF funds, per statute.

Next Steps:

The next steps for continued evaluation of the ECENC program include: convene an advisory committee, consider
needed communication about the program, and consider any questions from the EOC and advisory committee.
Questions can be directed to EOC staff. The phone number is 803-734-6148 and additional resources can be found
at www.eoc.sc.gov.

The SC Education Oversight Committee is an independent, non-partisan group made up of 18 educators, business
persons, and elected leaders. Created in 1998, the committee is dedicated to reporting facts, measuring change,
and promoting progress within South Carolina’s education system.

10



ECENC FY 22-23

Report

Appendices

Please visit

eoc.sc.gov/ecenc-program and look

under "ECENC Reports" to locate the appendices
for this report or, click on the link above.

11


https://eoc.sc.gov/sites/eoc/files/Documents/ECENC%202024%20Appendices.pdf
https://eoc.sc.gov/sites/eoc/files/Documents/ECENC%202024%20Appendices.pdf
https://eoc.sc.gov/ecenc-program

EDUCATION OVERSIGHT COMMITTEE

DATE: June 10, 2024

COMMITTEE:
Education Oversight Committee

ACTION ITEM:
SC K-12 Military Readiness Task Force Report

PURPOSE/AUTHORITY
On December 11, 2023, the EOC adopted the following language:

The EOC affirms the State Board of Education and SC State Dept. of Education-adopted vision
statement which states that by 2030, at least 75% of students will be at or above grade level. This
statement revises the current goal in the SC ESSA Plan that states that by 2035, 70% of students in
grades 3-8 will be on grade level.

Furthermore, the EOC maintains the commitment made seven years ago to the Profile of the SC
Graduate, foundational language that guides decisions that lead students in K-12 to ultimate
success in college and careers. One notable career is the military, an economic engine in SC that
generates one in every nine jobs in the state.

In January 2024, the EOC will create a working group of Military Recruiters, School Liaison Officers,
School Liaison Program Managers, SC Purple Star School District Point of Contacts and
Department of Education staff to define and measure the academic and physical characteristic of a
“military-ready” student. The working group will make recommendations to the EOC no later than
June 30, 2024. The Fort Jackson Post Command Team has offered to coordinate a briefing and tour
of the Future Army Soldier Preparatory Course for EOC members to be conducted in early 2024.

SECTION 59-18-900(4) The Oversight Committee, working with the State Board of Education, shall
establish student performance indicators which will be those considered to be useful for inclusion as
a component of a school's overall performance and appropriate for the grade levels within the
school. (C) In setting the criteria for the academic performance ratings and the performance
indicators, the Education Oversight Committee shall report the performance by subgroups of
students in the school and schools similar in student characteristics. Criteria must use established
guidelines for statistical analysis and build on current data-reporting practices.

CRITICAL FACTS

e The establishment of an EOC working group to consider making recommendations regarding
military readiness was prompted by a joint meeting of the EOC and SC State Board of
Education held on November 8, 2023 in Columbia. At that meeting, the State Board of
Education adopted the following vision statement previously adopted by the SC Dept. of
Education: by 2030, at least 75% of students will be at or above grade level. By 2030, all SC
students will be college, career, or military ready. The EOC delayed a vote on the vision
statement to further consider the inclusion of “military ready” in the statement.

e The Task Force met on February 6, 2024 and May 21, 2024; both meetings were held in
Columbia.

TIMELINE/REVIEW PROCESS
EOC adopted language requires recommendations be provided to full committee no later than June
30, 2024.

ECONOMIC IMPACT FOR EOC
Cost: no fiscal impact
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SC K-12 MILITARY
READINESS TASK FORCE

A special subcommittee established by the SC Education Oversight Committee

FINDINGS AND RECOMMENDATIONS
TO BE PRESENTED TO THE EOC

JUNE 10, 2024



SC K-12 Military Readiness Task Force
A special subcommittee of the SC Education Oversight Committee
Findings and Recommendations

Background

Pursuant to the SC Code of Laws, the SC Education Oversight Committee (EOC)
makes decisions about the accountability system for SC public schools,
determining the methodology and criteria by which schools are held accountable.
Through the inclusion of an accountability system that meets both state and
federal laws and guidelines, the goal is to drive continuous improvement in

schools, leading to successful outcomes for SC young people.

SECTION 59-18-900(4) The Oversight Committee, working with the State
Board of Education, shall establish student performance indicators which
will be those considered to be useful for inclusion as a component of a
school's overall performance and appropriate for the grade levels within the

school.

(C) In setting the criteria for the academic performance ratings and the
performance indicators, the Education Oversight Committee shall report the
performance by subgroups of students in the school and schools similar in
student characteristics. Criteria must use established guidelines for

statistical analysis and build on current data-reporting practices.

(D) The comprehensive report card must include a comprehensive set of
performance indicators with information on comparisons, trends, needs,
and performance over time which is helpful to parents and the public in
evaluating the school. In addition, the comprehensive report card must
include indicators that meet federal law requirements. Special efforts are to

be made to ensure that the information contained in the report card is



provided in an easily understood manner and a reader-friendly format. This
information should also provide a context for the performance of the school.
Where appropriate, the data should yield disaggregated results to schools
and districts in planning for improvement. The report card should include
information in such areas as programs and curriculum, school leadership,
community and parent support, faculty qualifications, evaluations of the
school by parents, teachers, and students. In addition, the report card must
contain other criteria including, but not limited to, information on
promotion and retention ratios, disciplinary climate, dropout ratios, dropout
reduction data, dropout retention data, access to technology, student and

teacher ratios, and attendance data.

Inclusion of military readiness is currently reflected in one part of the
accountability system; a minimum scale score of 31 on the Armed Services
Vocational Aptitude Battery (ASVAB) is included as one of five approved measures

of career readiness in the accountability system that impacts SC high schools.

In South Carolina, a student is considered college or career-ready for school
accountability if they meet one of the 11 options for college or career readiness.
High schools are held accountable for students four years after they enter school
as a ninth grader. The College and Career Readiness indicator counts 19 points
out of a total of 100 available points. Also, a measure of college or career-

readiness is not a requirement for graduation.

Within the same statute, the EOC is also directed to produce an annual report on
the performance of military-connected students in the state. Overall, the EOC
consistently reports that military connected students typically perform better
than their non-military connected peers in most instances. Even so, there is a
need for schools and educators to recognize the unique challenges faced by

military-connected students and provide them with appropriate support to



succeed academically. Schools can benefit from adopting policies that prioritize
the needs of military-connected students and provide them with resources to

address them.

It should also be noted that, as is reported annually, data collection and accurate
reporting of military-connected students is an ongoing challenge for some SC

school districts.

(H) The Education Oversight Committee, working with the State Board of
Education, is directed to establish a comprehensive annual report
concerning the performance of military-connected children who attend
primary, elementary, middle, and high schools in this State. The
comprehensive annual report must be in a reader-friendly format, using
graphics whenever possible, published on the state, district, and school
websites, and, upon request, printed by the school districts. The annual
comprehensive report must address at least attendance, academic
performance in reading, math, and science, and graduation rates of

military-connected children.

The establishment of an EOC working group to consider making
recommendations regarding military readiness was prompted by a joint meeting
of the EOC and SC State Board of Education held on November 8, 2023 in
Columbia. At that meeting, the State Board of Education adopted the following
vision statement previously adopted by the SC Dept. of Education: by 2030, at
least 75% of students will be at or above grade level. By 2030, all SC students will

be college, career, or military ready.

The EOC delayed a vote on the vision statement to further consider the inclusion
of “military ready” in the statement. On December 11, 2023, the EOC adopted the

following language:



The EOC affirms the State Board of Education and SC State Dept. of
Education-adopted vision statement which states that by 2030, at least 75%
of students will be at or above grade level. This statement revises the
current goal in the SC ESSA Plan that states that by 2035, 70% of students in
grades 3-8 will be on grade level.

Furthermore, the EOC maintains the commitment made seven years ago to
the Profile of the SC Graduate, foundational language that guides decisions
that lead students in K-12 to ultimate success in college and careers. One
notable career is the military, an economic engine in SC that generates one
in every nine jobs in the state.

In January 2024, the EOC will create a working group of Military Recruiters,
School Liaison Officers, School Liaison Program Managers, SC Purple Star
School District Point of Contacts and Department of Education staff to define
and measure the academic and physical characteristic of a “military-ready”
student. The working group will make recommendations to the EOC no later
than June 30, 2024. The Fort Jackson Post Command Team has offered to
coordinate a briefing and tour of the Future Army Soldier Preparatory
Course for EOC members to be conducted in early 2024.

On February 6, 2024, the first meeting of the SC Military Readiness Task Force was
held. Follow-up research and subsequent meetings were held with State
Superintendent of Education Ellen Weaver, Brigadier General Christopher
Amrhein, Commander of the Air Force Recruiting Service and his team, as well as
policy staff at the Education Commission of the States (ECS).

The second meeting of the task force was held on Tuesday, May 21 in Columbia. At
this meeting, task force members reviewed draft findings and recommendations.
The following findings and recommendations emerged as a result of discussions
and consensus among task force members.



Key Findings
e A lack of a basic understanding of civics, misunderstanding of military
service (service in general) and opportunities, poor health/low fitness
levels, low academic achievement are cited as major reasons why recruiters
and other military personnel are seeing a decrease in enlistment; these
trends are not specific to SC and are being observed nationally.

e |tis difficult for military readiness to be defined because of the different
requirements for each branch of service, as well as fluctuations in
standards that are impacted by recruitment needs. Given the differing
standards for each military branch, it was suggested that a generalized
military standard be considered.

e Military readiness should not be considered “lower tier” than college ready
or career ready. Some branches of the military automatically enter students
into credit bearing college level coursework as part of their military training
and work to find a “best fit” given a young person’s individual talents and
skill sets.

e SCcurrently uses the lowest published qualifying score (31)* that any
military branch uses for career-ready designation, although task force
members noted that ASVAB scores are not consistently exclusionary.
Students may graduate from high school without earning an approved
measure of college or career-readiness. Currently, the ASVAB, a battery of
tests, is the primary metric for evaluating military readiness and
determining qualification for military service. According to research from
the Education Commission of the States (ECS) submitted to the EOC in
March 2024, 34 states include some portion of the ASVAB in their state
accountability system and require a measure of college or career readiness
for a student to successfully graduate from high school.

O The ASVAB includes 10 tests, many technical in nature. Scores from
four of the tests—Word Knowledge (WK), Paragraph Comprehension
(PC), Arithmetic Reasoning (AR), and Mathematics Knowledge (MK)—
are combined to compute a score on what is referred to as the Armed
Forces Qualification Test (AFQT). Scores on the AFQT are used to

1 ASVAB Test Explained | Military.com



https://www.military.com/join-armed-forces/asvab/asvab-test-explained.html

determine eligibility for enlistment in the Army, Navy, Air Force, or
Marine Corps while scores on all the ASVAB tests are used to
determine eligibility for specific jobs in the military.

0 Alabama and Texas continue to try and include military enlistment as
a criteria for student success in their state accountability systems.
Lack of quality, defensible data continues to be an impediment to
successful inclusion.

e Although there is a one credit physical education requirement for SC
students to graduate, there is not currently a quantifiable, widely used way
to measure physical fitness and general health among K-12 students. This
presents a concern since lack of overall health is cited as a deterrent to
military enlistment. According to one task force member, one-fourth of
candidates are disqualified due to physical readiness issues.

O The Presidential Fitness Test, first introduced in 1966, is now known
as the Presidential Youth Fitness Program. It is voluntary and not
required to be implemented in schools.

0 According to ECS research, Alabama and Connecticut have developed
state assessments of physical fitness and require they be
administered to students in different grade levels.

e Meeting military readiness markers, enlistment, or receiving designations
such as Purple Star should be incentivized for students and schools.

e Task force members and others expressed the importance of students
being exposed to careers in the military while in school and ensuring that
students, families, and educators know that being military ready isn’t
moving backward, but that it can provide opportunity and advancement for
young people.

O The importance of service to one’s country and one’s community was
also cited as being lost in the minds of many young people. The de-
emphasis of social studies and civics has potentially been a
contributing factor.



Recommendations

1.

Begin including military enlistment and/or entrance into an Officer
Commissioning Program (i.e., NROTC, Naval Academy, Air Force Academy,
etc.) as part of the Five-Year Student Success measure of high school
accountability provided the data are provided from an authorized source
and not self-reported by high schools or school districts. Task force
members expressed optimism that these data would be available and
accessible for this purpose.

. In the upcoming cyclical review of the accountability system, scheduled for

2025, consider the requirement of including a college or career ready
measure as a requirement for graduation.

. Continue to incorporate military readiness as a career readiness measure. It

is not advisable for military readiness to be a separate category for school
accountability or within the establishment of a unified vision statement.
Support the removal of the state budget proviso that suspends the testing
of social studies in grades 3-8 to promote the teaching of social studies and
civics education.

. Work with the SC State Department of Education, SC Department of

Veterans Affairs, and others to strengthen the measures by which schools
and school districts are recognized as Purple Star Schools Districts and
provide financial or other incentives when applicable.

Include military designations and awards like Purple Star prominently on a
school and/or district’s Report Card.

Continue to work with the SC Dept of Education and others to assist
recruiters and other military personnel reasonable and equal access to
students and families in order to provide accurate information about
military service and career options within the service branches.

Work with the State Dept. of Education and other state agencies to create a
State award or certificate to be given to students who have chosen military
service as a career path during the awards programs at their individual
schools.

As part of the 2025 Cyclical Review of the Accountability System, consider
the creation or procurement of a required assessment of physical health
and fitness for students. This recommendation was seen as a way to amplify



the growing obesity epidemic among children, compounded by decreased
time outside and increased screen time.



SC K-12 Military Readiness Task Force Members

Sara Jane Arnett, Military Child Education Coalition Program

Kaitlin Baker, Military Child Education Coalition Program

Kevin Brown, Navy Talent Acquisition Group

Kelsie Carter, Richland County School District Two

Tamara Collier, Sumter County School District, Purple Star Liaison

Col. Kenneth del Mazo, U.S. Marine Corps Recruiting, MCRD Parris Island

Jason Fowler, SC Department of Veterans Affairs

Shelly Galloway, Sumter School District Purple Star Liaison

Ethan Gardner, U.S. Army Columbia Recruiting Battalion Recruiter Chief

Antionette Green, Charleston County School District Purple Star Liaison

Fred Henley, Ft Jackson-Army Student Liaison Officer/Program Manager

Timothy Hopkins, Kershaw County School District Purple Star Liaison

Charity Kurlas, Anderson School District One Purple Star Liaison

Latoshia Middleton, Beaufort County School District Purple Star Liaison

Micheal Norman, U.S. Army Columbia Recruiting Battalion Recruiter

Jennifer Ohmer, Joint Base Charleston, USAF Student Liaison
Officer/Program Manager

Master Sgt. Jose Pineda, U.S. Air Force Recruiter

Kim Priester, SC Department of Education Military Interstate Children’s
Compact Commission (MIC3)

Steven Richardson, U.S. Air Force Recruiter

Ashley Schlicht, Military Child Education Coalition Program State
Coordinator

Tim Sharp, U.S. Marine Corps Recruiter

Sondra Thomas, Aiken County Public School District Purple Star Liaison

Karean Troy, Dorchester County School District Two Purple Star Liaison

Kristen Wildman, Shaw Air Force Base - USAF Student Liaison
Officer/Program Manager

EOC Staff Support

Ms. Tenell Felder; Ms. Hope Johnson-Jones, Dr. Matthew Lavery, and Ms.
Dana Yow



Response to information request

Jennifer Thomsen
March 4, 2024
jthomsen@ecs.org

This response was prepared for Dana Yow, South Carolina Education
Oversight Committee

Your Question:

You asked for information on high school graduation requirements that address military readiness, including the
Armed Services Vocational Aptitude Battery (ASVAB) and physical education. You also expressed interest in state
fitness assessments.

Our Response:

Armed Services Vocational Aptitude Battery (ASVAB) Requirements

Many states require assessments as part of their high school graduation requirements. According to Education
Commission of the States’ 50-state comparison on high school graduation requirements, at least 34 states require

students to complete specific assessments for graduation. Of those 34 states, at least four allow students to take the
ASVAB and some require specific scores on the Armed Forces Qualification Test (AFQT) portion of the ASVAB.

Colorado, as part of their high school graduation guidelines, provides a menu of college and career-ready

demonstration options for school districts to choose from. A score of 31 on the AFQT portion of the ASVAB is among
the options.

Among Indiana graduation requirements is a requirement that students demonstrate college or career readiness
through a pathway established by the state board of education. The ASVAB is one of the assessments included in
state code as an allowable pathway requirement.

While Mississippi administrative code does not require the ASVAB, it is among several options students can use as a

substitute for required end-of-course assessments. Students who choose this option must score 36 on the AFQT and
either earn a Career Planning and Assessment System score that meets Federal Perkins requirements or earn an
industry approved certification.

The ASVAB is one of eight graduation pathways in Washington. For this pathway, students must score at least the
minimum established by the military for eligibility to serve in a branch of the armed services. Schools are encouraged
to schedule an armed services vocational aptitude battery career exploration program interpretation seminar after
the test so students can participate in high school and beyond planning and learn about available military and
nonmilitary occupations for which they have an aptitude.

Physical Education Requirments

Education Commission of the States found that physical education and health courses are required for graduation in
at least 41 states and the District of Columbia. Some states allow students to substitute another course or activity to
earn physical education credits. The following state examples illustrate a variety of approaches:

Education Commission of the States strives to respond to information requests within 48 hours.
This document reflects our best efforts but it may not reflect exhaustive research. Please let us know

if you would like a more comprehensive response. Our staff is also available to provide unbiased advice
on policy plans, consult on proposed legislation and testify at legislative hearings as third-party experts.



https://www.ecs.org/50-state-comparison-high-school-graduation-requirements-2023/
https://www.cde.state.co.us/postsecondary/graduationguidelinesmenuofoptions09-21-22pdf
https://www.cde.state.co.us/postsecondary/graduationguidelinesmenuofoptions09-21-22pdf
https://iga.in.gov/laws/2020/ic/titles/20#20-32-4-1.5
https://www.sos.ms.gov/adminsearch/ACCode/00000382c.pdf
https://app.leg.wa.gov/WAC/default.aspx?cite=180-51-230
https://www.ecs.org/50-state-comparison-high-school-graduation-requirements-2023/
mailto:jthomsen@ecs.org

Alabama requires one physical education credit for high school graduation. Students may substitute physical-activity
based subjects (e.g. marching band, athletics) and other subject areas under “exceptional circumstances” under the
following conditions:

e A detailed plan must be developed (except for JROTC) that reflects collaboration with the physical education
teacher at the school and submitted to the State Superintendent of Education to ensure that students will
master the required content standards and benchmarks as outlined in the Alabama Course of Study: Physical
Education.

e The Alabama Physical Fitness Assessment must be administered to grade 2-12 students, including students
who receive exemptions from the State Superintendent of Education.

e Any other conditions prescribed by local boards of education are met.

Connecticut requires one credit in physical education and wellness for graduation. In addition, students in grades 4,
6, and 8 are required to participate in the Connecticut Physical Fitness Assessment, which evaluates aerobic
endurance; flexibility; upper body strength and endurance; and abdominal strength and endurance.

Tennessee requires 0.5 credit in physical education. In addition, the state requires 0.5 credit in personal finance,
which may be substituted with three years of JROTC if the the JROTC instructor attends personal finance training
conducted by the Department of Education. Students in grades 4, 6, 8, and one year in high school take the
FitnessGram PACER test, which measures aerobic capacity.

Utah requires 1.5 physical education credits for graduation, including 0.5 in participation skills, 0.5 in fitness for life,
and 0.5 in individualized lifetime activities. A student may earn 0.5 credits per sport for team sport/athletic
participation up to a maximun of one credit with district approval to replace participation skills and individualized
lifetime activities requirements. Utah Core Standards for physical education include standards for fitness assessment.

Military Readiness in State Accountability Systems

Education Commission of the States’ 50-state comparision on state school accountability systems identifes several
states that include miliary readiness as part of their school quality and student success (SQSS) indicator in their state
ESSA plans. For example:

e Alabama includes being accepted for enlistment into any branch of the military as a measure of college and
career readiness.

e Montana allows students to demonstrate college and career readiness with a “military ready” indicator.

e Tennessee’s Ready Graduate indicator includes a military readiness option. Students demonstrate military
readiness by completing early postsecondary opportunities and scoring at or above the state’s designated
score on the ASVAB AFQT.

e Texas includes, in both its student achievement and SQSS indicators, measures of college, career, and
military readiness. Military readiness is demonstrated by enlistement in the armed forces or Texas National
Guard.

e Wyoming provides three options for demonstrating college and career readiness, one of which is completion
of a college preparatory curriculum or a CTE pathway and a military-readiness score on the ASVAB.

Additional Resource

National Association of State Boards of Education School Health Policy Database — this resource includes
information on states’ school health policies in a variety of categories including physical education and activity.

Education Commission of the States strives to respond to information requests within 48 hours.
This document reflects our best efforts but it may not reflect exhaustive research. Please let us know

if you would like a more comprehensive response. Our staff is also available to provide unbiased advice
on policy plans, consult on proposed legislation and testify at legislative hearings as third-party experts.



https://admincode.legislature.state.al.us/administrative-code/290-3-1-.02
https://www.alabamaachieves.org/wp-content/uploads/2021/03/Alabama-Physical-Fitness-Assessment-Frequently-Asked-Questions.pdf
https://www.cga.ct.gov/current/pub/chap_170.htm#sec_10-221a
https://portal.ct.gov/SDE/Physical-Education/Physical-Education---Test-Administrators-Manual
https://publications.tnsosfiles.com/rules/0520/0520-01/0520-01-03.20240123.pdf
https://www.tn.gov/education/districts/active-academics/active-students--active-learners/active-academics-physical-education.html
https://adminrules.utah.gov/public/rule/R277-700/Current%20Rules?
https://www.schools.utah.gov/curr/physicaleducation/peutahcorestandards/CoreStandards1.pdf
https://www.ecs.org/50-state-comparison-states-school-accountability-systems/
https://www.alabamaachieves.org/accountability/
https://opi.mt.gov/Leadership/Academic-Success/Every-Student-Succeeds-Act-ESSA/ESSA-Info-Documents
https://www.tn.gov/education/districts/essa.html
https://tea.texas.gov/texas-schools/accountability/academic-accountability/a-f-accountability
https://edu.wyoming.gov/for-district-leadership/accountability/federal-school-accountability/
https://statepolicies.nasbe.org/
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Sunday, August 11 - Monday, August 12, 2024

Meeting to be held at the Beaufort Memorial Medical and
Administrative Center at 990 Ribaut Road, Beaufort

Lodging

Sunday night lodging at the
Best Western Sea Island Inn
1015 Bay St., Beaufort, SC 29902

ZM%[/% Reservaltons:

You must reserve your room by June 24 to
receive the discounted rate in our reservation
block. Book at https://sceoc.info/33Sjjl7 or

by using the QR code.

Additional retreat details to follow
Contact Tenell Felder with any questions at ftenell@eoc.sc.gov


https://sceoc.info/3JSjjI7
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